SLO Training

Date SLO Workshop Topic

Jan 09 Development of SLOs

Spring 09 | Nine mini SLO/ SAO workshops

May 09 SLOs: Our First Year Experience

Aug 09 What’s Hotter: IVC in August or Instructional Program SLOs
Dec 09 Four mini SLO/SAO workshops

Feb 10 Program SLOs/SAOs and Institutional Grid




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Mary Jo Wainwright , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.

Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the full semester und the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Michael Heumann , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Fuaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Edward Wells , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
uand the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Kevin White , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Brian McNeece , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Allyn Leon , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
Nutional Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Sor the actual
number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

I, Hope Davis » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: *“A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Daniel Gilison , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Donna Davis , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A | 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Fuaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

I, Glenn Swiadon » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A I 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”’

I, _Robert Baukholt , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Lisa Solomon , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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Faculty Signature Time By Faculty Signature Time By
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Fuculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Patti Biley , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Deirdre Rowley , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
Nctional Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
nwumber of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

. Dovd 2ielnsKi

, attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
Netional Education Association Contract, 2007-2010 article 17.10 states: “4 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semnester, designated as winter intersession, and during the period between the end of the spring semester
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
purticipation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

D,
1, L_(LJTKC,,\ SN t C\SJV( OW\Q, attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: ““A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Romano Sanchez-Dominguez , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the C ommunity College Association, Cdalifornia Teachers Association,
National Education Association C. ontract, 2007-2010 article 17.10 states: *4 177-day unit member who
participates in any staff development activities, including but not limited to C ollege Retreats, New
Faculty Orientations, Part-time F aculty Orientations, or any other college sponsored workshop(s) at the

I, Jose Lopez » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

[ Verified Verified
Faculty Signature Time By Faculty Signature Time By
In Academic Out Academic
Services Services
) ) Statt 4 sttt
b

__ﬁ:/ AR /,,’ J L—/l/z:i,;{/v" Sug [}

/ 2 4
- //”{ {J k
J_ M\ 24
('_'_', - £ JW - . ‘f’ P )
Committ(;eCM Date S !
# b ’ /
N / AL L oS e
v ,Ci(—i.-&_ LR 2 "’Jﬂ'/é 7
President/Vice P(i'e dent/Dean Date
(To Be Completed By Academic Services) T

TOTAL HOURS (MAX: 4 HRS.): H
HOURLY OVERLOAD RATE: 355.00

o~ o
TOTAL COMPENSATION: S;(;D’} e

- ot

— I AR P
ACCOUNT NUMBER: WO - S 490 il

o




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Communi
National Education Association Contract, 2007-

participates in any staff development activities, including but not limited to College Retreats, New

F'aculty Orientations, Part-time F. aculty Orientations, or a
invitation of the Superintendent/President, or his/her desi
specifically during the period between the end of the fall
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ty College Association, California Teachers Association,
2010 article 17.10 states: A | 77-day unit member who
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«nd the beginning of the fall semester., designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the ov
number of hours attended rounded to the nearest quarte

LR Jose Velasquez
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009

1:00 p.m. to 5:00 p.m.

Imperial Valley College Center

erload rate described in Exhibit B3 Sor the actual
r hour, or for one hour, whichever is greater.”

s attended and fully participated in the event described below
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the ( ‘ommunity College Association, California Teachers Association,
National Education Association ( ontract, 2007-2010 article 17.10 states: "A 177-day unit member whe
participates in any staff development uctivities, including but not limited 10 College Retreats, New
Faculty Orientations, Part-time F aculty Orientations, or any other college sponsored workshop(s) at the
ivitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the full semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the Jall semester, designated as summer session, shall be compensated for his/her

I, Scott Simpson __, attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, C. alifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to C. ollege Retreats, New
I'auculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the Jall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Marco Morales _, attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I‘aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 JSor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”’

I, Charles Mason s attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
FFaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Ricardo Pradis

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

, attended and fully participated in the event described below
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association
National Education Association Contract, 2007-2010 article 17,10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
mvitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Judy Santistevan , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states:

participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
ivitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, und during the period between the end of the spring semester

und the beginning of the fall semester, designated as summer session, shall be compensated for his/her

“A4 177-day unit member who

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual

number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Rosalba Jepson » attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the ¢ ommunity College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A4 177-day unit member who
participates in any staff development uctivities, including but not limited to College Retreats, New
Faculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Sidne Horton » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, C. alifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New

I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the

invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring

semester, designated as winter intersession, and during the period between the end of the spring semester

and the beginning of the fall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

I, Angie Ruiz , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Facuity Signature Time By Faculty Signature By
In Academic Academic
) Services Services
yaRN Staff Staff

B ,. a0 C\ |
k‘(\”\u,‘(vw ce il [Vgm [SM A RPN

Ly

W 2 ‘

/ .
YA ,/
S i ‘VZ_.’ S
. = Ls

Comlf_my;t\e\e\ Cgalr Date
President/Vicé President/Dean Date

(To Be Completed By Academic Services)

TOTAL HOURS (MAX: 4 HRS.): ‘{
HOURLY OVERLOAD RATE: $55.00
TOTAL COMPENSATION: g AL

ACCOUNT NUMBER: S I e I L A A




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Irmperial Valley College Chapter of the Community C ollege Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “4 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New
I“aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the

invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester

and the beginning of the fall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual

number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater. ”

I, Mardjan Shokoufi , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states:

participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Jose Ruiz
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

, attended and fully participated in the event described below

“A 177-day unit member who
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, C. alifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

1, Toni Pfister , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, ( alifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: 4 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester

and the beginning of the full semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Carol Hegarty > attended and fully participated in the event described below

(Please Pring Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, Cdlifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester

and the beginning of the fall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

I, Sydney Rice , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.

Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

I, Eric Jacobson » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.-m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: *“‘A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring

semester, designated as winter intersession,

and during the period between the end of the spring semester

und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Romano Sanchez-Dominguez , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to C, ollege Retreats, New
Faculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester., designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Jose Lopez » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Facuity Signature Time By Faculty Signature Time By
In Academic Out Academic
, — ol B
3 / ; e . \
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, Cdlifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the Jall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Jose Velasquez , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time By Faculty Signature Time By
In Academic Out Academic
Services Services
Staff Staff
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Imperial Valley College Chapter of the Community College

IMPERIAL VALLEY COLLEGE

Off-Contract Committee Work or Assignment

Association, California Teachers Association,

National Education Association ( ontract, 2007-2010 article 17,10 states- “A 177-day unit member who
puarticipates in any staff development activities, including but not limited to College Retreats, New

Faculty Ori

imvitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

~

specifically during the period between the end of the full semester and the

beginning of the spring

semester, designated as winter intersession, and during the period between the end of the Spring semester
and the beginning of the Jall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload
number of hours attended rounded to the nearest quarter hour,

1, Scott Simpson

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.

Imperial Valley College Center

» attended and fully participated in the event described below

rate described in Exhibit B3 Jor the actual
or for one hour, whichever is greater.”

Verified Verified
Faculty Signature Time By Faculty Signature Time By
in Academic Out Academic
Services Services
Staff Staff
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(To Be Completed By Academic Services)
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Marco Morales , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Facuity Signature Time By Faculty Signature Time By
in Academic Out Academic
Services Services
Staff e Staff
( . <. .
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I-aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Charles Mason , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time 8y Facuity Signature Time By
In Academic Out Academic
Services Services
Staff Staff
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who

participates in any staff development activities, including but not limited to C ollege Retreats, New

Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring

semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Ricardo Pradis , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time By Facuity Signature Time By
In Academic Out Academic
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, C, alifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17,10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”’

I, Judy Santistevan » attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
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In Academic Out Academic
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Staff Staff
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New

FFaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring

semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Rosalba Jepson , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Facuity Signature Time By Faculty Signature Time By
In Academic Out Academic
Services Services
Staff Staff
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A4 177-day unit member who
participates in any staff development uctivities, including but not limited to C. ollege Retreats, New
Faculty Orientations, Part-time Faculty Oriemations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Sidne Horton » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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In Academic Out Academic
Services Services
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education dssociation Contract, 2007-2010 article 17.10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I‘uculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded 1o the nearest quarter hour, or for one hour, whichever is greater.”

I, Angie Ruiz , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time By Faculty Signature Time By
In Academic Out Academic
) Services Services
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A | 77-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New

IFaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring

semester, designated as winter intersession, and during the period between the end of the spring semester

«und the beginning of the fall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

i, Mardjan Shokoufi » attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time By Faculty Signature Time By
In Academic Out Academic
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Staff - Staff
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states:

participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
scmester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
purticipation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Jose Ruiz , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

“A 177-day unit member who

Verified Verified
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states:

participates in any staff development activities, including but not limited to College Retreats, New
I'aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

1, Toni Pfister , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop

Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.

Imperial Valley College Center

“A 177-day unit member who
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states:

participates in any staff development activities, including but not limited 1o ( ‘ollege Retreats, New

Faculty Orientations, Part-time Faculty Orientations, or uny other college
invitation of the Superintendent/President, or his/her designee, during peri
specifically during the period between the end of the fall semester and the beginning
semester, designated as winter intersession, and during the period between the
and the heginning of the full semester, designated as summer session, shall be
participation. Such compensation shall be paid at the overload rate described
number of hours attended rounded to the near.

I, Carol Hegarty , attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

"4 177-day unit member who

sponsored workshop(s) at the
ods when s/he is off contract,
of the spring
end of the spring semester
compensated for his/her

in Exhibit B3 for the actual
est quarter hour, or for one hour, whichever is greater. "
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, und during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Sydney Rice , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
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Staff Staff
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Fuculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the Jall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Romano Sanchez-Dominguez , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

{mperial Valley College Chapter of the Community College Association, California Teachers Association,
Nuational Education Association Contract, 2007-2010 article 17.10 states: *4 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Iaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Jose Lopez » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20,2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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In Academic Out Academic
Services

el Raft /7 4 s‘sr::f“

Iy — L =TT
r /,/ (;/ p
Y -
4 : /> @\ LA T %\}L\"{“q
Commi“(wcm T Date | \/ !

PresidentlY/(ce P({e dent/Dean Date

(To Be Completed By Academic Services)

TOTAL HOURS (MAX: 4 HRS):
HOURLY OVERLOAD RATE:  $55.00

TOTAL COMPENSATION: sP7 Y |
ACCOUNT NUMBER: WOl 05 499 Lt




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17. 10 states: “A 177-day unit member who
puarticipates in any staff development activities, including but not limited to College Retreats, New
FFaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, und during the period between the end of the spring semester
and the beginning of the full semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Jose Velasquez > attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the ( ‘ommunity College Association, Culifornia Teachers Association,
National Education Association ( ‘ontract, 2007-2010 article 17.10 states: "4 177-day unit member who
participates in any staff development activities, including but not limited 10 College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nedrest quarter hour, or for one hour, whichever is greater.”

1, Scott Simpson __, attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Facuity Signature Time By Facuity Signature Time By
In Academic Out Academic
Services Services

Staff Staff

S ) L e Scan L fes )

N\ e <edin

Committ;e_Qlairw Date
lr\ ‘/ N oot Sy /, k]
R [ ST S LT
President/Yice President/Dean Date

(To Be Compieted By Academic Services)

TOTAL HOURS (MAX: 4 HRS,): ‘J{
HOURLY OVERLOAD RATE:  $55.00
TOTAL COMPENSATION: gl |
ACCOUNT NUMBER: RIS




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I-aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester, designated as summer session, shall be compensated for his/her
purticipation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, _Marco Morales _, attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Charles Mason , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the C ommunity College Association, California Teachers Association
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Iaculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

3

I, Ricardo Pradis > attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda,

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the C ommunity College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
Faculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Judy Santistevan » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, Cdlifornia Teachers Association,
National Education Association Contract, 2007-2010 article 17,10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to C ollege Retreats, New
laculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the

I, Rosalba Jepson » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE

Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,

National Education Association Contract, 2007-2010 article 17, 10 states:
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1, Sidne Horton
(Please Print Name)

in accordance with the attached agenda.
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SLO Workshop
Thursday, August 20, 2009
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Imperial Valley College Center
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» attended and fully participated in the event described below
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I'auculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the Jall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the full semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater. "

I, Angie Ruiz » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I*aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
sprecifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
«nd the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”

I, Mardjan Shokoufi , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: “A 1 77-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
IFFuculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period between the end of the spring semester
and the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
number of hours attended rounded to the nearest quarter hour, or Jfor one hour, whichever is greater.”’

1, Jose Ruiz_ , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

Verified Verified
Faculty Signature Time By Faculty Signature Time By
In Academic Out Academic
Services Services
Staff - Staff

/} LA Y [0 : % g\/ o)
/M e q\}»&gf\i‘/

Committee Cha Date /
(‘ - Sy e

PresidM i(tfe}iresident/Dean Date

(To Be Completed By Academic Services)

TOTAL HOURS (MAX: 4 HRS.): L‘\

HOURLY OVERLOAD RATE:  $55.00
TOTAL COMPENSATION: §.770

ACCOUNT NUMBER: N R e B LS




IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
Nuational Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I“aculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
vemester, designated as winter intersession, and during the period between the end of the spring semester
cand the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual
rumber of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater. "

I, Toni Pfister , attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, ( ‘alifornia Te
National Education Association Contract, 2007-2010 article 1710 states:

participates in any staff development activities, including but not limited to
Faculty Orientations, Part-time F. aculty Orientations, or any other college
invitation of the Superintendent/President. or his/her designee,
specifically during the period between the end of the
semester, designated as winter intersession, and during the period be
and the beginning of the full semester, designated as summer session,

achers Association,
"4 177-day unit member who
College Retreats, New
sponsored workshop(s) at the
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shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual

number of hours attended rounded to the nearest quarter hour, or for one

I, Carol Hegarty » attended and fully participated in the event described below

(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center

hour, whichever is greater,”
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association,
National Education Association Contract, 2007-2010 article 17.10 states: A 177-day unit member who

participates in any staff development activities, including but not limited to College Retreats, New

I‘auculty Orientations, Part-time Faculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,

specifically during the period between the end of the fall semester and the beginning of the spring

yemester, designated as winter intersession, and during the period between the end of the spring semester

and the beginning of the fall semester, designated as summer session, shall be compensated for his/her

participation. Such compensation shall be paid at the overload rate described in Exhibit B3 Jor the actual

number of hours attended rounded to the nearest quarter hour, or Jor one hour, whichever is greater.”

