




































Future Goals of Program  
 

 1.   It is predictable that less new cars would be sold and more old cars will be service due to the economy.  

 2.   Funding to the department for facility improvement, equipment enhancement, and program expansion.  An example   of 

the program expansion based on industry demand is a new Diesel Technology program. 

 3.   Strong partnerships and articulation agreements with high schools. 

 4.   The automotive industry is a continuing evolution of new technologies.  Every year there are more cars featuring new      

  electronic equipment such as built in GPS and radar assisted parking and braking, and the list continues to grow  

  annually. 

 5.   Manufacturers produce more hi-tech equipment at a rapid rate, requiring new test equipment and knowledge.  This  

  requires the program to keep abreast with the equipment/knowledge requirements in order to provide updated training 

  as part of the departmental mission statement. 

 6.   Update training is a constant requirement for faculty and funds should be provided.  Faculty seeks training on their  own 

time and at their own expense. 

 
 Job Outlook 
 Employment of automotive service technicians and mechanics is expected to grow 17 percent from 2010 to 2020, about as fast 

 as the average for all occupations.  As the number of vehicles in use continues to grow, more entry-level service technicians will 

 be needed to do basic maintenance and repair, such as brake pad replacements and oil changes.  The increasing lifespan of late-

 model cars and light trucks will further increase demand for qualified workers. 

Employment projections data for automotive service technicians and mechanics, 2010-20 

     Occupational Title SOC 
Code 

Employment,    
2010 

Projected 
Employment, 2020 

    Change, 2010-20 Employment by Industry 
Percent Numeric 

SOURCE: U.S. Bureau of Labor Statistics, Employment Projections program 

Automotive Service Technicians and 
Mechanics   49-3023 723,400 848,200     17 124,800   

 



The modernization of automotive program will bring lab space, classrooms, and a better learning environmental in which 

The student will be able to complete the program certificate and/or major.  Modernization will also bring motivation for student 

retention and success.  Certificate Programs approved by the Advisory Committee; 

 Engine and Machinist specialist (18 units) 

 Automotive Transmission Specialist (15 units) 

 Automotive Suspension / Wheel Alignment Specialist (12 units) 

 Automotive Brake Specialist (12 units) 

 Engine Performance and Drivability Specialist (16 units) 

 Automotive electrical / Electronics and Air conditioning Specialist (13 units) 

 Emission Control / Computer System Specialist (20 units) 

Other Future Programs 

 Alternate fuel 

 Automotive Parts 

 Hybrid Drive System 

 Electric Cars 

 Instrumentation 

 Emission Control State License 

 Lamps/Brake State License 

 Internship course 

 Diesel Technology 

 

 
 



Resource requests from annual program review  

 

In summary, the department has identified in the planning process to; 

 

1. Improve the almost 50 year old facility, which includes but is not limited to modernizing the lab and providing “smart 

classrooms” with built-in overhead video projectors, sound, and equipment.  Start of modernization is  projected by spring 

2014 and completion estimated by fall 2015. 

 2. Define a method to identify the number of students that gained employment.  An instructor or counselor with 

 experience in automotive industry is needed for job placement. 

3. Form stronger partnerships with industry and articulate regional occupational centers and high schools.  Continue advisory 

Committee meetings and visit high schools, plan organize, and conduct fieldtrips to local dealerships, independent shops, and 

service centers. 

4. Continue to seek training for faculty.  Full and part-time instructors will be attending manufacture’s workshop and training 

seminars.  These workshops consist of California Automotive Teachers association, Rio Hondo College, L.A. Chrysler training 

center, Toyota, Honda, and automatic transmission Re-builders Association, Training will consist of one or two weeks of 

training.  

5. Complete requirements for National Automotive Technicians Education Foundation (NATEF) certifications.  These 

achievable goals will bring the Automotive Technology Department to the forefront of automotive technology  education.  30 

hours per instructor.  2 instructors needed during summer. 

 6. Create new Diesel Technology program tied to a national Automotive Service Excellence (ASE) certification. 

 7. Established additional certificates for students who do not complete all the courses but choose to specialize.  The 

 department is in the process of developing certificates of achievement. 



 8. Procure new tools and equipment to provide a safe and efficient learning environment.  Tools and equipment will 

 Integrate and represent the latest technology and meets NATEF requirements. 

 

 This department has voiced its concerns and observations, can respond to the identified challenges and is working 

 towards providing an improved learning environment for students as they gain knowledge and skills. 

 
 
 

 
 

 


