
SEXUAL HARASSMENT POLICY

All forms of harassment are contrary to basic standards of conduct between 
individuals and are prohibited by state and federal law, as well as this policy, and will 
not be tolerated.  The District is committed to providing an academic and work 
environment that respects the dignity of individuals and groups.  The District shall be 
free of sexual harassment and all forms of sexual intimidation and exploitation. 

The District seeks to foster an environment in which all employees and student feel 
free to report incidents of harassment without fear of retaliation or reprisal.  
Therefore, the District also strictly prohibits retaliation against any individual for 
filing a complaint of harassment or for participating in a harassment investigation.  
Such conduct is illegal and constitutes a violation of this policy. 

Rules and procedures for reporting charges of sexual harassment and pursuing 
available remedies may be obtained from the Associate Dean of Human Resources or 
any employee in the Human Resources Office (380 E. Aten Rd., Building 2400, 
Imperial, CA. 92251, (760) 355-6264, P.O. Box 158, Imperial, CA. 92251, (760) 
352-8320. 

 