I, Sydney Rice » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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IMPERIAL VALLEY COLLEGE
Off-Contract Committee Work or Assignment

Imperial Valley College Chapter of the Community College Association, California Teachers Association
National Education Association Contract, 2007-2010 article 17. 10 states: “A 177-day unit member who
participates in any staff development activities, including but not limited to College Retreats, New
I-aculty Orientations, Part-time F. aculty Orientations, or any other college sponsored workshop(s) at the
invitation of the Superintendent/President, or his/her designee, during periods when s/he is off contract,
specifically during the period between the end of the fall semester and the beginning of the spring
semester, designated as winter intersession, and during the period betwee
und the beginning of the fall semester, designated as summer session, shall be compensated for his/her
participation. Such compensation shall be paid at the overload rate described in Exhibit B3 for the actual
number of hours attended rounded to the nearest quarter hour, or for one hour, whichever is greater.”’

I, _Romano Sanchez-Dominguez » attended and fully participated in the event described below
(Please Print Name)

in accordance with the attached agenda.

SLO Workshop
Thursday, August 20, 2009
1:00 p.m. to 5:00 p.m.
Imperial Valley College Center
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Student Success Workshop (SLO)

August 20, 2009 X11001-205 -9 2-( !
1:00 pm-5:00 pm
College Center

The following adjunct faculty attended the _Student Success (SLO) Worksho at Imperial Valley College, on August 20, 2009
- 5:00 p.m. , and fully participated in the meeting,

Adjunct Faculty | Sign In Sign Out Meeting Length

(To Be Completed By Academic Services)
Armando Mendez
Kathy Rodriguez

. )
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IVC Program SLOs Workbook

Closing the Loop:
SLOs, Program SLOs, Service Area
Outcomes, Assessment, Curriculum,
Program Review, Planning, and Budgeting

Modified from the SLO Institute, July 8, 2009
Marcy Alancraig, Cabrillo College

Janet Fulks, Bakersfield College
Lesley Kawaguchi, Santa Monica College



Program Goal
Overall focus for Program

the program Components

Program / Listing of program
Components requirements for
\ degree or certificate

i

/ Y
Program Content .

Pre-requisite Courses;
Program Course of Study -
& Content, General
Education, Intemships

RIS B s )

ssasse 0] Alijiqe buisealoau]

Program Objectives
assess nuts and bolts of a
program as determined by
professional organization
and standards or advisory
groups.

Programmatic Student Learning Outcomes
Assess higher level integrated abilities, knowledge,
and skills. Assess observables that a student can
DO at the end of a course of study.

Use licensure exam results, project, capstone
course, standardized test, program exam,
performance, product, alumni and employer
feedback etc.

Linkage of course outcomes to program and institutional level outcomes is essential. Program
assessment is a more comprehensive endeavor than course assessment and must be clearly
focused on learning to produce improvement, rather than a report of the program details. It
should include the real world expectations involved in graduating in an area of focused study or
activities including employers concerns, transfer institution concerns and professional expert’s
expectations in the field of study.



Defining Programs

The primary requirement for writing SLOs and designing program assessment is a clearly defined
program with a written mission statement. Mission statements are not hard to create and the conversations
are exceedingly useful.

During the budget crises, our campus conducted an institutional audit; we identified 72 different
instructional, support, and administrative programs, a nearly unmanageable number. Each program was
required to create a mission statement and describe how the program contributed to IMPROVED learning
on campus. Programs wanted to explain how they contributed to learning, but the assignment was to
describe how they contributed to IMPROVED learning. This audit included all instructional programs, as
well as administrative and support services programs, such as the cafeteria, bookstore, Chicano student
center, and the president's office. This began an exciting shift in our perspective as defined by the learning
institution paradigm. (Don't envision sudden transformation, but do imagine great dialogue.)

This audit process generated an important question for Bakersfield College, "What is an assessable
program?" We had always defined programs by departments and disciplines, or geographic locations, e.g.
the biology department, physical science, humanities, the book store, and counseling. Viewing it from the
student's perspective we began to see that a program might be a pathway. For instance, the biology
program really contained three pathways which were programs of study ending in or contributing to
terminal degrees.

e the pathway or program for biology majors
- requiring some pre- and co- requisites (math, chemistry, physics)
- taking numerous interrelated courses with a discipline focus
- typically transferring to a four year institution

o the pre-allied health program
- requiring pre-requisites
- taking a lock-step series of courses to prepare for a profession
- concluding with a vocational program and eventual board exam

¢ the general education program
- requiring only collegiate level reading
- serving as the only science portion to many student's education
- concluding in a liberal studies degree (potential teachers) or as transfer degree in another
discipline field or vocation

Before the campus begins to create new program outcomes, review the campus structure and culture to
determine whether the existing structure works well and is learning-centered, or whether robust
conversation needs to occur concerning structures and program definitions. Share information between
programs; some existing programs have well-defined outcomes and assessment practices in place,
particularly vocational or grant-funded programs.

Finally, a discussion concerning programs must consider cross-disciplinary programs or degrees. This
material will go into some detail concerning the General Education program, but consider other cross-
disciplinary programs such as Chicano Studies. For pathways or programs such as a pre-allied health
biology program, this entails discussions with the Math department, the Chemistry department, and the
nursing or x-ray department. This represents a unique, but stimulating challenge, which could greatly
benefit students (and is somewhat reminiscent of learning communities).

*Warning: These discussions take time and examine the fabric of institutional organization and
governance structures. However, the discussions provide a rationale for why things exist as they do, and
an opportunity to review them concerning learning centered strategies. Allow time and be inclusive when
examining these issues.



Program SLOs and Assessment
What is the name of your program?

What are the most important things your program does for students?

What evidence of specific learning for your program is most visible or observable?

What do faculty value most in your program?

What are the general outcomes of students that successfully complete your program?

After answering these questions, draft the mission statement for your program.

Writing Program SLOs

Articulating the program goals, and coordinating the appropriate course SLOs, are important
foundations in finalizing draft program SLOs. It is also important to consider external
requirements or expectations after a program or course of study. This would include an analysis
of: 1) the community or employer expectations, 2) professional standards and expectations, 3)
alignment between course, program, and institutional outcomes, 4) student expectations and
needs, and transfer institution expectations.




The goal is to explicitly state overarching outcomes that represent skills, knowledge, and abilities
the students attain as a result of the program of study. This may include activities beyond

course work (field trips, internships, volunteer experiences). Once again the SLO checklist
should be useful.

Sce the figure below for a visual.

Program .
vision, . Community

mission, \ expectations
and goals Program SLOs

/]
\ Parent institution mission

Student needs and goals vision and goals

Related professional expectations




Target Higher Level Learning and Skills in the Program SLOs

High Cognitive

Evaluation

Knowledge

L.ow Cognitive

Program Assessment Simulates Real World Experiences

Qualitative and quantitative

Looks, feels and smells like an experience in life
Includes concepts and decision making
Something they would see at work

Includes Multiple Domains

e Cognitive
e Skills (psychomotor)
e Affective (beliefs



Aligning Courses to Program SLOs

In the same way that we created a matrix in section 5 to evaluate our course activities with
regards to SLOs, it is helpful to create a course matrix for the program SLOs. If you are
assessing a degree or certificate program at IVC, please ask the Coordinator for a copy of the
grid.

After writing the Program SLOs, an analysis of where those SLOs are formatively (F) and
summatively (S) addressed are plotted in a matrix.

Pre-Allied Health Program SLOs Matrix
Course [ SLO1[SLO2 | SLO3 | SLO4 | SLOS
Math D
Chemistry 11 F F F F
Biology 14 F F F
Biology 15 S F S
Biology 16 S S S
Medical F F
Terminology

Examining SLOs using a matrix ensures that students have been introduced to the outcome, had
formative feedback, and are summatively assessed concerning successful student learning. This
process is somewhat more complicated when looking at GE outcomes across many disciplines,

but essential.

Can you identify potential problems inherent in this matrix?

Comments:

1. Although math is a requirement for this pathway, and necessary for chemistry and biology, the
material is either not necessary or not relevant to any SLO for the program. This does not
necessarily mean that math does not belong in the program, but the content should be reassessed.
Perhaps students could demonstrate a math competency without taking the course. Perhaps the
program needs to look at the prerequisite rationale and incorporate more aspects requiring math
skills into the other courses. The linkage of the program pre-requisites need to be re-examined in
light of the SLOs. If math is a necessary aspect of the pre-allied health skills, then the SLOs may
need to be revised.

2. SLO 2 is never formatively assessed. If the students are not given an opportunity develop this
outcome with feedback to improve, then it may not be the outcome of THIS program.

3. SLO 1 and SLO 5 have an odd sequence for assessment if these courses are in the typical
order in which they are taken by students. It is useless to formatively assess a student once the
final or summative assessment has occurred. The program should examine the sequence of
courses to determine if Medical Terminology belongs earlier in the sequence.



4. Biology 16 appears to summatively assess several of the SLOs. The department may want to
consider the creation of a capstone course, or capstone project as a program assessment
technique.

Samples of Locally-Developed Program Assessment Tools

Program assessment provides a unique opportunity to assess learning over

time, integrated learning. For this reason many programs use embedded course
assessment, portfolios, performance assessments, capstone or senior projects, and capstone
courses to assess program outcomes. Well-articulated SLOs will suggest a form of assessment
that closely approximates real-life experiences. While development of homegrown tools can be
time intensive, the dialogue and customized feedback are invaluable to improving programs. In
programs it is important to check the assessment tool out using sample student artifacts, use trial
populations to check the tool and the feasibility of its administration. Review the assessment tool
on an annual basis. (Use the assessment tool checklist as a guide.) The sample program
assessment methods below have been used at a number of institutions successfully.

Embedded Course Questions or Problems

Several institutions have reported successful use of embedded questions to assess program
outcomes across a number of sections. This entails cooperation to develop valid and reliable
questions or problems relevant to the program SLOs that are then embedded within context of
routine course assessment throughout the program. There are several advantages to this
technique: assessments are relevant to the specific course, program, and institutional goals, data
collection does not require extra time for students or faculty, student buy-in is greater because
the assessment is part of the course work, and immediate formative feedback provides diagnostic
improvement.

Portfolios

Portfolios were developed based upon the art portfolio model that displays the student's abilities
through a collection of artifacts. Many institutions use portfolio projects to provide a unique
opportunity to assess development and change over time. Portfolios benefits student
metacognitive growth and result in a resume-like product which students can use beyond their
schooling. Difficulties include managing the variability between portfolios, storing the physical
products, and assessing the work. Some institutions use electronic student portfolios that are
commercially available (see links to the right). Assessing the portfolio work is a challenge,
requiring detailed rubrics, norming, and time outside of the normal faculty workload.
Instructions to the students must be explicit, based upon the purpose and uses of the portfolio.

Performance Assessment

Assessment of student performance provides a unique opportunity to assess skills and abilities in
_areal-time situation. While performance assessment appears a natural tool for fine arts, it has
also been used in the humanities in the form of debates or re-enactments. "High-quality
performance as a goal, whether at the course or program level can make the curriculum more
transparent, coherent, and meaningful for faculty and students alike. Clarity and meaningfulness,
in turn, can be powerful motivators for both faculty and students, particularly if the performance
is a public one. And public performances provide models for other students" (Wright, 1999).



Performance assessments, like portfolios, require well-designed instruments, criteria, rubrics, and
norming between reviewers.

Capstone Projects

Many institutions have developed senior projects o assess the integrated skills, knowledge, and
abilities of students in programs over a program of study. A variety of sample senior projects
(capstones) are linked in the resources section. These may be individual or team projects. The
advantage of this kind of assessment is that it can be developed to exemplify authentic working
conditions. Some programs use outside evaluators to help assess the student work.

Capstone Courses

Some institutions have developed capstone courses for programs which integrate an entire
sequence of study. Capstone courses, where the course itself is an assessment instrument,
provide unique and challenging opportunities for students to integrate and demonstrate their
knowledge, skills, and abilities. Capstone courses provide ample and focused formative time to
synthesize and cement specific skills and competencies. Capstone courses are a significant
learning experience as well as a powerful assessment tool.

Student Self-Assessment

Student self-assessment can provide powerful information that can not be accomplished by any
other means of assessment. Student self-assessment can provide insight into affective
development and metacognitive growth that other assessment can not. The goal of the self-
assessment and the rubric to evaluate the self assessment should be explicit. It is wise to ask the
students to provide evidence of any conclusions they make; this may include artifacts to support
these conclusions.



Dimensions of Evidence for Program Assessment
By Terrence Willewt, past Director of Research at Gavilan College, now with CalPASS

Quantitative or qualitative
o Not everything that can be counted counts and not everything that counts can be
counted -Einstein
Direct or indirect
Norm- or criterion-referenced
Should be representative and relevant
Need several pieces of evidence to point to a conclusion
O e.g. Student complains of fever and aches, their temperature is 102° F, tonsils are
not inflamed, eyes are red and irritated, posture appears weak. Notice mix of
types of evidence that all point to same conclusion. . .flu!

