IMPERIAL VALLEY COLLEGE

2005 – 2008 PROGRAM REVIEW AND PLANNING

ASSESSEMENT OF GOALS AND OBJECTIVES

DIVISION OF NURSING EDUCATION AND HEALTH TECHNOLOGIES

1. PROGRAM COURSES/MAJOR AREAS

	Div.
	Discipline
	Subj.
	New Course
	Old Course
	Description
	Cat#

	NURS
	EMS
	EMT
	EMT 010
	EMT    1T
	EMT Transitional Program
	830

	NURS
	EMS
	EMT
	EMT 105
	EMT    1
	Emergency Medical Technician I
	350

	NURS
	EMS
	EMT
	EMT 106
	EMT    1D
	Emrg Medical Tech 1-Defib
	676

	NURS
	EMS
	EMT
	EMT 107
	EMT    1R
	Emrg Medical Tech 1 Ref
	351

	NURS
	EMS
	EMTP
	EMTP 200
	EMT P D1
	EMT - Paramedic Didactic 1
	348

	NURS
	EMS
	EMTP
	EMTP 210
	EMT P D2
	EMT - Paramedic Didactic 2
	349

	NURS
	EMS
	EMTP
	EMTP 220
	EMT P C1
	EMT - Paramedic Clinical 1
	364

	NURS
	EMS
	EMTP
	EMTP 230
	EMT P C2
	EMT - Paramedic Clinical 2
	365

	NURS
	EMS
	EMTP
	EMTP 240
	EMT P F1
	EMT - Paramedic Field 1
	366

	NURS
	EMS
	EMTP
	EMTP 250
	EMT P F2
	EMT - Paramedic Field 2
	292

	NURS
	FIRE
	FIRE
	FIRE 100
	FIRE  100
	Fire Protection Organization
	463

	NURS
	FIRE
	FIRE
	FIRE 101
	FIRE  101
	Fire Prevention Technology
	464

	NURS
	FIRE
	FIRE
	FIRE 102
	FIRE  102
	Fire Protection Equip and Sys
	465

	NURS
	FIRE
	FIRE
	FIRE 103
	FIRE  103
	Bldg Construct for Fire Protec
	1100

	NURS
	FIRE
	FIRE
	FIRE 104
	FIRE  104
	Fire Behav and Combustion
	466

	NURS
	FIRE
	FIRE
	FIRE 105
	FIRE  105
	Emrg Medical Technician
	1109

	NURS
	FIRE
	FIRE
	FIRE 106
	FIRE  106
	First Aid/CPR-Pub Safe 1st Res
	357

	NURS
	FIRE
	FIRE
	FIRE 107
	FIRE  105R
	Emrg Med Tech I Ref
	1110

	NURS
	FIRE
	FIRE
	FIRE 110
	FIRE  110
	Intro to Fire Fighter
	1102

	NURS
	FIRE
	FIRE
	FIRE 111
	FIRE  111
	Streams, Nozzle, Hose, Applian
	1106

	NURS
	FIRE
	FIRE
	FIRE 112
	FIRE  112
	Ground Entry and Rescue
	1108

	NURS
	FIRE
	FIRE
	FIRE 113
	FIRE  113
	Ventilation and Fire Control
	1107

	NURS
	FIRE
	FIRE
	FIRE 114
	FIRE  114
	Fire Fighter I - Advanced
	1111

	NURS
	FIRE
	FIRE
	FIRE 116
	FIRE  116
	Fire Hydraulics
	473

	NURS
	FIRE
	FIRE
	FIRE 117
	FIRE  88
	Auto Extrication
	623

	NURS
	FIRE
	FIRE
	FIRE 118
	FIRE  95AD
	Oil Fire Control School I
	476

	NURS
	FIRE
	FIRE
	FIRE 119
	FIRE  96
	Pipeline Transportation Emerge
	498

	NURS
	FIRE
	FIRE
	FIRE 120
	FIRE  120
	Hazardous Materials 1st Resp
	468

	NURS
	FIRE
	FIRE
	FIRE 200
	FIRE  200A
	Driver/Operator-Driving
	621

	NURS
	FIRE
	FIRE
	FIRE 201
	FIRE  200B
	Driver/Operator-Pumping
	622

	NURS
	FIRE
	FIRE
	FIRE 202
	FIRE  201A
	Fire Investigation 1A
	474

	NURS
	FIRE
	FIRE
	FIRE 203
	FIRE  201B
	Fire Investigation 1B
	477

	NURS
	FIRE
	FIRE
	FIRE 204
	FIRE  202
	Fire Management I
	1316

	NURS
	FIRE
	FIRE
	FIRE 205
	FIRE  204A
	Fire Prevention 1A
	554

	NURS
	FIRE
	FIRE
	FIRE 206
	FIRE  204B
	Fire Prevention 1B
	613

	NURS
	FIRE
	FIRE
	FIRE 207
	FIRE  210A
	Fire Instructor 1A
	508

	NURS
	FIRE
	FIRE
	FIRE 208
	FIRE  210B
	Fire Instructor 1B
	1801

	NURS
	FIRE
	FIRE
	FIRE 209
	FIRE  220A
	Fire Command 1A
	475

	NURS
	FIRE
	FIRE
	FIRE 210
	FIRE  220B
	Fire Command 1B
	499

	NURS
	HA
	AHP
	AHP 060
	HA    15
	Health Assistant
	543

	NURS
	HA
	AHP
	AHP 062
	HA    16
	Home Health Aide
	550

	NURS
	HA
	AHP
	AHP 070
	HA    18
	Admin Medical Asst I
	1200

	NURS
	HA
	AHP
	AHP 072
	HA    19
	Admin Medical Asst II
	1201

	NURS
	HA
	AHP
	AHP 074
	HA    23A
	Clinical Externship I
	1330

	NURS
	HA
	AHP
	AHP 080
	HA    20
	Specimen Coll & Lab Proced
	1202

	NURS
	HA
	AHP
	AHP 082
	HA    21
	Exam Room Procedures
	1203

	NURS
	HA
	AHP
	AHP 084
	HA    22
	Pharm and Admin of Med
	1204

	NURS
	HA
	AHP
	AHP 086
	HA    23B
	Clinical Externship II
	1331

	NURS
	HT
	AHP
	AHP 090
	HT     1
	Introduction to Health Science