Assessment Methods

o Tests
o Locally developed or Standardized
® Performances
o Recital, Presentation, or Demonstration
e Cumulative
o Portfolios, Capstone Projects
® Surveys
o Attitudes and perceptions of students, staff, employers
¢ Database Tracked Academic Behavior
o Grades, Graduation, Lab/Service Usage, Persistence
¢ Embedded Assessment
o Using grading process to measure ILO(Institutional Learning Outcome) Narrative
o Staff and student journals, interviews, focus groups

Assessment Parameters

Example Method Strength of Evidence Ethical Consideration
Randomly assign students to Can state that a service does or does | Denies access to a service that may or
receive or not receive a service not cause an outcome may not be effective for some students

Randomly assign students to

. : . . . . Il students have a ome
receive directed information about | Weaker causality claim All students have access but som

receive less information

services
Track student use and correlate Causality cannot be claimed,
with performance or skills evidence is suggestive and should be -y . .
. No restriction of access or information
measures; Dose-Response accompanied by other data such as
approach surveys

Causality cannot be claimed, useful
only in conjunction with other
information or to assess satisfaction

Survey to collect self-reported
impact of services

No restriction of access or information,
use student time to complete survey

No restriction of access or information,
confidentiality most important here as
case study consists of much detailed
personal information

Causality cannot be claimed but
Case study and journals complex and difficult to measure
effects can be noted
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Program Review and Program Outcomes Assessment

Typically the program review process is a periodic evaluation involving an intensive self-study.
Components of program review may include:

documentation of the program activities

requests for additional funding

assessing present and projected staffing needs

describing facilities

cataloging equipment

verification of the program's values and effectiveness

accounting how the program supports the overall institutional missions and goals.

Program review is an excellent reflective process that easily lends itself to the outcomes
reporting process. In fact, some institutions have noted significant redundancies in program
review, outcomes assessment reporting and periodic accreditation reviews. Thoroughly
reviewing these process and aligning the reporting for each of these processes provides a
considerable time savings, increases the efficiency of the reporting, and the effectiveness of the
processes contributing to each final product.

Program review provides an opportunity to align courses with program outcomes and overall
program outcomes with the accreditation standards. Several institutions have revised these
governance processes to reduce the additional work to faculty and administration. Kennesaw
State, Riverside Community College, and Bakersfield College, among others, have been revising
their program review processes to streamline accreditation, program review and outcomes
assessment reporting. Drafts of their work are linked at
http://online.bakersI’ieldcollege.edu/courseassessment/Section 6_Program%20Assessment/Secti
on6_9ProgramReview.htm

Also review the new ASCCC paper on Program Review: Setting a Standard at the ASCCC
website.

Aligning these three processes will determine what the outcomes reports look like. The next page
provides examples of program assessment reports.

Sample Program Assessment Reports

Data from program assessment should be aggregated to protect individual student privacy,
individual faculty member's privacy, and individual course sections. The aggregated information
is used when preparing unit, department, and institutional assessment reports. Use of the data
must be clearly explained. (Will it effect grades, program completion, certificate or degree
awards, or only be used for information?)

Program Assessment Reports are most useful when they are aligned with and incorporated into
reports that can be integrated into program review and accreditation reports. A program

11



assessment report should include aggregated data and be condensed to minimally include the
essential elements shown in the template below.

Sample Program Assessment Report Template
Title of Program:
Program Mission or Goal:
Student Learning Outcomes:
Measurement Methods and Processes:
Data Summary (overview):
Use of Results (in decision making, curricular changes, etc.):
Timeline for Program Modifications or Response to Data:

Appendixes for supporting data

Samples of model reports can be found at :
Courtland State University in the SUNY Svstem http://www.cortland.edu/oir/assmtreports.html

University of Washington Proeram Assessment Reports
h ttp://www.washington.edu/oea/BackList

While some of these reports have varying length depending on the amount of supportive data
included as evidence and the space required to write the SLOs, the reports are executive
summaries of less than one page to a maximum of two pages in length excluding appendixes and
Student Learning Outcomes statements. Also see Southern Missouri State University’s Busy
Chairpersons Guide for Departmental Assessment Reporting at the SMSU website
http://www2.semo.edu/provost/assmt/1

Some institutions are using a simple table to report on each SLO as shown below.

Program Assessment Report Department:

Program Method of  |[Summary Interpretation Posit.ive Areas for Timeline
SLO Assessment (Data of Results  |Findings Improvement

SLO1

SLO2

etc

Ultimately the overall report should be focused and indicate evidenced based modifications
subsequent to the assessment. Program assessment, like course assessment, should focus on 1 or
2 SLOs per year. It is better to close the loop on one SLO than to partially complete assessment
and reporting for each SLO.

12




Service Area Qutcomes

This is a summary of results from the Strand #3 work groups at the April 2" Learning Outcomes Workshop hosted
by Ventura College. Thank you to those who attended and contributed to this effort. The workshop was facilitated
by John Baker and Terrence Willett from Gavilan College, Jerry Rudmann from Coastline College.

Student Services
Unit or Function

Learning Outcomes

Assessment Methods

Students will demonstrate self-advocacy
skills with instructors and staff,

1. Focus group of DSP&S students.
2. Rubric used to score students’ advocacy skills

DSP&S during
a self-advocacy role play.
Faculty and staff will demonstrate I. Data base tracking students’ use of various
knowledge of disabilities and support services. Do trend analysis as a
accommodations and services available for consequence of in- service training of faculty and
students in the DSP&S program. staff.
2. Objective quiz administered before and after in-
service workshop on the DSP&S services.
EOP&S Stqdent will explain GE requirements fora | 1. Pre and post quiz.
major.
Student will identify and describe L. Pre and post quiz.
resources available on the campus.
Student will demonstrate social I, Rubric used to score leadership and
Student ] o RN
Government responsibility. dpar.tlclpatlon '
uring student government meetings.
Student will explain the college I Rubric used to score written explanations of
governance process. college governance process.
2. Objective pre and post test on the college
governance process.
Student will demonstrate the ability touse | I. Student will gather in a portfolio evidence of
college resources. his/her use of various college services. Use
Counseling rubric to assess a sample of portfolios.
2. Pre and post quiz on knowledge of college
resources.
Student will be able to write an educational | I. Percent of ed plans on file for students whose
plan. goal at application indicates a need for having
an ed plan.
2. From a sample of ed plans, determine the
percentage that appear complete.
Student will be able to state informed 1. Use scoring rubric to assess students’ written or
. academic goal(s). oral explanation of their academic goal(s). Rubric
Counseling . . .
. will assess goal clarity, level of commitment, and
(continued)

depth of planning given to achieving the goal.
Could be done using a pre and post test procedure.

Financial Aid

Student will demonstrate the ability to
successfully apply for financial aid online.

1. Count of the number of correctly completed
applications.

2. Survey sample of financial aid applicants for
self-report of competence in completing the
application.

Faculty and staff will be able to describe
basic aspects of financial aid available to
students and how students can apply for

financial aid.

1. Pre and post quizzes administered to faculty and
staff when doing financial aid in-services.
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Integrating Program SLO Assessment & Program Review

Outcomes Strategies Timeline Responsible Notes
Parties
. Program
Definition
2. Review
program

review format

3. Develop
Program
SLOs and
assessment
plans, begin
assessment
training.

4. Representative
pilot programs
use new
program
review format

5. Pilot program
presentation.

6. New program
review

7. Close the loop
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Resources for Program Assessment
Allen, MJ. (2004). Assessing academic programs. Bolton, MA: Anker Publishing

Bers, T. (n.d.) Assessment at the Program Level. California Assessment Website at
http://cai.cc.ca.us/workshops/Prog Level Assessment by Bers.doc

Creel, D.W. (n.d.). Northern Virgina Community College General Education Assessment
http://www.nv.cc.va.us/assessment/ VAG Gen Ed/VAG Gen Ed.PPT

Educational Testing Services at http:/www.cts.ore/ for standardized testing.

Erwin, T.D. (2000). The NPEC sourcebook on assessment, volume 1: Definitions and
Assessment methods for critical thinking, problem-solving, and writing. Download
document from http://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2000195

Moskal, B.M. & Blake, B.B. (2000). Developing a departmental Assessment plan: Issues and
concerns. In The department chair 11(1). Bolton, MA: Anker Publishing. Also available
online at http://www.acenet.edu/resources/chairs/docs/Moskal_and_Bath.pdf

Southern Missouri State University. Busy Chairpersons Guide for Departmental Assessment
Reporting at the SMSU website http://www2.semo.edu/provost/assmt/1

Upcraft, M.L. & Schuh, J.H. (1996). Assessment in student affairs: A guide for practitioners. San
Francisco: Jossey-Bass.

Student Services Program Assessment Resources

College Student Experiences Questionnaire
http://www.iu.edw/~cseq

Community College Survey of Student Engagement
http://www.ccsse.org/

Educational Testing Service (ETS)
http://www.ets.org

National Center for Higher Education Management Systems (NCHEMS)
http://www.nchems.org

National Survey of Student Engagement (NSSE)
http://www.indiana.edu/~nsse

Noel-Levitz
http://www.noellevitz.com

The Student Learning Imperative: Implications for Student Affairs
http://www.acpa.nche.edu/sli/sli.htm
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SLO Worksho Eval’zation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutra]‘ A‘grejb\lz/ Strongly Agfee. ...

5

2. The workshop increased my knowledge about program degree/certificate outcomes.

Strongly Disagree Disagree Neutral Hp/?ree ) \,L/
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Feel free to provide any further comments on the back page. Thanks for your input and participation!
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SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

Strongly Disagree Disagree Neutral

2. The workshop increased my knowledge about

Strongly Disagree Disagree Neutral Strongly Agree
3. The sessionwas a productive time for group wor. ‘
Strongly Disagree Disagree Neutral < Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
Wantrd 44 Ringd  pgre Abouc </ TARES

5. What part of the session was most beneficial to you? CVM)HYL( /Vlis' S lon
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Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
1d cenan/ MM AT SLos

5. What part of the session was most beneficial to you?

e (art ot ~wee W%M%ouu,{

6. What was your least favorite part of the day? Why? /t/,//,,l

7. What future SLO topics would be most helpful to you? ~
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8. What suggestions do you have for future outcomes/assessments workshops or
meetings? T PLLEeWT fv&/{y/’?ﬁ/\/ﬁl, A Pl

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral @ Strongly Agree

2. The workshop increased my knowledge about gram/degree/certificate outcomes.
Strongly Disagree Disagree Neutral @ Strongly Agree

3. The session was a productive time for group wo!

Strongly Disagree Disagree Neutral Agr: Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
SO

5. What part of the session was most beneficial to you? rfs:;\yt\i. o _5/ é&w

6. What was your least favorite part of the day? Why? \) / 'At

7. What future SLO topjcs would be most helpful to you? AA > Mﬂk ,L,,(C._Q/qus
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———

X

8. What suggestions ‘. you have'for future outcomes/assessments workshops or
meetings? 2 Q _ S & ,IZ(“}D ) ‘

Feel free to provide any further comments on the back page. Thanks for your input and participation! : # (o)



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree  Disagree @ Agree Strongly Agree

2. The workshop increased my kn,gguledge about program/degree/certificate outcomes.

Ve .
Strongly Disagree Disagree f\(e\t_xE@l/i Agree Strongly Agree

3. The session was a productive time for group work.

Strongly Disagree Disagree Neutral @gr(}b Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

,T ] é{."*. a’MA

5. What part of the session was most beneficial to you?_ LA g LA
U v

6. What was your least favorite part of the day? Why?

7. What future SLO topics would be most helpful to you?

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral KAgre(:m Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree  Neutral #_,,//‘/A/g{r’e‘é:j) Strongly Agree

s

3. The session was a productive time for group work.

ERE

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

s
A

4. What was your greatest incentive for signing up and attending the workshop? B

!

5. What part of the session was most beneficial to you? ¢ >+ r”‘»«(.? Naoe <

l .
6. What was your least favorite part of the day? Why? Shp PANIRS,

7. What future SLO topics would be most helpful to you? L“C‘ o ‘\\J £

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral <A@ Strongly Agree

3. The session was a productive time for group work:
es
e

Strongly Disagree Disagree Neutral Q\g Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
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6. What was your least favorite part of the day? Why?
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7. What future SLO topics would be most helpful to you?
(o A ova 519(;\1 le‘(xnc#l‘. [ cntymad— deg L\\_Jl_w>

4

8. What suggestions do you have for future outcomes/assessments workshops or
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Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree (Strongly Agree
N

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral Agree §rong|y ;g\r?‘e
—

3. The session was a productive time for group work. o

Strongly Disagree Disagree Neutral Agree 6/&;6eg Agrg

Please answer the following questions.