	558

	NURS
	HT
	AHP
	AHP 100
	HT     3
	Medical Terminology
	570

	NURS
	HT
	AHP
	AHP 102
	HT     6
	Medical Insurance
	573

	NURS
	HT
	AHP
	AHP 110
	HT    12
	Pharmacy Technician I
	606

	NURS
	HT
	AHP
	AHP 112
	HT    13
	Pharmacy Technician II
	607

	NURS
	NSVN
	VN
	VN 110
	NURS  1AV
	Introduction to Patient Care I
	1328

	NURS
	NSVN
	VN
	VN 112
	NURS  1BV
	Intro to Patient Care II
	1335

	NURS
	NSVN
	VN
	VN 114
	NURS   1C(V)
	Pharmacology I
	1027

	NURS
	NSVN
	VN
	VN 120
	NURS   2A(V)
	The Maternity Cycle
	1028

	NURS
	NSVN
	VN
	VN 122
	NURS   2B(V)
	Common Health Problems I
	1029

	NURS
	NSVN
	VN
	VN 124
	NURS   2C(V)
	Pharmacology II
	1042

	NURS
	NSVN
	VN
	VN 130
	NURS  3AV
	Common Health Problems II
	1334

	NURS
	NSVN
	VN
	VN 132
	NURS  3BV
	Common Health Problems III
	1339

	NURS
	NSVN
	VN
	VN 214
	VN    37
	Basic Arrhythmia Recognition
	1119

	NURS
	NSVN
	VN
	VN 240
	VN    40
	Intravenous Therapy Techniques
	1122

	NURS
	NURS
	 
	NURS  110
	 
	NURSING PROCESS I
	2005

	NURS
	NURS
	 
	NURS  111
	 
	NURSING SKILLS LAB I
	2006

	NURS
	NURS
	 
	NURS  112
	 
	NURSING PROCESS APPLICATION I
	2007

	NURS
	NURS
	 
	NURS  114
	 
	PHARM & MEDICATION ADMIN
	2008

	NURS
	NURS
	 
	NURS  120
	 
	NURSING PROCESS II
	2009

	NURS
	NURS
	 
	NURS  121
	 
	NURSING SKILLS LAB II
	2010

	NURS
	NURS
	 
	NURS  122
	 
	NURSING PROCESS APPLICATION II
	2011

	NURS
	NURS
	 
	NURS  200
	 
	PSYCHIATRIC NURSING
	2012

	NURS
	NURS
	 
	NURS  202
	 
	PSYCHIATRIC NURSING APPL
	2013

	NURS
	NURS
	 
	NURS  210
	 
	NURSING PROCESS III
	2014

	NURS
	NURS
	 
	NURS  211
	 
	NURSING SKILLS LAB III
	2015

	NURS
	NURS
	 
	NURS  212
	 
	NURSING PROCESS APPL III
	2016

	NURS
	NURS
	 
	NURS  220
	 
	NURSING PROCESS IV
	2017

	NURS
	NURS
	 
	NURS  221
	 
	NURSING SKILLS LAB IV
	2018

	NURS
	NURS
	 
	NURS  222
	 
	NURSING PROCESS APPL IV
	2019

	NURS
	NURS
	NURS
	NURS 126
	RN    41
	Physical Assessment Skills
	1020

	NURS
	NURS
	NURS
	NURS 204
	NURS    5
	Nursing: Transition Course
	1332

	NURS
	NURS
	NURS
	NURS 214
	RN    37
	Basic Arrhythmia Recognition
	1016

	NURS
	NURS
	NURS
	NURS 230
	NURS   4C(R)
	Nursing Trends
	1010

	NURS
	NURS
	NURS
	NURS 238
	RN    38
	Home Health Nursing
	1090

	NURS
	NURS
	NURS
	NURS 240
	RN    40
	Intravenous Therapy Techniques
	1019

	NURS
	NURS
	NURS
	NURS 2AR
	NURS   2A(R)
	The Maternity Cycle
	1002

	NURS
	NURS
	NURS
	NURS 2BR
	NURS   2B(R)
	Common Health Problems I
	1003

	NURS
	NURS
	NURS
	NURS 2CR
	NURS   2C(R)
	Pharmacology II
	1041

	NURS
	NURS
	NURS
	NURS 3AR
	NURS  3AR
	Common Health Problems II
	1336

	NURS
	NURS
	NURS
	NURS 3BR
	NURS  3BR
	Common Health Problems III
	1338

	NURS
	NURS
	NURS
	NURS 3CR
	NURS   3C(R)
	Patient Care Mgt & Crit Thnk
	1007

	NURS
	NURS
	NURS
	NURS 4AR
	NURS     4AR
	Common Health Problems IV
	1008

	NURS
	NURS
	NURS
	NURS 4BR
	NURS   4B(R)
	Advanced Nursing
	1009

	NURS
	NURS
	NURS
	NURS 4CR
	NURS   4C(R)
	Nursing Trends
	1010

	
	
	
	
	
	
	


2. STRENGTHS AND CHALLENGES:

NURSING (Associated Degree Nursing and Vocational Nursing):

Strengths or accomplishments 

· The Nursing Division has implemented a new curriculum this fall. The format has moved from one course combining theory, skills lab and clinical to 3 separate courses. The curriculum has moved fro a Medical Model, Systems approach to a curriculum based on blended nursing theory and supported by the nursing process. Transition from the old curriculum to the new has been smooth; students report that the format is less intimidating. In addition, students will spend their clinical rotations at one facility each semester instead of switching facilities every 3 weeks.

· The Vocational Nursing Program has been separated from the Associate Degree Nursing program and full-time tenure track facility assigned to the program. Although enrollments in this program are not impacted, students report great satisfactions with the program.

· Students in both the A.D.N. and Vocational Nursing programs have varied patient contact in multiple departments encompassing age ranges from birth until death during clinical rotations.

· Generic A.D.N and Vocational Nursing students perform well on National Council of State Boards of Nursing NCLEX exams.

· Faculty and students have incorporated Increased use of technology in classroom, skills lab and clinical rotations.  All nursing students utilize computer charting in the hospital, and the department has purchased patient care manikins with computer capability for assessment of breath, cardiac and bowel sounds.

·  All students are capable of sending e-mail and searching the Internet through home or learning center computers. Information competency has become imbedded in each nursing course.  Most students are able to produce “power point” presentation by end of 1st semester. 

· Several instructors have created lecture and /or class outlines in power point or equivalent formats and placed them on their web pages for student use. 

· Faculty members are moving to posting syllabus, assignments and lecture notes on Faculty Web Pages.

Growth Trends

· Growth in the number of students enrolled in both the A.D.N. and V.N. program has occurred due to two additional nursing faculty, one as a result of the Chancellor’s Office Enrollment Growth Grant, and one additional district position. In addition the District has been awarded two Workforce Investment Board grant to train Vocational Nurses.
· Currently the Division is involved in writing a collaborative Title V grant with San Diego State to develop and implement a collaborative RN to BSN program, if successful it is anticipated that enrollment in the program will increase.
· Additional sections at the Associate Degree and Advance Placement Level could be added to the program utilizing evening and weekend delivery modalities.

· A discussion with the Welcome Back program ( a program targeted at internationally trained health care workers) to secure funds for an accelerated MD to RN program for international physicians has begun.

Relationship with Community and/or Other Programs 

· Hospitals and other industry partners has had a positive and productive partnership with IVC since the inception of the programs, this partnership has continued to expand as the health care needs of Valley change.

· Pioneers Memorial Healthcare District and El Centro Regional Medical Center are currently members with Imperial Valley College in a Partnership Agreement that provides faculty and or collaborative grants projects.

· Structures within the community such as IVCHO exist that could be expanded to increase clinical sites or other partners. 

· The 2003 Focus groups conducted around the Imperial Valley indicated the public is supportive of the nursing program.

· IVC has a close working relationship with Imperial County ROP and is currently in the second year of a collaborative grant for nursing students, project ACHIEVE. 

· The Workforce Investment Board has provided grant money for Vocational Nursing training. Internally the student support services has a designated counselor for nursing and allied health

· The Division has worked closely with the Math and Science Division on science course prerequisites. 

· Faculty, staff and students participate on a regular basis in Jr. Hi and High School Career Days for the purpose of recruiting students into our programs.

Weaknesses or Challenges 

· The Advance Placement (LVN to RN) students have preformed below expectations on National Council of Nursing Licensure Exams (NCLEX).  This trend has lowered the overall annual pass rate of program graduates. Faculty has reviewed the problem and strategies put into place to attempt to improve success on the exam and local health care industries partners have agreed to work on a solution. In addition the college’s education consultant at the Board of nursing has been involved in helping the faculty to correct some deficiencies into the program. However, it is the conclusion of the faculty and advisory committee that a curriculum revision of the Advanced Placement program is needed to improve student outcomes.

· Increases in Nursing Courses this semester has overwhelmed skill lab space and classrooms that must be shared with Allied Health and EMS courses.

· The Division lacks a computer lab technician for the Nursing Learning Center’s 27-station computer lab. This leads to delays in use of computers that need repair and promotes abuse of computers by students.

· The Nursing Learning Center is staffed with per-session faculty, which on occasion leads to a lack of continuity in learning processes and services offered. The faculty has long held that this should be a full-time position that includes coordination’s of skills lab activities.

· Nursing and allied health has one of the most severe & sustained shortages in recent history; the college simply does not have the capacity to meet the industry needs.

· The majority of our nursing faculty is 50 years of age or older, replacement of experience nursing faculty may be a looming challenge in the next 5 – 10 years. This may be overcome by moving to a distance education model for some classes that would allow faculty to teach our students from another location.

· Baby Boomers are entering the age where added healthcare attention is needed; this trend is expected to increase the need for nurses in expanded roles. The college will not be able to keep up with this demand unless careful expansion of the program occurs.

· ESL Student often struggles with the demand for technical reading and clinical communications skill experiences required in nursing programs. 

· Currently the nursing program has a very limited number of fluent bi-lingual educators, which may have an impact on student success.

· There has been a certain level of confusion or blending of expectations between the RN and LVN scope of practice that adversely effects student expectations.  The splitting of the programs into separate courses should help to correct this problem.

Distance Education

· It is unclear at the time of this program review if IVC has the necessary infrastructure to support a robust Distance Education program at IVC. 

Nursing Program Academic Qualifications 

Strengths or accomplishments 

· The program has paired seasoned and master’s prepared instructors in nearly every semester  with any newer instructor 

· All faculty are Registered Nurses, with the majority holding Master of Science in Nursing Degrees or Post Master Certificates. All fauclty working within the programs are approved by the Board of Registered Nursing and Board of Vocational Nursing and Psychiatric Nurse Examiners in one of 3 categories, Instructor (MSN required), Assistant Instructor (BSN required) or Teaching Assistant ( RN with 5 years of bedside nursing experience). All faculty must complete 30 hours of continuing   education every two years to remain licensed.

· Content Expert faculty (as defined by the California Board of Nursing) must demonstrate competency and 40 hours of continuing education in the field of expertise every 5 years)

· Currently, on the faculty are two practicing Nurse Practitioners, and a third faculty member is completing course work at USD as a Family Nursing Practitioners.