4. What was your greatest inqentiye for signing up and attending the workshop?
DR E it S0t S

5. What part of the sessign was most beneficial to you? L My T?/(/L,
y 7’&7/@ 110d) A SSE Gtz

6. What was your least favorite part of the day? Why?

LU XD, AL A wien S LTS

7. What future SLO topics would be mgst helpful to you?
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8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

insi
I

o

. . _M\\\
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The session was a productive time for group work. U

P

Strongly Disagree Disagree Neutral Agree ( Strongly Agree

\.

o,
R S

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

id ?Miﬁ@&qrud/o i:.r.:.f“)%

5. What part of the session was most beneficial to ypu?
CrovpP Wouk WP df// Oprppescn S

/
6. What was your Iea;t_}ﬂz/orite part of the day? Why? M don U/ A/
’E’U‘l{/‘lﬂtb /]

b

SLO topics would be most helpful to you?_ 0 W A
V7/c22 Lo MD?’?WS

7. What future
I8

8. What suggestions do you have for future outcomes/assessments workshops or

meetings?_@roy,da Amend IUMKSM“DS @M\;} ervcter

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree Strongly Agre
& B e

2. The workshop increased my knowledge about pr m/degree/certificate outcomes.

Strongly Disagree Disagree Neutral Strongly Agree
3. The session was a productive time for group wo
Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

%at was your greatest incentive for signing up and attending the workshop?
ku,(/c/ 72 UM% o 2224045 d/LC/ Q%ﬂ%ﬁ

5. What part of the session was most beneficial to you?%c CXGu; L ﬁ@/
W/ ——/’G.,Q, 4 ot acldifion L0 LRhrede 'P‘.“C{‘

el o
QC ACOUD on ¢ one oove Ppois, exrefl

6. What was your least favorite part of the day? Why? % &v//mvoé//Z{
J,Amrm:/xe/ wonld Leve  bep,, éa Fon_,

=

7. What future SLO topics would be most helpful to you?

WA
A=

8. What suggestions do you have for future outcomes/assessments workshops or
meetings? ,

/17//44

Feel free to provide any further comments on the back page. Thanks for your input and participation!




SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to furtl:ng nowledge about the SLO process.

Strongly Disagree Disagree Agree Strongly Agree

2. The workshop increased my Kk etge about program/degree/certificate outcomes.
Strongly Disagree Disagree @ Agree Strongly Agree

for group work.

Neutral

3. The session was a productive {i

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4, WhaAwas your greatest incentive for signing up and attending the workshop?
= m&b\mmﬂrl m QMAQ Sevise. e the Qﬂu\ud‘tw
f Quehaedten O pwedlzi,

5. What part of the session wa most neﬁmal to you?
l/ﬂ’tl(/M\M’\ BN, ] _
- SW\ILW\/ ook g 4l m}w«%@ QeALetr > LN,

6. What was onr least f; vo te part of the day? Why?
¥ 1 U)ﬁv)\ Miﬁu
\ \\. e

7. What future SLO topics would be mo helpful to you?

Need A A m o %D lmd/) “%(mvkw St dad
\C n}’\)‘t(np/, ‘

8. What suggestions do you have for future outcomes/assessments workshops or

meetings? //D; by, \D\Mm\/ﬂogi,tw\/ !

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge abcut the SLO process.
/

Strongly Disagree Disagree Neutral Strongly Agree

-

2. The workshop increased my knowledge about program/degree/certlflcate’éws_.
Strongly Disagree Disagree Neutral Agree Strongly Agree .

3. The session was a productive time for group work. o w\
Strongly Disagree Disagree Neutral Agree :’/ \Strongly Agree

4. What Was your greatest incentive for signing up and attending the workshop?

)05( i ¢ \\')(:m
(

Please answer the following questions.

\

5. What part of the session was most beneficial to you? |, .0 Yijn ¢ at NG 177)
AUSYAN D )

6. What was your least favorite part of the day? Why?

7. What future SLO topics would b most helpful to you?. ’T wa s (IZIY“/ Aj
SEL i€ Qi m(x@cQQyzfxp» ol nii [lae
WAy \\f ¢ cloass (one U

4
3

<

8. What suggestlons do you have for future outcomeslassessments workshops or,
meetings?___Tt s Lot o Goe  Mace 600 frigen e
\\&{)rl\th\;, LAS .Y ((:X “ VA A (¢ {"k(/iézl‘n %

D

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree  Disagree Neutral Agree Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree  Disagree Neutral Agree Strongly Agree

3. The session was a productive time for group work:

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and ttg{ding the workshop?

bveceage. &) 0 Lo A

5. What part of the session was most beneficial to you?_ﬁ%@g biet

6. What was your least favorite part of the day? Why?

7. What Quture SLO topicc would ;v mEst helpful to_§o§? ; 1
bl 2 U ‘ |

8. What sugge}tiens do you have for futug&@comeslassess s workshops or
meetings?___ ¢ 4 ON i & Q, (6\ ‘

\J

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral :"Agreé \ Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The session was a productive time for group work.

Strongly Disagree Disagree Neutral @%} Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the session was most beneficial to you? 7’7’}”/74/ 4{{“{’3’?&"—

6. What was your least favorite part of the day? Why?

7. What future SLO topics would be most helpful to you?

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral CAgree? Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral @ree} Strongly Agree
N

3. The session was a productive time for group work.

Strongly Disagree Disagree Neutral égree/\ Strongly Agree

-

Please answer the following questions.

i What was your gre_atesti/'ucentive for signing up and attending the workshop?

. . iy /o o ‘
(—\/A'rf\ /*w”/t N Yf"’f”“‘uﬂf’ BL i Gk o
V (4

5. What part of the session was most beneficial to you?

il L g e - p
Hj;’»‘l// ot Y2 e dlr ) A i s < [i»w}"/‘ww
/

ol

6. What was your least favorite part of the day? Why? A, //)

7. What future SLO topics would be most helpful to you?

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral %) Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes,

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The sessionwas a productive time for group work.

Strongly Disagree Disagree Neutral @9 Strongly Agree

Please answer the following questions.

4. What was your greatest mcentive for signing up and attending the workshop?

T [fuew )+

5. What part of the session was most beneficial to you?

6. What was your least favorite part of the day? Why?

7. What future SLO topics would be most helpful to you? ﬁo M We

1 gw(/y (/Zz,/t/cw;oacé,m [

8. What suggestions do you have for future outcomes/assessments workshops or

meetings?__ 7 o b o vice o utlives puel dp Lo 4iv

slos + sulludof . féwv{//u[/ﬁ W,/)/‘D_M il Ao WX

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

J—

Strongly Disagree Disagree Neutral QAgLee Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral Agree Stfongly Agree

—

3. The session was a productive time for group w

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
 Jain more /-(,n&-u/ea(q( o~ F1 s S é\".cc

5. What part of the session was most beneficial to you?

‘-Jbrkmc: w1 0 Fher 4 S Fro chsr S

6. What was your least favorite part of the day? Why?
7

7. What future SLO topics would be most helpful to you?

2

8. What suggestions do you have for future outcomes/assessments workshops or
meetings? 2

\

£

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
@ Disagree Neutral Agree Strongly Agree
2. The works

ﬁtror;_?@ Disagree Neutral @re/e Strongly Agree

3. The session was a productive time for group work.

increased my knowledge about program/degree/certificate outcomes.

\

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
e neecl Yo dovn in Ll

5. What part of the session was most beneficial to you?

Sampled e bs e

6. What was your least favorite part of the day? Why?

7. What future SLO topics would be most helpful to you?

AN %\r am SULOY%s

8. What suggestions do you have for future outcomes/assessments workshops or
meetings? ore %(,\W\\\B\Q g

Feel free to provide any further comments on the back page. Thanks for your input and participation!
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SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process

Strongly Disagree Disagree Neutral Agree ( Strongly Agree \

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The session was a productive time for group work.

Strongly Disagree Disagree Neutral @ Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

_To arale s o S Sl iy I pswpgterstrod SLD 5 45

5. What part of the session was most beneficial to you?
L

6. What was your least favorite part of the day? Why? ...

7. What future SLO topics would be most helpful to you?
,//fwzf A g5#52

8. What suggestions do you have for future outcom eg/assessments workshops or
meetings?__ gpee. figirm .. JEOAY [ 5 Porars & //’/’,(A‘«’T e

_,{eeu/ 2. g—c‘é:@ ﬂgz/ Zo) ‘//_%z el 7

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge-about the SLO process.

Strongly Disagree Disagree Neutral Qree Strongly Agree

,«-/

2. The workshop increased my knowledge about program/degreelceﬁr@te outcomes.
Strongly Disagree Disagree Neutral Agree \Stron

.
3. The session was a productive time for group work. e —
Strongly Disagree Disagree Neutral Agree Q’crongly AEreD

Please answer the following questions.

4. What was your greatest incentive for signhing up and attending the workshop?
Canee I %)/ dlc e T @ ta,

e lil i Clegen s

5. What part of the session was most beneficial to you?
M; :zu[/ O ol c2 C

6. What was your least favorite part of the day? Why? V) ' —/’Z»(

W/'Dl {%;7 AN N4 ;78 A é’u"e"\s{-\ [Q_//\ L AL e J//?'/) ?r\
' A g s, i J d v / (/ A
: B —/
7. What future SLO topics would be most helpful to you?pSowo ) C?L{V(
ety foco e S 2. 2< ’Jznge = Ts

<7

/XJ/( %/\. A

angd o o, 508 o Ao a0 D L et d—‘ﬂﬁgg" as

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge out the SLO process.

Strongly Disagree Disagree Neutral Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The session was a productive. time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. Wth;WT your greatest incentive for signing up and attending the workshop?
/RS

w( 0w ﬂLaw"L L 0)’"

5. What part of the session was most beneficial to you? \f\/l\{«,\ '>w§'~[rm¢ar5
Shared dletr G/ (0¢

6. What was your least favorite part of the day? Why?

. 1 A} ) N
7. What future SLO topics would be most helpful to you? Mum f,ﬁt ¢ '4 C Kgoven /45’

8. What sugge tion%go you have for future outcomes/assessments workshops or
meetings? ec

Feel free to provide any further comments on the back page. Thanks for your input and participation!



SLO Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further r my kﬁnowledge about the SLO process.

Strongly Disagree Disagree Neutral_ Agree Strongly Agree

2. The workshop increased my knowledge about program/degree/certificate outcomes.
/’-\\

Strongly Disagree Disagree @e—u@ Agree Strongly Agree

r~ X,
Strongly Disagree Disagree Neutral Agree Strongly Agree

e,

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop? . j

ﬂ'%\u\\q N‘v’ *\) dz fnjfm‘(»é’wf\ SLCs,

5. What part of the session was most beneficial to you?

6. What was your least favorite part of the day? Why? £ - et booge! al’om. in_fhe ﬂa},rem

L35 ‘;H ﬂ\.f 1‘4‘ [v‘fﬁ? ’F\;a; w’n\ ‘M‘, "ﬂ~e>e I\A/’ ;f\/L«f lé{érn‘:} FIa 'ﬁv., n!/;vw'*

7. What future SLO topics would be most helpful to you?

8. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!

(O mw\b —/
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Student Success Workshop E

Circle the statement that best indicates the degree to which you agree or disagree with these statements

he workshop helped to further knowledge about e SLO process
3 f ) T U LT

Disagree D ree Strongly gree M\

gt \\
i \m W — |
2, Tg%ormng sesC/lin} increase lay knowled(gﬁaf assesslr/r\l/ekr{ts M \)(Y\ \)(\’Y \\\

v
Stron isagree Disagree N > w Strongly Agree
o A TR
3. The afternoon session was a predustive time for group work.
(17,5 ( § > »1:\
Stron iIsagree Disdagree Ne

Strongly A @
Please\ a\nswer the follov}n}g questions. %&i m \X»/\(’\SK\M M . \M\ \)(\/\

4. What was your greatest mcentlve for signing up ar\\gsattendmg\he workshop? m
O\L0s  gady. noy Shukery 4

R ¥

5. What part of the morning session was most beneficial to you?

C\O\Mow Mo TR RFVA V- Call ISy

6. What part of the afternoon session was most beneficial to you?

oM .;\ OK~an 5 - (/\:D\ﬁ‘&jiva S5

\L\ /‘J)OA/\T\V‘V'WZL /

J
7. What was your least favorite part of the day? Why?
( \\cm% CmrI Arovones (\mea/\L

oo Ooyhes

8. What future SLO topics would be most helpful to you? i dS O

S 0\ e X \parmie, Nk bnTX T e 5\
N ety e @GGe pem LOD NG o et 9\ (01 Piegeem SO
W”&-(,Q/» \ N HaR PN E\Qmwf\é hrr‘\’ﬁ { (nm\\/?rjn\l\f\ «t}n’\ﬂ\‘lslﬁ

{das o> Vv

9. What suggestlons do you have for future outcomeslaﬁessmenis workshops or
)

meetings?___ oD . o N nou B, ( HUMM ud i X S e LD
’\(fui/w\ QQ.AA% AN

\\ J(\wuu Q«) uo\:\yit W) Deada @ ot fﬁiﬂ\ Qlfk,
Q ) YJ\,Q_SU,_U ){J)_/ S0y e Hha
Feel free o0 provide aﬁﬁ’#\'?fhe comments on the back page. Thanks for your input and participation! 5}& ™
T SReigh Chamibr WMo WEimey | () o0

/t\)\o»w&'» o Wm&“ peo-

L she \ALe %JN"CX
/\Q,Cw\‘\/vwk\ gX—{ (im/chu-y L\'.)U wodn- \L(:W\ )LO p)/ﬁbb;})w a



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly;g\@%
S —

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.

— T
Strongly Disagree Disagree Neutral @ Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
learin i~ o F0 Sorve Shrudeodg e (fe

5. What part of the morning session was most beneficial to you?
W€|ﬂ\v'\&' H’\‘C f'{ lFF'(_/\JL/\/\( ¢ bﬁ/’fmm
/“:mmO\) X)chctxzwc b v O

6. What part of the afternoon session was most beneficial to you?

CONS v\\’l‘rvw«()/ w\\ oxWnTor <

7. What was your least favorite part of the day? Why?
et \/\5?,3 10 H/\w%o L s

8. What future SLO topics would be most helpful to you?

\/—éé\(\V\%r 10 \\(\O_D\/\‘DD{MC/ e S eDD NN
WO e e o Vo = (enfenent

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? —A <2

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagre¢ Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagfee Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
[ e j)erﬁ’/v "(”7Jf/'57-&140/ 4&4_) SLo )7,d//D g”T'ud,/t’«mff a,hr/
7'}:.r4, €/ S

5. What part of the morning session was most beneficial to you?
/ Ohe — Mttz.t/ /?p.TZ/qu s2¢4

!