Weaknesses or challenges 

· Instructor mix: the program has the advantage of several faculty with more that 20 years of experience, however we have a limited number of new instructors. This may lead to challenges as faculty transition into retirement, resulting in a lack of mentors for newer faculty. 

· The division has had difficulty attracting Per Session faculty due to inability to meet industry pay standards and the lack of advance practice nurses in the Imperial Valley.

Allied Health:

Medical Assistant

Strengths:

· The MA program receives great support form Imperial Valley Physicians

· All Per-Session instructors are currently working in field and hold Medical Assistant Certification

· Program completers have a high rate of employment in Physicians and Clinics.

· Program completers are now taking and passing state certification exams.

Growth Trends

· There is a shortage of Medical Assistant in the Valley. The program has the potential for growth.

Relationships with community and/or other programs

· All students enrolled in the Medical Assistant Program complete internships programs in local physician and clinics throughout the program. 

· The Physicians, Medical Office Staff and Clinics are supportive of the program and open up their practice for students to complete internships.

Challenges:

· The program is staffed by adjunct faculty only and is offered as a part-time program. This approach lengthens the program and will prevent us from expanding course offerings.   We have been unable to meet industry needs as the Valley grows this problem will continue to worsen. . 

Degrees and special academic qualifications of staff

· All faculty teaching in the Medical Assistant Program meets State and District requirements.

· All faculties maintain current in practice by working is the area for which they teach and attend state sponsored workshops on Medical Assisting. 

Health Assistant/ Home Health Aid

Strengths

· Program completers perform well on state certifying exams.

· The program is well respected by health care community.

· IVC faculty far exceeds state (DHS) requirements.

· Many programs completer’s transition into career ladder program, Vocational Nursing and/or Associate Degree Nursing programs

· The program utilizes the Chancellor’s Office NATAP program, and beginning Fall 2005 will implement a revised syllabus based on the new state guidelines 

Growth Trends

· Health care industry predictions forecast an increased need for certified nurse assistants and home health aids as the population of baby boomers age. Currently IVC offers one health assistant program each semester, with plans to begin offering a course this summer.

Relationship with community and/or other programs

· The Long-Term care community (training takes place in long-term care facilities) have been very supportive of these programs. The certificate ceremony  for the Health Assistants has been hosted by Royal Convalescent Hospital for the past 3 years.

Challenges

· It is very difficult to find faculty that meet the Department of Health Services and IVC requirements to teach a health assistant program.  Faculty must have at least one year of recent experience in bedside nursing in an acute care facility, IVC requires a Masters Degree. The state only certifies based on the long-term care experience.  Of our entire Nursing faculty, including our Nurse Practitioners, only that faculty that were grand fathered into the process are approved to teach this class.  The State has reversed approval of some previously approved faculty in the last year.  Therefore it is a major challenge to find a RN with one year of paid work experience in long-term care.

· The state requires that nurse assistant training be conducted in long-term care; however, in the Imperial County only one facility is available for training. We are unable to utilize the second facility due to industry violations.

Degrees and special academic qualifications of staff:

· Approved Faculty hold advanced degrees, or hold administrative and/or bedside nursing experiences in long-term care.

Pharmacy Technician:

· This is a dormant program.  It has not been offered in several years.  We are in the process of inviting industry partners to determine the need for this course, and if so will help revise the curriculum.

Paramedic

Strengths

· The Paramedic Program is accredited by the Accreditation by Commission on Accreditation of Allied Health Education Programs (CAAHEP)

· The program utilizes evaluation tools consistent with national guidelines

· The curriculum updated on an ongoing basis to reflect current knowledge, technology, scope of practice, & to meet the needs of the communities of interest 
Growth Trends

· Over the past 5 years there has been a steady increase in demand for the paramedic program. The program received 99 applications for the 20 available slots in the program. 

· As the Valley expands it is anticipated that the demand for Emergency Medical Workers, including paramedics will increase.

Relationship with community and/or other programs

· The Paramedic program enjoys excellent relationships and support from community EMS agencies

· Gold Cross Ambulance Service & Calexico Fire Department to provide internship preceptors for program.

· Local acute care facilities provide clinical experience in Emergency Department, surgery and other related departments for in-patient clinical experience.

· Graduates of this program are sought by all advanced life support agencies when openings exist.

· The program director is a member of community EMS committees.

· The EMS Advisory Committee assists with program review and accreditation self-studies.

· The Program Medical Director, a licensed Emergency Physician, meets California Code of Regulations, Title 22 qualifications and is responsible for all medical aspects of the program, in addition to:
· Review & approve the educational content of the program curriculum
· Review & approve the quality of medical instruction, supervision, & evaluation of the students
· Review & approve the progress of each student throughout the program
· Assure & attest to the competence of each graduate of the program
· Cooperative involvement with the program director
· The local Imperial County EMS Office & EMS Medical Director approve all of the above positions, in accordance with Calif. Title 22
Challenges:

· Skills Laboratory space is limited & classroom desks are too small for the students.

· The classrooms are not Internet ready which makes it difficulty to link up to national EMS educational programs.

· Scheduling in-patient clinical experience continues to be a challenge due to the short duration of the experience and that multiple disciplines & increased students utilize these facilities.

· The program needs new equipment and a plan for replacement of aging equipment.

· Currently the EMS program must share space/facilities/equipment with other health care programs.  IVC is simply running out of space to expand these courses. The EMS programs need space to expand in order to meet community needs which include but are not limited to: 

· Advanced Life Support courses such as (ACLS,PALS, PHTLS, etc.)

· Development of Paramedic to RN program

· Weapons of Mass Destruction/Terrorism training

· Increase Continuing Education training

Degrees and Special Academic Qualifications of Staff:

· Program Director/lead Instructor meets District, County, State and National Qualifications. 
· Per-Session Instructors meet California Code of Regulations, Title 22 qualifications.
Emergency Medical Technician

Strengths:

 

· This course is of value to all emergency service personnel including:  ambulance personnel, law enforcement, fire services, BLM-rangers, border patrol and other rescue personnel. 