6. What part of the afternoon session was most beneficial to you?
tue —  Seep # ST (Lé&./(

7. What was your least favorite part of the day? Why? Tl ¢ C/f‘i\/ — Coy /c/
have bee n -F;/{/a///;j A /p[f/u ¢ For /41/:/ {7’1,(//50‘7"2_

3

8. What future SLO topics would be most helpful to you? Fu v iczt We Cpy Dprslx /
EZudres 7'247‘— bLS'e:/ Coulral \C}? f',ou;ﬁ) Teo 73Srs< 5(;/@

Whe o5 go/},q Ze_Levic ) imy C/.gz-ﬁt(.(“' 11,,?4/ will sy r/&fa éf
revie oo ed éj pThers S MHre Jfless qualFied 7o fed, e

9. What suggestions.do you have for future outc mes/assessments wm'ksl%’éjps”L g:' e
meetings? /m/,//e ﬂn&/uzza/ /‘6514/7; p7£ 2 Sfu(/lés ‘TZLJAZ'JM{JJC_

ECn Dy 6/142 er/ /4 D;l;’/‘ il A ://euJQJ‘v‘/ou,rma—/S 7’2,&7_ LL7’7//'7 ('c/
CenTipl 2 L2 £ TH__ascecc SLos.

o

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

CStrongly Disagr?a\é‘; Disagree Neutral Agree Strongly Agree
R i

e rammsammm i

2. The morning session increased my knowledge of assessments.

—

St}ongly Disaé;gé; Disagree Neutral Agree Strongly Agree

g

e

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral fﬁg/f—e_e/ Strongly Agree
(=

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

‘\‘u k-"\l%-c \(, ULu..,\ \%L okz_.rti\ga L“f.:\’ A("\ Cyn,!‘c«.,* PM‘&fz\

5. What part of the morning session was most beneficial to you?

h\V.M\) N T R\ TP & S |

6. What part of the afternoon session was most beneficial to you?

AX’:%QP\;W d‘Xcvw‘of\/uc,

7. What was your least favorite part of the day? Why?
"\’ \u &\'/) ?,;WM‘Q"' » TAS c)& “Hp {DL& (—ocr&\n«%—-

8. What future SLO topics would be most helpful to you?

u»«ég'\«,iy\) Wwi n’(’" LLA«) \ h{ww«\««)

9. What suggestions do you have for_ future outcomes/assessments worksh‘ops or
meetings? a\c\u\/«g 5K RNuenans a,‘\\,j&bg; e\

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral ( Agrec;\ ) ‘ Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
= J,//mow'w/\ﬂ\k Mot Td wviye Ho [eov ) o Ao

&k mmjwaaa,) L mcuz 2n el ﬁéniﬁoa;cﬂff*oﬂnd"

5. What part of the morning session was most beneficial to you?

Loved “(‘fr\-Q s ,\ OT\?M,/ &g—&{zj =€_

6. What part of the afternoon session was most beneficial to you?
L g dotso o o \od /\/\_(L_Q&,b to oo A0~

7. What was your least favorite part of the day? Why?
Tha é(\}coﬁ ODD(LC&\\/( ( 5),0 oo ot 8 Heo ﬂJS"j *

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Some twwe [0 hoocs? N | oovtod utn
4he b le—o MTS 4o 2 Ao SO cooro

Feel free to provide any further comments on the back page. Thanks for your input and participation!




Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO proce

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral

Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attewng the (vgorkshop?
DLALA AN CQM«;W%U e Yo 10U (ANl d—

[4

5. “V/V(hat part of the morning ession was most beneficjal to ou?Jﬂ%ﬁﬂﬂ&j
Az W/f/l/{{ m L0 s fw)rmeMMA/ g 12

6. What part of the afternoon session was most beneficial to you? lﬂwﬂbw ﬂi&,
AT (T Myt quq? ! ="

7. What was your least favorite part of the day? Why? W M

D pppuaded Ynpd (uy 067/\_/1/‘%@!4@ "/)/M/( %V/,f (£

8. What future SLO topics would be most helpful to you?_hjO\~*—

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

/\SIrongly Disagree ) Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

@isagme Neutral Agree Strongly Agree
3. The afternoon session was a productive time for group work.
@ Disagree Neutral Agree Strongly Agree
ease answer the following questions.
4. What was your greatest incentive for signing up and attending the workshop?
SED CLARIEICATIO0A)

5. What part of the morning session was most beneficial to you?

Sto O ra2irragrion

6. What part of the afternoon session was most beneficial to you?

aIEENING o/ Oue DELT.

7. What was your least favorite part of the day? Why?

I /A

8. What future SLO topics would be most helpful to you?

Vitwidy, Qomeiemn Sco

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Strongly Agree

Please answer the following questions.

What was your greatest incentive for siggti)ng up and attending the workshop?
(zmm Nore Glooot S - Poless, (00 iy Limwﬁo() elfeot ve  (Ds
«(})Y ‘/BL.Q &‘waﬂ\@ rt

5. What part of the morning session was most beneficial to you? H,.. POy o an 4
T’ l/D"ﬁPﬁ"‘-’{{t o~ C (\,Q \, P i i 4D, 6&4( A f\‘/ﬁ"y £t m!f}\ )

6. What part of the afternoon session was most beneficﬂln:o you?__Ep m;.z.d. g
Yi¢ L rieo @ a Z’\ﬁ vyt ¢ £ \(Lt fa e @t a ?D v e Q‘ =t

2D e 1o weve dost 453 Ud pot Wrons het 4 da Q)é,i,gg,mh cm,,)
S e aclaat

7. What was your least favorite part of the day? Why? \\/[;g CliGleev exaoracs, e

8. What future SLO topics would be most helpful to you? me o (Luwi oz OTS
ﬁ‘/ “N\DSL gi_&l}(; v"(‘""UZ’ ¥l }&""‘L Whene e Qb et pyovie

duveo ;I:!g? L) lh L Students

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? D\ tV\A,QU\Aua/Q,S 4= bﬂ,n% 4o SLbS

[

Feel free to provide any further comments on the back page. Thanks for your input and participation!




Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO proce

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agfee Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral gree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

: P
b(,m o\ 1:; ﬁ o n s EM()VU—M

5. What part of the morning session was most 7eneficial to you?
g JL

[3

6. What part of the afternoon session was most beneficial to you?

\N%k/v"( KCW\/:\) ‘F)/od\s-

7. What was your least favorite part of the day? Why?

_ e Pt ocbovie ool v s

dv(of oxviws

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree < Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for S|gnmg up and attending the workshop?

7

Y A /\\_ {4 Qt rons o OF ‘;L ;u,l J

5. What part of the mormng session was most beneficial to you?

CE"!L'{{ /\,\-v"'l.}

6. What part of the afternoon session was most beneflcral to you?

M\_ {( {A’l{ (’xl‘ ( C. \'e/') L {_

7. What was your least favorite part of the day? Why? = =i

8. What future SLO toplcs would be most helpful to you?
g

e - R
o T S RSN S

9. What suggestlons do you have for future outcomeslassessments workshops or

meetings? (L AR L R S T S A T AT Cos ol

P
:4‘ Voo~ "a‘(-? k\x K ‘L‘k‘v" {i B i-’i T

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to furt owledge about the SLO process.

Strongly Disagree Disagre Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree 7~ Neutral ™ Agree Strongly Agree

o
S——

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the worksh p?
e S

5. What part of the morning’sedsign was most beneficial to you?

fat] 27 {,)&a/ [l /‘724)57; P S L0,

7
6. What part of the afternoon session was most beneficial to you?_ .
M /Ajfiﬂaﬁ C[” /f,ﬁ[ﬁ S EE

——

7

7. What was your least favorite part of the day? Why?

P
#A ﬁ/%{l«m;a/f? rd (/ e m—éw&)

8. What future SLO topics would be most helpful to you?
. /
WMWolelar [ P A ff('.«:é:ﬂwf( «
ym Lo cHlCat M,; L

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

7

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral @ Strongly Agree

3. The after_noon session was a productive time for group work.

Strongly Disagree Disagree Neutral Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signin up and attending the workshop?
!\\‘PPI\\ %&M_‘@erﬁ wn Slo s

5. What part of the morning session was most beneficial to you?

\e,ChUte

6. What part of the afternoon session was most beneficial to you?

inteiackio m with  fhec awlty Ye SkLo,

7. What was your least favorite part of the day? Why? o

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree .

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree w Agree Strongly Agree

Please answer the following questions:

4. What was our greatest lnceptlve for sjgnin and attending the workshop?
X0gav 5Ll fpvm) 47(317?

5. What _part of jwormng session was mo tbeWou’L
SN g it [ong 2T0 ( HIT
e T lf AL o™ )

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What sugge}s%ns do yoy have for future outcomes/assessments workshops or
meetings? ,91{/ Mm ﬁfnn W

Feel free to provide any further comments on the back page. Thanks for your input and participation!




Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

i i i

- \\
Strongly Disagree Disagree Neutral Agree Strongly Agree \)

2. The morning session increased my knowledge of assessments.

/””“-'<*\\\
Strongly Disagree Disagree Neutral @) Strongly Agree

3. The afternoon session was a productive time for group work.
,_—-~—'=-\\ .
Strongly Disagree Disagree @eu_tla_p Agree Strongly Agree

Please answer the following questions.

4. What was your greatzst incentive for signing up and attending the workshop?
€orn.; shut SLOy ity toime 4

5. What part of the morning session was most beneficial to you? 2., .~ A Mg

2o £

6. What part of the afternoon session was most beneficial to you?___ G 5c ues.0, w72

C&//& o e .
7

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you? /@W

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agr Strongly Agree

2. The morning session increased my knowledge of afs\s:essments.

!

Strongly Disagree Disagree Neutral Agreé Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral @ Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
SLOs  op 4@@% Maey .
2IB¢ %A’(#A s

5. What part of the morning session was most beneficial to you?_jﬁ«, @/ 4 \_.)/
A~ S FANLS = ’ 7—

=)

6. What part of the afternoon session was most beneficial to you? %750039\»&
[#4

7. What was your least favorite part of the day? Why? N ol #"‘Lﬁﬁlﬂ—jﬂ“é{_
Tena M LJL N

Y we v
8. What future S!IO topics would be most helpful to you? Q«/Vl‘ IM}V\ L
yz %15 &‘.‘@%u‘ Moo CA«A‘J(JL—
/ rd J Y] [/]

9. What suggestions do you have for future outcomes/assessments workshops or

meetings? Sce K.

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Strongly Agree

2. The morning session increased my knowledge of assessments

Strongly Disagree Disagree Neutral Agree Strongly Agree)

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the wor hop?
seelpscee ify e ¥, (Ll /x_/éﬂg § =

/A-//Ym (L/Z:/J . i
5. What part of the morning session was most beneficial to you? M mcé 441/)‘4

6. What part of the afternoon session was most beneficial to you? 4‘/// é/ %/zﬁ{rzw/

7. What was our Z;t favorlte part of tZe day? Why? 10// W %WM

8. What future SLO topics would be most helpful to you? “7

9. What suggestlons do you have for future outcomes/assessments workshops or
meetings? M,i] [M/ &y v ] o]

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop hilpéél;ﬂi;hnher my knowledge about the SLO process.

Ve

Strongly DisagreeCW Neutral Agree Strongly Agree

2. The morning session

Strongly Disagreé Disagree / Neutral Agree Strongly Agree

3. The afternoon sessi as a productive time for group work.

S

Strongly Disagree '/Disagrée Neutral Agree Strongly Agree

Please answer the following questions.

4. What wzz y?qp}greates_t incentive for signing up and attending ‘the workshop?
A ’747 ) - {»;//‘0(/‘,

RCA T i

5. What part of the morning session was most beneficial to you?

gl

6. What part of the afternoon session was most beneficial to you?

ok

7. What was your least favorite part of the day? Why?

Cidns, 4 D Willigns,

8. What future SLO topics would be most helpful to you? /i~

9. What suggestions do you have for future outhmeslassessmenis workshops or
meetings? Ech/ L) A Linch,

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral { /Agree K Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree\} Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for sngning up and attending the workshop?
‘,y‘\’/\ti\‘jg/[(t \ V Ib‘( l)(.(’ < M \>(\~’)

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to prowde any further comments on the back page. Thanks fo your input and partlclpatlon'
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Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4, What 23 your greatest mcentlve for signing up and attending the workshop?
e U Il &pelers 4 ;A Urdie/

Y, ) Y
5. What part of the _morning session was most beneﬂc:al to you?
o SLpl
/J v v

6. What Za of the afternoon session was most beneficial to you?

WWMM%&%W

P e el

9. What suggestions do you have for future outcomes/assessments workshops or

meetings?___ S5 / (2 %ﬂ“-u.,ﬂ/z/

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral @ Strongly Agree

2. The morning session increased my knowledge %sa\sments.
B \
Strongly Disagree Disagree Neutral @ Strongly Agree

3. The afternoon session was a productive time for group work.
ZTN
Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for sig ing up and att nding the workshop?
To_Ne a befzd L dgrs cude ns csj 5L0s 2y .&J.Z(:t
o @ @ﬁ\ﬁzaem‘ W nw% >R S8 g ou X WS o e

L . ,
5. What part of the morning session was most beneficial to you? L/QLC et #O 4@.31{”
OV lewle Je-ov g0, 6b1¢chves, Zud S/ge

6. What&xart of th(zﬁafternoon session was most beneficial to you? :V(A OUL 74 }p
WM. co @é?(/(/;j- J

~ 7. What was your least favorite part of the day? Why? [N ovg

8. What future SLO topics would be most helpful to you? po 0 /;, C X puplec
Lol 200 Lo = r
J

R c@(}/yh WEs

9. What suggestions do you have for future oz.l,tcomeslassessments workshops or ,
meetings?__ v ¢ P>( WCopants [ ithe o C—O/ay of {lg Pewzr bl
SOWG () (»)%o (s et 3V (2 Llr (1 oS ‘

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge ?out the SLO process.
Strongly Disagree Disagree Neutral ( Agree 7 Strongly Agree
2. The morning session increased my knowledge of assessments

Strongly Disagree Disagree Neutral ("/ Agree_ - Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral \ 'Agree’ BN Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for sngnmg up and attendmg the workshop?

i WK Joppe i 48 f’J,.zm MW LA e it .y
Liois ST v TR A Lzt C? & /L ¢ ——v/
et { ot
5. What part of the morning session was most beneficial to you?
- / i ~ gL Vi f g o S s
. ¢/ o
6. What part of the afternoon session was most beneficial to you'?
Jet e DA 4/-/, \_ < 37 "‘ e %gj T e ¥
il e g;-’,f f Ll 0 J £ / JL A s e WTole iyt L ad AL -
o7 f‘ec‘w% Al aep T i K A 77
7. Whgt was"your Ieést évorlte part of the day‘? ﬁhy? ,
(. S Y ~3 P(’%Z’/’? 7:;’"}/’ AN ey f/ < "”s[-=
s f \z 7 i

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop heiped to further my knowledge about Qe SLO process.