· Prepares the students for an entry-level position in the health care and allied health professions.

· This is the most popular EMS course offered in the Division. Courses are offered both day and evening and both have large wait list and crashers each semester.

· All of the Border Patrol BORSTAR teams are graduates of our EMT program, which is contract with the Federal Government.

 

Challenges:

 

· We have been unable to accommodate all students who wish to take the course.

· This is a course that relies heavily on Professional Experts, and has had difficulty with new interpretation of that category in moving some of these experts to per session status.

· The challenge is to find individuals who meet community college and EMS education in the valley. 

Growth trends:

 
· The EMT student enrollment has doubled in the past five years.  

· Curriculum needs to be developed curricula for an Emergency Department Technician Course to meet growing demands in hospital Emergency Departments.   

Placement:

 
· The students upon completion of the program work in the capacity of emergency personnel or government agency careers.  

· Some graduates continue on in other health care related fields including entering the Nursing Program at IVC.  

· In addition course completers work in a variety of related fields such as: firefighters, CHP, Border Patrol, BLM-Rangers, law enforcement, emergency room and other government career.

 

Distance Education:

 
· The nature of the course would make it difficult to teach in a distance education format at this time.

 

Relationship to local community and/or other programs:

 
· The course prepares the student for entry-level careers in the community.  

· This course is a link to the area agencies in our community.  

· The Imperial County EMS Authority provides oversight of the course. 
 
Academic requirements:

· Full-time and Per-Session faculty meet EMT/EMS and College requirements.

· Faculty work in EMS-related occupations and are current on county, state, and federal requirements and/or standards.
 Fire Science:

Strengths:  

· After years of being a fledgling program, the college and the county are in the final stages of developing a MOU that would allow a partnership to offer a fire academy beginning spring 2005.

· This is an in demand program that has the potential for major growth.

· All faculty are industry leaders, Fire Captains, or have several years of fire fighting experience.

Growth Trends:

· A fire Academy will be started in the next year.

· This program has a potential for major growth.

Relationship with community and/or other programs:

· The Fire Academy will be a joint venture between IVC and the Imperial County.

· This program is administered by the Fire Departments within the Imperial County.

· The Fire Chief Association has been given oversight of the program, and this group is actually revising our curriculum to meet State Fire Marshal standards.  

Challenges:

· Lack of a full-time Fire Science instructor/coordinator will make it very difficult to meet the community needs for this program.

· The joint agreement for the Fire Academy is a new endeavor for the college; the program will utilize County and City Fire equipment, supplies and staff. The college will pay teaching staff, it will be a challenge to fit Fire Academy Faculty requirement with IVC requirements.

3. STUDENT DEMOGRAPHICS:

Division/Program Demographic Information:  

NURSING (Associate Degree Nursing)

There are two majority groups, 20-24 year olds comprise the largest group (42.1%) and 30-49 year olds are the second largest group (35.9%).  These age groups correlate with anecdotal observations of first career seekers and those seeking a career change or second career.  The prerequisites required of nursing make it difficult for the 20-year old and under group to enroll.  The rigors of nursing may also account for the small group of students over 50 (0.5%) enrolled.

The majority of students enrolled are female (84.7%), however, the college enrolls more men (15.3%) than the national average, which is 10.3%.  The majority of students enrolled in nursing are Hispanic (77.6%) slightly less than the general population.  There are more White students (20.1%) enrolled in nursing courses than in the general population (9.1%); 85% state English is there primary language.

Residence of students enrolled is predominantly local to Imperial County, a growing trend is the number of “out of county” students served (18.8%).  The largest group of students enrolled in nursing courses is from El Centro (27.8%), then Brawley (18.8%), Calexico (12.9%), Imperial (9.7%), Holtville (7.5%), and Calipatria (3.8%).

	Division of Nursing Education and Health Technologies

NURSING (A.D.N.) Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 - 29
	30 - 49
	=>50

	
	A,D,N,
	IVC
	A.D.N.
	IVC
	A.D.N.
	IVC
	A.D.N.
	IVC
	A.D.N.
	IVC

	Fall 02
	5.3
	25.6
	36.8
	29.3
	19.3
	12.4
	38.6
	28.0
	0.0
	4.6

	Fall 03
	0.0
	27.8
	49.2
	30.6
	17.5
	11.8
	33.3
	25.7
	0.0
	4.1

	Fall 04
	1.8
	39.8
	40.0
	33.6
	19.3
	8.7
	35.8
	15.7
	2.8
	2.3

	Average
	2.4
	31.1
	42.1
	31.2
	18.7
	11.0
	35.9
	32.1
	0.9
	3.7


	Division of Nursing Education and Health Technologies

NURSING A.D.N. Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	A.D.N.
	IVC
	A.D.N
	IVC
	.A.D.N.
	IVC
	A.D.N.
	IVC
	A.D.N
	IVC
	A.D.N.
	IVC

	Fall 02
	3.5
	2.0
	0.0
	1.4
	87.7
	86.5
	0.0
	0.4
	8.8
	9.6
	0.0
	0.2

	Fall 03
	6.3
	2.0
	3.5
	1.5
	69.8
	86.7
	0.0
	0.4
	33.3
	9.3
	0.0
	0.3

	Fall 04
	3.7
	1.9
	2.8
	1.3
	75.2
	87.6
	0.0
	0.4
	18.3
	8.5
	0.0
	0.2

	AVG.
	4.5
	2.0
	2.0
	1.4
	77.6
	86.9
	0.0
	0.4
	20.1
	9.1
	0.0
	0.2


	Division of Nursing Education and Health Technologies

NURSING – A.D.N. Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	A.D.N.
	IVC
	A.D.N.
	IVC
	A.D.N.
	IVC