Strongly Disagree Disagree Neutral Agree \ Strongly Agree

2. The morning session increased my knowledge of assessments

Strongly Disagree Disagree Neutral Agree “’ Strongly Agree
&—f/

3. The afternoon session was a productive time for

work.
Strongly Disagree Disagree Neutral Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing u and attending the workshop?
A ARLE e Qe P e /fs D fHew e e o

f\n\’gLQlC . MOy (,/L«A/kgt'

5. JNhat par)t of the morning SGS§IOH was most beneficial to you? C)Jb (e
e e ISC N cew (fcﬂt ORTeenucs & S ra

6. What part of the afternoon sesswn ‘was most bgeneficial to you? ,/f/) (Co e SSep
ASSissiepsg o 3/ L LOxs.

7. What was your least favorite part of the day? Why?

8. What fi ture SLO topics would be most helpful to you?__ ./ > | /71 I

[CuRRics (il CPeeiire (;uilgt /Pm?é)H‘T

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? L

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments. S—

Strongly Disagree Disagree Neutral Agree @ngly Agree

3. The afternoon session was a productive time fi rgroup work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signhing up and attending the workshop?
L (A)(‘K(‘\ﬂ\f\& W ANV we oo Cn S0t asd won de

Xo Yauwse -Ccec/Q \cacic,

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

C\ta,\OiSV\»Q w// colbarene™

7. What was your least favorite part of the day? Why?

V\Ut\/ C\()\A\\A{\\ \adC 3 oo \G'W

v

8. What future SLO topics would be most helpful to you?

?Mﬁ/r Xwe GQOANN 2 Ny o & date.

9. What suggestions do you have for future outcomes/assessments workshops or

meetings? T/~ \'\af\Dow‘ Ut N we o] TANWS o eaeC hoy
W X9 w 0, /

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral . Ag'reé Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Ag’rqe Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you? ,’f"""‘“gr_" #0002
4

S 2

6. What part of the afternoon session was most beneficial to you?

CafPud  S05Scpa
J/ {

7. What was your least favorite part of the day? Why? R

8. What future SLO topics would be most helpful to you?

‘_*7‘2(' A piea ( —— A/) AJL{J' o

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? PR

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Stfongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral ,;ﬂg}ree\ Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral @Fee) Strongly Agree

e

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

/7/ S5 /C{.? Ty

5. What part of the morning sessuon was most beneficial to you? ), | e
_ / . " WA‘* Fl"‘ﬂl EAPEEN
6. What part of the afternoon session was most beneficial to you? _ vt e i,
e p ¥ ~
ION RS RIS IR L W S SEYe - raiase i

7. What was your least favorite part of the day? Why?  _4—

8. What future SLO topics would be most helpful to you? ‘, —
IO SALrage. SO0 >LO f [ R B e e ,&4/«(/;2/§m\ SZL0s
U ) e "J /. 4/ 7 cﬂf l S5 et o

9. What suggestions do you have for future outcomeslassessmenis workshops or

#

meetings? g,/ pui. oy A CA Lh A e, s, T T Sed e
v DG Al AL L

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process. o
Strongly Disagree Disagree Neutral Agree :Strongly Agree :

2. The morning session increased my knowledge of assessments. T
Strongly Disagree Disagree Neutral Agree KStrongly Agree

*

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest 'incentive for signing up and attending the workshop?
T nNeef cbto ﬁmw‘ wiope g lo. F SO Sl

5. What part of the morning session was most beneficial to you?
?; Pa P‘M/w,u ‘ﬁ’t’it,“ -

6. What part of the afternoon session was most beneficial to you?

= S N
Wd_au@ : !

7. Wh_gt was your least favorite part of the }gy? Why? (J ;\JC[( — Zhw
&S —_—
) LR A4

<& ~ N
LA II‘-(/('.If‘LJI dupir I 2 P
> triteg e 4

8. What future SLO topics would be most helpful to you? /( dewe . [ip ; N
foebige ——

9. What suggesrions do you have for future outcomes/assessments workshops or
meetings? Oul

] v

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge ab tthe SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral @) Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree ( Neuf% Agree Strongly Agree
Please answer the following questions. T

4. What was fur greatest incentive for signing up and attending the workshop?
iy Forre Q.

5. What part of the morning session was most beneficial to you?

efinllun Qf SLS s Nau]

6. What part o%he afternoon session was most beneficial to you?
o «

poripes  Inpor

7. What was your least favorite part of the day? Why? L INch

8. What future SLO topics would be most helpful to you?

NN ir\Ter(n (YW,

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral @ Strongly Agree
3. The afternoon session was a productive time for up work.

Strongly Disagree Disagree Neutral @ Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your in.put and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop heiped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree @g@ly Agreev
2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree  Neutral k\ Agree\:) Strongly Agree

3. The afternoon session was a productive time for group work. J— -
Strongly Disagree Disagree Neutral Agree Strongly Agree\‘\\"x;

Please answer the following questions.

4. What was your greatest lncentlve for S|gn|ng up and attending the workshop?
e [ / LT T v ! /4;#4 NS R

LAl
A
y

5. What part of the morning session was most beneficial to you? MV/Z{/ / ) //})?///{ (/

6. W part oft afternoon session was most beneficial to you? W4 V/él?//l
7/1'%/ '7/(/2,4 (L4

i/
7. What was your least favorite part of the day? Why? ) /"/ / Ji

777

8. What future SLO topics would be most helpful to you? / }[/
,yf{ P S
> f . {f

9. What suggestions do you have for future outcomeslasse sments workshops o,r
meetings?_. (- O /| /0o / Ll TS g 205 (b 1Zs

L ‘ /

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral C Agree ) Strongly Agree

2. The morning session increased my knowledge of assessments.

T e
Strongly Disagree Disagree Neutral @/ Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral @%B) Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
L TOoU i T o 4 Cor A 0 0L (TN Ao vl s o Tl

5. What part of the morning session was most beneficial to you?

CA Y PAy +—

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

[ SV X N OYA Y, C):/

8. What future SLO topics would be most helpful to you?

GOAL sk dRNECTIVES

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? O (OrunELT

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO proce

Strongly Disagree Disagree Neutral /Strongly Agree

\

Strongly Agree
AN
Y

—~

2. The morning session increased my knowiedge of assessments.

Strongly Disagree Disagree Neutral

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral @e Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
ABLATY TO ) 525ranpy S2e7S

5. What part of the morning session was most beneficial to you?
D t(AFep e st SCO°3  Mweacs, SBTzeazuey

6. What part of the afternoon session was most beneficial to you?
(BO?< (i RT DI AT P
O = A /‘—J SLD

7. What was your least favorite part of the day? Why? ————o

8. What future SLO topics would be most helpful to you?
/70 Da g

9. What suggestions cio/you have for future outcomes/assessments workshops or
meetings?___p/k7, LPEBS Leon. getiem
12D 2L (Np 7 M L

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agreé Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral h @ Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
1o _lU¢isase (vw\t,lf KUOMIMQ}Q - NG S C

5. What part of the mornin session was most beneficial to you?
Cutr e w27 =5 S
‘V' i

6. What part of the afternoon session was most beneficial to you?
e Vwr el

7. What was your least favorite part of the day? Why? WVanke

8. What future SLO topics would be most helpful to you?

L}m_’zjgé Cﬂ;@a@szfgl sludm/' 'rmv/goma/’

9. What suggestions do you have for future outcomes/assessments workshops or

meetings? Moxe Mvm)‘—:ﬂ o wWa KSAO{PS — T ce — Pame g/tg‘

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree - Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree f Strongly Agree
Please answer the following questions. |

4. What was your greatest incentive for signing up and attending the workshop?

- LAy, S i e 5 LAV 2 S 5 U ¢ <y 7 PRI S O W T ; L

S _~,

. v . . . i ) i ” { re
Lu i vt N O o o byt [ AT AT AN 5 ( (L [
: ¥

5. What part of the morning session was most beneficial to you?
5. | ! , [ . .
ai g Vit TSRV T AL 3

T 7 =~
4

6. What part of the afternoon session was most beneficial, to you?

o N bl tn Lo o s A N AN R i ¢ ¢
7 7 -

s - L (Y (-

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

-~ f Ay {{l {heg Mgh? \(') N b, P NP o S

oy Che 2 e U

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? SV LT

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop heiped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree  Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree "ﬁNeutral | Agree Strongly Agree
Please answer the following questions.

4. What was ypur greatest mcemtlve for sighing up, and attendmg the workshop"
e el A S 00Ul S e W fo
UL Uzc adtac B

5. What part of the morning session was most beneficial to you?

o

P

( 6. What part of the afternoon session was most beneficial to you?
\

cliscassiein o JeCNES S, S g

. CHS T USS) 1S W

7. What wa§ your least favorite part of the day‘? Why? AA / »'7‘”‘1’%\‘@
OO e (I (G~ e Gl L “,&;”[g,“vf,\(
- T G

A .‘)u WeQrH ?"z‘““‘(’“”
=

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomeslassessments workshops or
meetings?_____ Licre )fe’S& LT alS A (1) \\ e
‘ ~=“7’;f Ll . < mrel LLE:*[&;”

5
£
i
AY

cly
e

= =y
Feel free to prov:de any further comments on the back page. Thankskf o[r mpu} and partlclpatlon' t‘ 6

<L e o

4



A

Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral ("/Agree ) Strongly Agree

2. The morning session mcreased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest mcentlve for SIgnmg up and attendmg the workshop‘?

i‘s;x. :(, Ve ‘-"‘ ‘\(Lt oy il h)?“". ft L™ . " : “"" Lo 77 i

5. What part of the morning session was most beneficial to you?
I Lv, e k £ ! £ i‘<( b‘ 4 ;:\- hi-; k.‘:.lvé"b-.‘:lf‘ giaro i i

Q0L b Y il of} e

6. What part of the afternoon seqsion was most beneficial to you? »
w oy iy fj Lhlel e A - e R l{

7. What was your least favorite part of the day? Why?

ol oy s B 7
; i A . A PR L v _
ke L0 AT A Lo it Y R
A - n . g

Ll

8. What future SLO topics would be most helpful to you?

1.is. T . : W L R
LI ) AT SRR R L i T R

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree @ Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree NeutrSD' Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutn?) Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
1 o Lye al b jq; (v« e ?/0(7/{ SL D

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you? ' . WSS9 e s
A Vivisiva iy v o g

7. What was your least favorite part of the day? Why?_Si=.led 4o .,
7

8. What future SLO topics would be most helpful to you? [ \.. e dv1o o~ / 1es o | )5

9. What suggestions do you have for future outcomes/assessments orkshops or ,
meetings? Ity Jliwy  coucl  foo condens LSTRS  vadiooii o)

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge a}_:out the SLO process.
Strongly Disagree Disagree Neutral CAgre;\ Strongly Agree

2. The morning session increased my knowledge of assessments.

~ \\
Strongly Disagree Disagree Neutral Qgree ) Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Qeu“tra_l/ Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

2 /'/’Q\/iﬂfvf nG ) g Co (;/ Ly e LW DT A e
4 4

5. Whatp art of the morning session was most beneficial to you?

Le)eco

6. What part of the afternoon session jhg? ost beneficial to you?

; J
AR AN 174

/’(o{:‘) Loy r s, é/

4

7. What was your least favorite part of the day? Why? '

8. What futupg %O topics would be most helpful to you? , _

L IPgng GIXmins | by Lo 2 V7 207,
7 77 7

L

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attendlng the workshop?
S e 3 N Y ‘K\l"} < uk\(\ (— . *( (i Y t-\\/‘v‘

A

Ul Y ‘“‘:( AN 4 AR S ‘\ Cou” AL (VN v
\) ‘..’“\. ot ‘_k, Ly “L:)‘
5. What part of the morning session was most beneficial to you?
STV *n\i\m

wV\lhat part of the afternoon session was most beneflmal to you?
AN (U S T eI AY utbj%v.’\

7. What was your least favorite part of the day? Why?

8. What future SLO toplcs would be most helpful toyou?___ i i,  IRTAN N PR N

l\ w \ \ ‘ ;)\\k i,’( . \ “ N ‘5‘ f""g\%,‘ ‘,..\,\\ . N

e

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge abso

tthe SLO process.