	Fall 02
	57
	8432
	19.3
	37.3
	80.7
	62.7

	Fall 03
	63
	8399
	12.7
	37.4
	87.3
	62.6

	Fall 04
	109
	8132
	13.8
	38.3
	86.2
	61.7

	Average
	76
	8321
	15.3
	37.7
	84.7
	62.3


	Division of Nursing Education and Health Technologies

NURSING – A.D.N. Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	A.D.N.
	IVC
	A.D.N.
	IVC

	Fall 02
	91.2
	60.0
	8.8
	40.0

	Fall 03
	79.4
	61.2
	20.6
	38.8

	Fall 04
	85.3
	63.1
	14.7
	36.9

	Average
	85
	61.4
	14.7
	38.6

	Division of Nursing Education and Health Technologies

NURSING – A.D.N. ASSISTANT Program

Demographic Information

Residence

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC
	A.D.N
	IVC

	FALL 02
	28.1
	13.7
	10.58
	29.8
	7.0
	2.2
	28.1
	33.8
	7.0
	5.2
	10.5
	7.6
	0.0
	0
	8.3
	7.7

	FALL O3
	12.7
	13.3
	12.7
	30.1
	1.6
	2.1
	27.0
	32.9
	9.5
	5.4
	9.5
	7.9
	0.0
	0.1
	27.0
	8.2

	FALL 04
	15.6
	13.0
	15.6
	30.8
	2.8
	2.2
	28.4
	32.0
	7.3
	5.2
	9.2
	8.4
	0.0
	0.2
	21.1
	8.2

	AVG.
	18.8
	13.3
	12.9
	30.2
	3.8
	2.2
	27.8
	32.9
	7.9
	5.3
	9.7
	8.0
	0.0
	0.1
	18.8
	8.0


VOCATIONAL NURSING

Students enrolled in the Vocational Nursing Program are slightly older, 30-49 years of age (46.1), than other nursing and health technology students.  They are predominantly female (84.6%) and Hispanic (75.8%).  However, 7.3% of Vocational Nursing students are African-American which is higher than demographic trends in the general population.  Students state English is their primary language (84%).  The largest group of students is from El Centro (31.8%); then Brawley (25.9%), Calexico (16.4%), and Imperial (11.5%).  Calipatria and Holtvile residents comprise 2.0% of Vocational Nursing students.  These trends are somewhat indicative of industry trends in that LVNs tend to be minorities.  The typical finding is the high Hispanic rate of students, normal for our area, but not seen in national Vocational Nursing occupations.

	Division of Nursing Education and Health Technologies

VOCATIONAL NURSING Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 – 29
	30 - 49
	=>50

	
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC

	Fall 02
	0.0
	25.6
	46.2
	29.3
	23.1
	12.4
	30.8
	28.0
	0.0
	4.6

	Fall 03
	0.0
	27.8
	11.8
	30.6
	23.5
	11.8
	64.7
	25.7
	0.0
	4.1

	Fall 04
	0.0
	39.8
	4.8
	33.6
	42.9
	8.7
	42.9
	15.7
	9.5
	2.3

	Average
	0.0
	31.1
	20.9
	31.2
	29.8
	11.0
	46.1
	23.1
	3.2
	3.7


	Division of Nursing Education and Health Technologies

VOCATIONAL NURSING Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC

	Fall 02
	0.0
	2.0
	7.7
	1.4
	92.3
	86.5
	0.0
	0.4
	0.0
	9.6
	0.0
	0.2

	Fall 03
	0.0
	2.0
	0.0
	1.5
	58.8
	86.7
	5.9
	0.4
	35.3
	9.3
	0.0
	0.3

	Fall 04
	4.8
	1.9
	14.3
	1.3
	76.2
	87.6
	0.0
	0.4
	4.8
	8.5
	0.0
	0.2

	AVG.
	1.6
	2.0
	7.3
	1.4
	75.8
	86.9
	2.0
	0.4
	13.4
	9.1
	0.0
	0.2


	Division of Nursing Education and Health Technologies

VOCAITONAL NURSING Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	VN
	IVC
	VN
	IVC
	VN
	IVC

	Fall 02
	57
	8432
	19.3
	37.3
	80.7
	62.7

	Fall 03
	63
	8399
	12.7
	37.4
	87.3
	62.6

	Fall 04
	21
	8132
	14.3
	38.3
	85.7
	61.7

	Average
	47
	8321
	15.4
	37.7
	84.6
	62.3


	Division of Nursing Education and Health Technologies

VOCAITONAL NURSING Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	VN
	IVC
	VN
	IVC

	Fall 02
	76.9
	60.0
	23.1
	40.0

	Fall 03
	94.1
	61.2
	5.9
	38.8

	Fall 04
	81
	63.1
	19.0
	36.9

	Average
	84
	61.4
	16
	38.6


	Division of Nursing Education and Health Technologies

VOCATIONAL NURSING Program

Demographic Information

Residence

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC
	VN
	IVC

	FALL 02
	23.1
	13.7
	23.1
	29.8
	0.0
	2.2
	38.5
	33.8
	0.0
	5.2
	7.7
	7.6
	0.0
	0.0
	7.7
	7.7

	FALL O3
	35.5
	13.3
	11.8
	30.1
	5.9
	2.1
	23.5
	32.9
	5.9
	5.4
	17.6
	7.9
	0.0
	0.1
	0.0
	8.2

	FALL 04
	19.0
	13.0
	14.3
	30.8
	0.0
	2.2
	33.3
	32.0
	0.0
	5.2
	9.5
	8.4
	0.0
	0.2
	23.8
	8.2

	AVG.
	25.9
	13.3
	16.4
	30.2
	2.0
	2.2
	31.8
	32.9
	2.0
	5.3
	11.6
	8.0
	0.0
	0.1
	10.5
	8.0


ALLIED HEALTH/ HEALTH TECHNOLOGIES

Health Technology programs, Medical Assistant and Medical Terminology courses demographic trends mirrored those of the college as a whole.  Students enrolled in these courses were predominantly female (87.5%), Hispanic (80.2%), of varied age, 20-24 (36.1%) and 30-39 (20%), and reported that their primary language was English (81%).   The largest group, 33.2% stated El Centro (33.2%) as their residence, Brawley (19.6%), Calexico (19.1%), Imperial 9.0%), Holtville, 7.3% follow.  There were less students enrolled from Calipartria and no students enrolled from San Pasqual.  Students claiming “other” as residence were 9.3% compared to 8% of general college population.