Strongly Disagree Disagree Neutral Strongly Agree
2. The morning session increased my knowledge ssments

Strongly Disagree Disagree Neutral Qgree/ Strongly Agree
3. The afternoon session was a productive time for group work. e
Strongly Disagree Disagree Neutral Agree Qtrongly Agree
Please answer the following questions. ~_

o’

4. What was your greatest incentive for signing up and attending the workshop?

L dva (D]V;S(sv\ C»‘V’\/

5. Whatlpart of the morning session was most beneficial to you?

C\CCU&/ {9 £ o

6. What part of the afternoon session was most beneficial to you?

(/‘\vo% WA~ K
7. What was your least favorite part of the day? Why?

T od Soom i “Cagen T hew ok 2 o lven

8. What future SLO topics would be most helpr to you?

A5 Y ook / delo ol

( oA

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Move. Q{kc(—\.l f*g«_kuﬂ\e)

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral (ﬂéree > Strongly Agree
2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
Meve nf0 g Siok

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

Disecsior. {)e»a/v_;

!

7. What was your least favorite part of the day? Why? T« (] 0\/%) , fa! <*; (U

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomeslassessments workshops or

. —~— . .
meetings?__iniov < A@Jiz)ow% phnen'  intev-acti o

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree C@

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree / Strornglléy Agree

3. The afternoon session was a productive time for group work. , e e
Strongly Disagree Disagree Neutral Agree Q_____Stzong,ly-Agree D

—Steongly-Agree-
Please answer the following questions.

4. What was your greatest incentive for sighing up and attending the workshop?

Kot m4) S &

5. What part of the morning session was most beneficial to you?
Ary ey

6. What part of the afternoon seszvn was most beneficial to you?

(et o0 (70#04447? /0/?

"L )2 ﬁuz W

7. What was your least favorite part of the day? Why? ZI&O /Ourﬂ:ﬁ[ Tig v

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

e e TIN
Strongly Disagree Disagree Neutral Agree Strongly Agrcg \

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the wgrkshop?
o loarn o de csSecs oL %

5. What part of the morning session was most beneficial to you?

\

6. What part of the a/fternoon session was most beneficial to you?
Didat dome prelavred Wkl Covree Ostimec

7. What was your least favorite part of the day? Why? ‘QA—— fecnoon

8. What future SLO topics would be most helpful to you? \(Y\(\D Lo m@ﬂi&hl\ 4

9. What suggestions do you have forfC:;ure oyfcomes/assessments workshops or
meetings? Dol o — \QHVXU o necesfd cury 160(&
A SR (VW ~-4 —\/ro\\M\\\r\(:\) choc &L time '

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

P
Wg Disagree Neutral Agree Qtrongly Agree
e ———— - ..“__\_A__“_’__/

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree S(\rongly A%)’r?e/

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree @
Please answer the following questions.

4. What was your greatest incentive for signing up and attendmg the workshop?
C(jFUZ afen i d e gla . (\) Jb sSLD 'S,

5. What part of the morning session was most beneficial to you? V&A’AM-L ' ;C/LLd,zt m/

6. What part of the afternoon session was most beneficial to you? fu e ds Cuiadidn

y 1

7. What was your least favorite part of the day? Why? "N

8. What future SLO topics would be most helpful to you?liﬂkh%&iq/ SLD |
[ A0T 2 -

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? —

i

-~

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

e

N 7

e e

Strongly Disagree Disagree Neutral Agree @trongly Agree )

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Gtrongly Agree‘l

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree (Srtrongly /Kgree""\
Please answer the following questions. S e

4. What was your greatest incentive for signing up and attending the workshop?
Tofsrpn-i ¢y CJI aik(f‘ww}

5. What part of the morning session was most beneficial to you? A!!

6. What part of the afternoon session was most beneficial to you? Al

7. What was your least favorite part of the day? Why? A/ ove

8. What future SLO topics would be most helpful to you? DAt "Cuon

9. What suggestions do you have for future outcomeslassessments workshops or
meetings?___ Dot gl

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process. ...
Strongly Disagree Disagree Neutral Agree ! | {‘Strongly Agree .
2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree ' Strongly Agree’ :

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

; b LA 5 . P . B N ' .
[ ¢ : é : i N E [ ; Lo
SIS ST U S UG . S P \ N U N PN TR U

5. What part of the morning session was most beneficial to you?

; N * N S P N PN T
[ R [ STy “*( P ¢ ~ {
i;‘ 3l 2 [ . i Y S s Uy . RN £

AN -

BN
6. What part of the afternoon sessmn was most beneficial to you‘? SR

e

L i ST i‘t L, 3, H by O ‘.wx
) Y i

7. What was your least favorite part of the day? Why?

K %/‘

/1T =

8.. What future SLO topics would be most helpful to you?

9. What suggestlons do you ;ye for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree (':\%Longly Agree

e,

\N--_ﬁ___ e ‘

2. The morning session increased my knowledge . of assessments.
TN

t",/

Strongly Disagree Disagree Neutral ("/ (‘/Agree s Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree "&Strongly Agreh

Please answer the following questions. S

4. What was your greatest incentive for signing up and attending the workshop?
}‘< AT Y ﬂ/ﬁﬁﬁ, T i 00, 0 A Noceos Lot 714 het WS4 V7,
/i e f_b fjlﬂ z) LC’) )"’>I[ (AT

>

5. What part of the morning session was most beneficial to you?
c 'L:D:o. A:A) H s 0 ) _:D(’ ivU‘l\.f)’é.lfA (rl‘n Lo

6. What part of the afternoon session was most beneficial to you?
SMLL? Oreocpssieon

»
N

7. What was your least favorite part of the day? Why? 77

8. What future SLO topics would be most helpful to you?
Sesmun k. (yvboo i Bia,.

9. What suggestions do you have for future outcomes/assessments workshops or

meetings? Mew AL, Log e, e SEAndpepde zing S s
Ncme s Cla §j>_ﬁ£> LJL_& L hr/w&’ Loy - a;lfil\.\ljﬂj SO
r . vJ .
Ounk ibigae b s Ul N2ey AL Cuiins | Snet ol Qi o Frigs
) 1 4 *‘“ g -2
Feel free to provide any further comments on the back page. Thanks for your input and participation! )
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Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree ( ‘strongly Agreé /

2. The morning session increased my knowledge of assessments.

/;7/,,,.».\

Strongly Dlsagree Disagree Neutral ( Agree Strongly Agree

3. The afternoon session was a productive time for group work.

TN
Strongly Disagree Disagree Neutral @ Strongly Agree
Please answer the following questions. ~

4. What was your greatest incentive-for signing up and attending the workshop?
A2 'l/uwf L et/ Ry 3 S D=

5. What part of the mormng session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

/j/_/é‘//mé/ Laa ////V’fS

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

A ¢ /(f//////%/{ 4(:7‘70; B //)//(/(/'Tﬁ

9. What suggestlons;z; you have for future outcomesla essm %2:@ workshops o

meetings? Yoty o ‘%( v (oo St

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree @I\}) Agree Strongly Agree
—

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral ( Agre> Strongly Agree
\___

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree (Strongly Agree\

Please answer the following questions.

4. What was your greatest incentive for srgnmg up and atten:l/l%g the workshop? 'f o
—ﬁfl//’ S22, Dl A L ”{&D e V) i P

v

5. What part of the morm}isesspg was most beneficial to you?
) 77 ' DL 4440@44/&

6. What part of}he afternoon session qu most beneficial to you?

‘/ ('>'/ /77// 28Ty L g 2O e (P AP J70 e 44 Z
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7. What was ypur least favonte part of the day‘? Why" _//%/ ) s - e ,
7722l PP z/’/ el (gl o Z sf/?,//(/,//
Lo P o P T —
8. What future SLO topics would be /ost helpful to you? A e - 2 7 ;j'?ﬁ?z

i LZ% 2 T e «,z/%.z%//”/ - L

9. What suggestions do you have for future outcomeslassessments workshops or
meetings?__. 2~ . /”/u// i e A i
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Feel free to provide any further comments on the back page. Thanks for your input and partlclpatron'
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Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments,

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation

Circle the statement that best indicates the degree to which you agree or disagree with these statements

Strongly Disagree Disagree Neutral

1. The workshop helped to further my knowledge about the SLO process.
Agree Strongly Agree

2. The morning session increased my knowledge essments.
Strongly Disagree Disagree Neutral Agree Strongly Agree

P 4

3. The afternoon session was a productive tim?pgrﬁtm work.

)

Agree Strongly Agree

e

Strongly Disagree Disagree Neutral

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
5L p \p(i»\; (p,f gl¥ed ; vo  lracu el ot

[ Al
5. What part of the morning session was most beneficial to you? 7—4‘( Pr&ﬁuﬁ_&;\

6. What part of the afternoon session was most beneficial to you?__Cew/v . = q/ bl oz ),
CoOLK Apes? 2LDs 4 if</0§4ﬂ(k.( oo/ MW‘)‘R
o = Z

vt

7. Whgt was your least favorite part of the day? Why? sz P /o(cp.m‘-o‘ar»o ot
@0\4\&"“ !7'} S5L0s a s bﬁl‘n‘g Sehg hagz Sepe et  To otdei
(VD\&Uaﬁﬂ f\/\qe;ﬁi«né%

8. What future SLO topics would be most helpful to you? A Qi‘s‘c V55 26% ng—_

e cla ely wehet :&¢=lrﬁ-gb%"giﬁgﬁ& Lo, 4 4.4/41‘1"", £Lor,

e ————

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process, .

Strongly Disagree Disagree Neutral Agree ( Strongly Agre5
2. The morning session increased my knowledge of assessments. o
Strongly Disagree Disagree  Neutral Agree ( "’Strongly Agree>

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree @gly Agree )

Please answer the following questions. — T

4, Wrat leas your greatest j cer)(ive fcgkslgnmg up ttendlng th workshop?
m £h bk \ng 1n z vt 10ccier O
l )I‘ N

-3 VY ¥ \}‘(\ &y!},\/v \ ~ = ’} w - |
5. What part of the moransessmn as most beneficial to you? SL() l"éﬂ‘f’M @Esgf@hi{
r\ [ .
e vty
6. What part of the afternoon session was most beneflclal to you'?

L AV / 0L, -
kau =10 ,m\\‘,/_ iRARI acv \,Lrwcr 1'%40'“( )

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?
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Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree trongly Agreé

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree
3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree ‘Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

Undegstanding SLO's

5. What part of the morning session was most beneficial to you? C/ &ﬁﬁt‘nj Cc(/eje.
e ond Cere Presentationg at end .

6. What part of the afternoon session was most beneficial to you? G&swp Semi».

7. What was your least favorite part of the day? Why? meL\

8. What future SLO topics would be most helpful to you?__fsesSing s Rebopice SHeyey 's

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?_Mers feen Presetativs  and D lalogue

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.

Strongly Disagree Disagree Neutral Agree 4 "S’frongly Agree
\\H

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree //mly Agree
\

—

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree ~ Neutral Agree (’ ~ Strongly Agree
Please answer the following questions. A

4. What was your greatest incentive for signing up and attending the workshop?

“Ip /e ghout luhat S1o s g,

5. What part of the morning session was most beneficial to you? /"MM

6. What part of the afternoon session was most beneficial to you?m
oAANTED>rnal s; o (J

MS your least favorite part of the day? WhY?Aj[’ILM W ﬂ@
,&Mﬁ/‘é——ﬂ/

L&W%ﬁt@lﬂ N

8. What future SLO topics would be most helpful to you? ﬂ ontinue
D) " g
( %

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.

/“\
Strongly Disagree Disagree Neutral Agree Strongly gree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral @e Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree

Please answer the following questions.

4. V\(hat was your greatest incentive for si gning up and attending the workshop?
Wimwng, el adpech S0 .
) ™ v ’\m' .

g

5. What part of the morning session was most beneficial to you? w AL Oft (o T

6. What part of the afternoon sess:on was most beneficial to you? (i s bun o
RANRT AT, L/’L/U g Pid -3 D)

7. What was your least favorite part of the day? Why? (). Y\

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

. . 3 s N . — Lo { vt
N SN O, LINLAD Pl ) 2NN L
A ‘ ‘

g I

S

L:f

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge apou LO process.

Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Agree Strongly Agree

Please answer the following questions.

4. What was your i:rfatest incentive for signing up and attending the workshop?

X ﬂlgﬁe(&«b& /’\/\ou;LQ.QLMGQ Oﬂu SLO S

)

5. What part of the morning session was most beneficial to you?_]?x p! Qrm 0

6. What part of the afternoon session was most beneficial to you? ﬁ(,deLL CNA
oenk - (e loet B SLO’'s & Norrned co el enne

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?_|( e < S Vs S Cthe, Thuee, e biing

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Q\AQ—)E Strongly Agree

2. The morning session increased my knowledge of assessments.

IR ——
S

Strongly Disagree Disagree  Neutral _ Agree) Strongly Agree

3. The afternoon session was a productive time for group work. 7%"? NOJ St g

Strongly Disagree Disagree @ﬁu@ Agree Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why? Qﬁ(’ Loribe ‘7[/?‘5,7 IO/t

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral ( Egree > Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral _Agree Strongly Agree

T
Strongly Disagree Disagree Neutral ( \@fﬁ/ ) Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the worksho 0p?
Aeed/ 7o fegony tle T/ fLiocess S 1ot [ OGan
L/?/)/u +ly f’(!)/b(’jd/fﬁ £0 /M/gy ;&?‘L()a%/)m/f g%?;%mo‘f~

5. W/l\éépan -of the morning session was most beneficial to yo

¢

VLl o Liocagge e Wya(waj c SLO

6. What part of the afternoon session was most bene q(/glal to you?

et . woet-te /éé/fs ﬁzﬂ S/

What w your least favonte part of the day? Why?
M Cltewe ot uoucam@méb@@ Cloa iz

8. What future SLO topics would be most helpful to you?
ALl pet e 7 Dl 5 —

9. What suggestions do you have for future outcomeslassessmenis workshops or

meetmgs" Fanr /Le—aﬂa/ wlea éic‘h,f 52,@, (/uév

/

Feel free to provide any urthe g ments on the back page. Thanks for your input and participation!
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Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral A(gree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral ﬁ\gres Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral \Agree Strongly Agree

Please answer the following questions. )

4. What was your greatest incentive for signing up and attending the workshop"
N 40 \/\/MAM e Aar, Ap & “em lhnatd U “m

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you? !\\ o \ mA uvw :
‘ Mmiba W 51/‘(\/7 m/\,r) A \m\\i/"\ka N Ao (%@\Bﬂp

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral 7 Agree . Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree  Neutral ¢ Agree ) Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

STV preley] ! Cswuacw A bu as) . e e poeEYy IO
AT n>~;~fb S N
5. What part of the morning session was most beneficial to you? i H— (ey. LN Gy
o

- What part of the afternoon session was most beneficial to you? q Gl P

v

-

N L »\“-: A

7. What was your least favorite part of the day? Why? 2 (A

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO proces T

Strongly Disagree Disagree Neutral Agree

2. The morning session increased my knowledge of assessments

Strongly Agree

——

N
Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral . Agree trongly @
Please answer the following questions. \—/

4. What was your greatest incentive for signing up and attending the workshop?
‘ W IOES,

5‘./\5hat part of the morning session was most beneficial to you?

Kovweosd O QKMN@QQAJO ~Q&ﬂdw}u\3 m@é/@@w

6. Wli(?:/rt of tht::&e/gzon session was most beneficial to you? ’AI‘Q@/M,(A.%\—L
T o QA Ce=rn 0.0
O

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpfyl to you? M@
:S Q @ « ;, \\5\'._

G&)x@ KNG W =4

It coaloalio

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation! _
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Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Strongly Agree
3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Strongly Agree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?
fo__yn J@rstamL tHhe  Sio LI0CES heflor

5. What part of the morning session was most beneficial to you? céPvE’/gﬂ/Lj
SLO beed  on  NOBSCRUWAAL” Ol Con e
h ’23 wordi f ANL

6. What part of the afternoon session was most beneficial to you? (.Ucré:);; wih_ geag

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most hel ;ful to you? Mo # co/. / e
e W2Ne) IS 20

9. What suggestions do you have for future outcomes/assessments workshops or
meetings? peese o So. y/yé 30 prece, o beginon
L L. ,() II'Y‘C [ur,(r\.. C«// ﬁ) ok f‘f Lrecag l// c de ff{‘? ‘519

¥ b) ;
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e 12,
Feel fre to provndegany farther comments on the back Bage Thanks for your input and participation!




Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements

1. The workshop helped to further my knowledge about the SLO process.
//M\
Strongly Disagree Disagree W Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree "(Neu@ Agree Strongly Agree

3. The afternoon session was a productive time for group work.

Strongly Disagree Disagree Neutral Aéree ‘\} Strongly Agree
~ (Joree

Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

4 (,ig,/_), /é{,<'.,,4'7(’( e /‘%/ e / (( O LD
L )

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

Loocsoiyend iy’ Lego e ciig

<

9. What suggestions do you have for future outcomeslassessinents workshops or

meetings?__] :Ci(:’”j"’ Lruey f,"?//c;,a;;, Ay QET o il nS
. D, o,

g

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

§. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Student Success Workshop
Wednesday, January 7, 2009, 9:00am — 3:00 pm
Room 2131
9:00-9:15 Welcome - Dr. Gould
9:15-10:00 SLOs — How We Got Here!
10:00 - 10:15 Interactive Activity
10:15 - 10:30 Short Break
10:30 - 11:30 Assessments & Rubrics
11:30 - 12:00 Faculty Presentations
Student Center
12:00 - 12:45 Hosted Lunch Presented by The IVC Foundation
1:00 - 2:30 Small Group work
Discuss data collected in Fall ‘08 and close the loop
Design outcomes & assessments for Spring ‘09 courses

2:30 -3:00 Closing



Student Success Workshop Evaluation
Circle the statement that best indicates the degree to which you agree or disagree with these statements
1. The workshop helped to further my knowledge about the SLO process.
Strongly Disagree Disagree Neutral Agree Strongly Agree

2. The morning session increased my knowledge of assessments.

Strongly Disagree Disagree Neutral Agree Strongly Agree

3. The afternoon session was a productive time for group work.
Strongly Disagree Disagree Neutral Agree Strongly Agree
Please answer the following questions.

4. What was your greatest incentive for signing up and attending the workshop?

5. What part of the morning session was most beneficial to you?

6. What part of the afternoon session was most beneficial to you?

7. What was your least favorite part of the day? Why?

8. What future SLO topics would be most helpful to you?

9. What suggestions do you have for future outcomes/assessments workshops or
meetings?

Feel free to provide any further comments on the back page. Thanks for your input and participation!



Evaluating Student Learning Outcome Evidence - Guiding Questions
Dr. Gary J. Williams

—
.

Briefly summarize the Student Learning Outcome assessed, and the method used to
assess it.

2. Describe the kind of evidence that you collected to evaluate student learning as
stated by the outcome. Is the data adequate for making observations and/or
conclusions?

3. Has all evidence been collected and documented? Are there any data missing or
incomplete? Are there samples of evidence available?

4. Looking at the results, how many students met or exceeded the stated outcome,
based on the evidence present. What observations or explanations can you attribute
this result to?

5. How many students performed below the stated outcome, based on the evidence
present? What observations or explanations can you attribute this result to?

6. Were there students who were not assessed? What was the reason(s) for students who
were not assessed? Are the numbers of non-assessed students a significant factor in
the overall success of the course or program being assessed?

7. What overall observations do you have about the results2  Are there significant
patterns or trends in the data?
a. Forinstance, for the students who met or exceeded expectations, were there
circumstances that allowed for them to succeed?
b. Forstudents who didn't meet expectations, what circumstances offected their
. Were there some elements that students did well, and others that students
performed less well2

8. Based on your findings, what worked well in your course or program, as reflected by
the data?

9. Based on your findings, what changes do You believe are necessary to improve
student leaming? Specifically, what changes do you suggest in the following:
a. Instructional approach
‘b. Course content, texts and other learning resources
C. Structure of the course or program —~ Cunicular as well as co-curricular
elements.

10. What kinds of learning evidence would help you make better, more precise
observations?2 What would you change or modify in your assessment approach?
a. Learning Outcomes (modify existing ones, add new ones)
b. Assessment approach
C. Rubrics

Finally - What did you learn from this cycle of assessment that will help you as an educator2
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IMPERIAL VALLEY COLLEGE
Student Learning Outcomes (SLO) Identification Form & Assessment Cycle

Department Name: | :J

Course Number/Title or Program Title: | _ B
Contact Person/Others | Lead: Others:

Involved in Process:

If course is part of a major(s), and/or certificate program(s), please list all below:

Major(s): Certificate(s): W

Does course satisfy a community college GE requirement(s)? D Yes D No D N/A
If yes, check which requirement(s) below:
_" American Institutions j Language and Rationality — English Composition

Health Education Language and Rationality — Communication and Analytical Thinking

Physical Education / Activity Natural Science

Math Competency Humanities

Reading Competency Social and Behavioral Sciences

. Assessment Tool Institutional Qutcome*
Student Learmng Outcome (e.g., exam, rubric, portfolio) (e.g., ISLO1, ISLO2)
Example: Identify, create, crtique, and refute oral and Debate + Debate rubric ISLO1, ISLO2

written arguments.

Each SLO should describe the knowledge, skills, and/or abilities students will have after successful
completion of course or as a result of participation in activity/program. A minimum of one SLO is required
per course/program. You may identify more than one SLO, but please note that you will need to collect and

*Institutional Student Learning Outcomes: ISLO1 = communication skills; ISLO2 = critical thinking skills;
ISLO3 = personal responsibility; ISLO4 = information literacy; ISLOS = global awareness

- 12/8/2008 3:35 PM 1



L ]

The ASSESSMENT CYCLE: Closing the Assessment Loop
You may elaborate as much as you need to in order to complete this form. Instructions are on the following page.

I. Please list the course number. In case page 1 is separated from page 2, this will help with
organization.

2. To encourage collaboration and the sharing of ideas, each form must be completed by at least
two people. If you are the only one teaching the course, you are encourage to share your data
results and improvement methods with at least one other staff or faculty member. Please list
the names of all faculty, staff, and students who were involved in summarizing or evaluating
the data. These names may be the same or different than those on the original SLO ID form.

data(full-time, part-time); the type of data that was submitted (rubric scores, practical test
results, etc); and, if appropriate, if a cross-section of classes (day, evening, online) were
assessed. If a rubric was used, you might discuss the number of students who scored 1, 2, 3,
or 4, for example, on the rubric.

4. This is an opportunity to have a rich discussion with others involved in education. Please
describe any changes that can be made based on the data. Changes might be made to class
activities, assignment instructions, topics taught in class, or the course outline of record, etc.
You might include when the changes will be implemented and, if a comparison is to be made,
when the next round of data will be collected (e.g. Fall 2009).

Then, answer “Yes” or “No” to the curriculum question — no explanations required but please
answer the question.

5. This is optional but may provide an opportunity to discuss what went well and what could be
improved. If the SLO needs to be tweaked Or more outcomes/assessments need to be included
you might want to do that now while the information is fresh. This may allow faculty to have
SLO(s) completed early and included on next year’s syllabus.

6. This is another optional question. Please share your thoughts, feelings, and ideas on IVC’s
SLO process thus far.

When completed, please email this form to your division secretary or chair (Whoever is managing it locally)
AND send a hard paper copy to the SLO coordinator. Thanks.

12/10/2008 5:07 PM 3



IMPERIAL VALLEY COLLEGE
Student Learning Outcomes (SLO) Identification Form & Assessment Cycle

Department Name: | i

Coursc Number/Title or Program Title: [

Involved in Process:

N

Contact Person/Others tead: Others:

If course is part of a major(s), and/or certificate program(s), please list all below:

Major(s): Certificate(s):
Does course satisfy a community college GE requirement(s)? D Yes l___] No D N/A
If yes, check which requirement(s) below:
‘] Amecrican Institutions Language and Rationality — English Composition
Health Education Language and Rationality — Communication and Analytical Thinking
Physical Education / Activity Natural Science
Math Competency Humanities
Reading Competency Social and Behavioral Sciences
. Assessment Tool Institutional Qutcome*
Student Learnmg Outcome (e.g., exam, rubric, portfolio) (e.g., ISLOI, ISLO2)
Example: Identify, create, critique, and refute oral and Debate + Debate rubgic ISLO1, ISLO2

written arguments.

Each SLO should describe the knowledge, skills, and/or abilities students will have after successful
completion of course or as a result of participation in activity/program. A minimum of one SLO is required
per course/program. You may identify more than one SLO, but please note that you will need to collect and
evaluate data for each SLO that you list above. Attach separate pages if needed. For assistance contact: Toni
Pfister toni.pfister@imperial.edu or X6546

*Institutional Student Learning Outcomes; ISLOL1 = communication skills; ISLO2 = critical thinking skills;
ISLO3 = personal responsibility; ISLO4 = information literacy; ISLOS5 = global awareness

3/8/2010 3:37 PM 1



1. Course Number

2. People involved
in summarizing and
evaluating data

3. Data Results

Briefly summarize
the results of the
data you collected.

4. Course /
Program
Improvement

Please describe
what change(s) you
plan to implement
based on the above
results.

**Will this include a change to the curriculum (i.e. course outline)?

5. Next Year
{Optional) Was
the process effective?
Will you change the
outcome/ assessment
for next year? (e.g.,
alter the SLO,
assessment, faculty
discussion process,
strategy for providing
SLO to student)? If so,
how?

6. After-Thoughts
(optional) Feei
free to celebrate, vent,
or otherwise discuss
the process.
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I

The ASSESSMENT CYCLE: Closing the Assessment Loop

You may claborate as much as you need to in order to complete this form. Instructions are on the following page.

1.

Please list the course number. In case page 1 is separated from page 2, this will help with
organization.

To encourage collaboration and the sharing of ideas, each form must be completed by at least
two people. If you are the only one teaching the course, you are encourage to share your data
results and improvement methods with at least one other staff or faculty member. Please list
the names of all faculty, staff, and students who were involved in summarizing or evaluating
the data. These names may be the same or different than those on the original SLO ID form.

Your original data results, or your raw data, should be kept within your department for three
years. At this time you do not need to submit the raw data, but please keep it for future quality
control measures. Please summarize the data that you collected. You should include how well
students scored on the assessment. You might also include: how many instructors submitted
data(full-time, part-time); the type of data that was submitted (rubric scores, practical test
results, etc); and, if appropriate, if a cross-section of classes (day, evening, online) were
assessed. If a rubric was used, you might discuss the number of students who scored 1, 2, 3,
or 4, for example, on the rubric.

This is an opportunity to have a rich discussion with others involved in education. Please
describe any changes that can be made based on the data. Changes might be made to class
activities, assignment instructions, topics taught in class, or the course outline of record, etc.
You might include when the changes will be implemented and, if a comparison is to be made,
when the next round of data will be collected (e.g. Fall 2009).

Then, answer “Yes” or “No” to the curriculum question — no explanations required but please
answer the question.

This is optional but may provide an opportunity to discuss what went well and what could be
improved. If the SLO needs to be tweaked or more outcomes/assessments need to be included
you might want to do that now while the information is fresh. This may allow faculty to have
SLO(s) completed early and included on next year’s syllabus.

This is another optional question. Please share your thoughts, feelings, and ideas on IVC’s
SLO process thus far.

When completed, please email this form to your division secretary or chair (whoever is managing it locally)
AND send a hard paper copy to the SLO coordinator. Thanks.
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