	Division of Nursing Education and Health Technologies

ALLIED HEALTH / HT Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 - 29
	30 - 49
	=>50

	
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC

	Fall 02
	25.6
	25.6
	32.9
	29.3
	16.2
	12.4
	22.2
	28.0
	0.0
	4.6

	Fall 03
	32.8
	27.8
	37.8
	30.6
	10.9
	11.8
	17.6
	25.7
	0.8
	4.1

	Fall 04
	27.5
	39.8
	36.6
	33.6
	13.1
	8.7
	20.3
	15.7
	2.6
	2.3

	Average
	28.6
	31.1
	36.1
	31.2
	13.4
	11.0
	20.0
	23.1
	1.1
	3.7

	Division of Nursing Education and Health Technologies

ALLIED HEALTH/HT Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC

	Fall 02
	1.7
	2.0
	6.8
	1.4
	76.9
	86.5
	2.6
	0.4
	12.0
	9.6
	0.0
	0.2

	Fall 03
	3.4
	2.0
	5.0
	1.5
	83.2
	86.7
	0.0
	0.4
	7.6
	9.3
	0.8
	0.3

	Fall 04
	1.3
	1.9
	1.3
	1.3
	80.4
	87.6
	0.0
	0.4
	17.0
	8.5
	0.0
	0.2

	AVG.
	2.1
	2.0
	4.4
	1.4
	80.2
	86.9
	0.9
	0.4
	12.2
	9.1
	0.3
	0.2


	Division of Nursing Education and Health Technologies

ALLIED HEALTH / HT Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	HT
	IVC
	HT
	IVC
	HT
	IVC

	Fall 02
	117
	8432
	18.8
	37.3
	81.2
	62.7

	Fall 03
	119
	8399
	7.6
	37.4
	92.4
	62.6

	Fall 04
	153
	8132
	11.1
	38.3
	88.9
	61.7

	Average
	130
	8321
	12.5
	37.7
	87.5
	62.3


	Division of Nursing Education and Health Technologies

ALLIED HEALTH/ HT Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	HT
	IVC
	HT
	IVC

	Fall 02
	83.3
	60.0
	16.7
	40.0

	Fall 03
	80.7
	61.2
	19.3
	38.8

	Fall 04
	77.8
	63.1
	22.2
	36.9

	Average
	81
	61.4
	19.4
	38.6


	Division of Nursing Education and Health Technologies

ALLIED HEALTH/ HEALTH TEHCNOLOGIES Program

Demographic Information

Residence

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC
	HT
	IVC

	FALL 02
	17.1
	13.7
	16.2
	29.8
	1.7
	2.2
	36.8
	33.8
	4.3
	5.2
	13.7
	7.6
	0.0
	0
	10.3
	7.7

	FALL O3
	22.7
	13.3
	22.7
	30.1
	4.2
	2.1
	26.9
	32.9
	8.4
	5.4
	6.7
	7.9
	0.0
	0.1
	8.4
	8.2

	FALL 04
	19.0
	13.0
	18.3
	30.8
	2.0
	2.2
	35.9
	32.0
	9.2
	5.2
	6.5
	8.4
	0.0
	0.2
	9.2
	8.2

	AVG.
	19.6
	13.3
	19.1
	30.2
	2.6
	2.2
	33.2
	32.9
	7.3
	5.3
	9.0
	8.0
	0.0
	0.1
	9.3
	8.0


HEATLH ASSISTANT:

The largest group of students enrolled in Health Assistant courses was between 20-24 years of age (41.5%). The second largest group was between 30 – 47 years of age (27.8%), however, the majority of students were between 20 – 29 years of age (71.2%); 83.4% of program participants are Hispanic, and state that English is their primary language. The largest group states their primary residence as El Centro (37.2%), Calexico (22.3%), and Brawley (15.8%) follow.  The next largest group is from Holtville, 7.0%, Imperial 6.9% and “other” 9.8%. Calipatria residents make up the smallest amount of student at 0.9%.

	Division of Nursing Education and Health Technologies

ALLIED HEALTH Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 - 29
	30 - 49
	=>50

	
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC

	Fall 02
	13.9
	25.6
	31.9
	29.3
	20.8
	12.4
	31.9
	28.0
	1.4
	4.6

	Fall 03
	10.8
	27.8
	43.2
	30.6
	14.9
	11.8
	29.7
	25.7
	1.4
	4.1

	Fall 04
	15.9
	39.8
	49.3
	33.6
	13.0
	8.7
	21.7
	15.7
	0.0
	2.3

	Average
	13.5
	31.1
	41.5
	31.2
	16.2
	11.0
	27.8
	23.1
	0.9
	3.7


	Division of Nursing Education and Health Technologies

ALLIED HEALTH/ HEALTH ASSISTANT Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC

	Fall 02
	2.8
	2.0
	2.8
	1.4
	79.2
	86.5
	1.4
	0.4
	13.9
	9.6
	0.0
	0.2

	Fall 03
	2.7
	2.0
	8.1
	1.5
	79.7
	86.7
	1.4
	0.4
	8.1
	9.3
	0.0
	0.3

	Fall 04
	2.9
	1.9
	1.4
	1.3
	91.3
	87.6
	0.0
	0.4
	4.3
	8.5
	0.0
	0.2

	AVG.
	2.8
	2.0
	4.1
	1.4
	83.4
	86.9
	0.9
	0.4
	8.8
	9.1
	0.0
	0.2


	Division of Nursing Education and Health Technologies

ALLIED HEALTH/HEALTH ASSISTANT Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	AHP/HA
	IVC
	AHP/HA
	IVC
	AHP/HA
	IVC

	Fall 02
	72
	8432
	6.9
	37.3
	93.1
	62.7

	Fall 03
	74
	8399
	2.7
	37.4
	97.3
	62.6

	Fall 04
	69
	8132
	5.8
	38.3
	94.2
	61.7

	Average
	72
	8321
	5.1
	37.7
	94.9
	62.3


	Division of Nursing Education and Health Technologies

ALLIED HEALTH /HEALTH ASSISTANT Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	AHP/HA
	IVC
	AHP/HA
	IVC

	Fall 02
	79.2
	60.0
	20.8
	40.0

	Fall 03
	83.3
	61.2
	16.7
	38.8

	Fall 04
	81.2
	63.1
	18.8
	36.9

	Average
	80
	61.4
	18.8
	38.6


	Division of Nursing Education and Health Technologies

ALLIED HEALTH/ HEALTH ASSISTANT Program

Demographic Information

Residence

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC
	AHP
	IVC

	FALL 02
	15.3
	13.7
	29.2
	29.8
	0.0
	2.2
	33.3
	33.8
	4.2
	5.2
	6.9
	7.6
	0.0
	0
	11.1
	7.7

	FALL O3
	16.3
	13.3
	20.3
	30.1
	1.4
	2.1
	37.8
	32.9
	6.8
	5.4
	9.5
	7.9
	0.0
	0.1
	8.1
	8.2

	FALL 04
	15.9
	13.0
	17.4
	30.8
	1.4
	2.2
	40.6
	32.0
	10.1
	5.2
	4.3
	8.4
	0.0
	0.2
	10.1
	8.2

	AVG.
	15.8
	13.3
	22.3
	30.2
	0.9
	2.2
	37.2
	32.9
	7.0
	5.3
	6.9
	8.0
	0.0
	0.1
	9.8
	8.0


EMS:

As evidenced by the following charts, EMS students are predominately male (75.8%), Hispanic (63.2%) and between the age of 20-24 (77.9%) with the majority between 20-24 years of age (43%).  EMS students attended a variety of high schools with those attending “other” at a slightly higher percentage (25.8%). Imperial Valley high school representation in EMS were as follows: El Centro 22.4%, Calexico 16.9%, Imperial 14%, Brawley 13% Holtville and Calipartia 3.8%. These trends do not mirror the general population demographics of the college as a whole but are representative of the industry.  

	Division of Nursing Education and Health Technologies

EMS Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 - 29
	30 - 49
	=>50

	
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC

	Fall 02
	27.3
	25.8
	27.3
	29.3
	24.7
	12.4
	20.8
	28.0
	0
	4.6

	Fall 03
	19.6
	27.8
	45.7
	30.6
	23.9
	11.8
	10.9
	25.7
	0
	4.1

	Fall 04
	22.2
	39.8
	33.3
	33.6
	18.9
	8.7
	25.6
	15.7
	0
	2.3

	Average
	23
	31.1
	35.4
	31.2
	22.5
	11.0
	19.1
	32.1
	0
	3.7


	Division of Nursing Education and Health Technologies

EMS Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC

	Fall 02
	2.6
	2.0
	2.6
	1.4
	54.4
	86.5
	0
	0.4
	39.0
	9.6
	1.3
	0.2

	Fall 03
	2.2
	2.0
	1.1
	1.5
	65.2
	86.7
	0
	0.4
	30.4
	9.3
	1.1
	0.3

	Fall 04
	2.2
	1.9
	1.1
	1.3
	70.0
	87.6
	0
	0.4
	26.7
	8.5
	0
	0.2

	AVG.
	2.3
	2.0
	1.6
	1.4
	63.2
	86.9
	0
	0.4
	32.0
	9.1
	0.8
	0.2


	Division of Nursing Education and Health Technologies

EMS Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC

	Fall 02
	77
	8432
	77.9
	37.3
	22.1
	62.7

	Fall 03
	92
	8399
	75.0
	37.4
	25.0
	62.6

	Fall 04
	90
	8132
	74.4
	38.3
	25.6
	61.7

	Average
	86
	8321
	75.8
	37.7
	24.2
	62.3


	Division of Nursing Education and Health Technologies

EMS Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	EMS
	IVC
	EMS
	IVC

	Fall 02
	97.4
	60.0
	2.6
	40.0

	Fall 03
	93.5
	61.2
	6.5
	38.8

	Fall 04
	93.3
	63.1
	6.7
	36.9

	Average
	95
	61.4
	5.3
	38.6


	
	
	
	
	
	
	
	
	

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC
	EMS
	IVC

	FALL 02
	14.3
	13.7
	15.6
	29.8
	6.5
	2.2
	23.4
	33.8
	2.6
	5.2
	7.8
	7.6
	0
	0
	29.9
	7.7

	FALL O3
	15.2
	13.3
	18.5
	30.1
	1.1
	2.1
	25.0
	32.9
	3.3
	5.4
	17.4
	7.9
	0
	0.1
	19.6
	8.2

	FALL 04
	11.1
	13.0
	16.7
	30.8
	3.3
	2.2
	18.9
	32.0
	5.6
	5.2
	16.7
	8.4
	0
	0.2
	27.8
	8.2

	AVG.
	13.5
	13.3
	16.9
	30.2
	3.6
	2.2
	22.4
	32.9
	3.8
	5.3
	14.0
	8.0
	0
	0.1
	25.8
	8.0


FIRE TECHNOLOGY  

The demographics displayed in the following tables are reflective of industry trends.  The majority of Fire Technology students are male (89.2%) 20-24 years of age (77.9%) and declare English as their primary language (98%).  The student’s ethnicity is Hispanic (64.2%) and White (31.1%).  In addition, the majority report that they are residents of following Imperial County,  El Centro, 32.4%, Brawley 17.6%, Imperial 16.6%, Calipartira 10.1% Calexico 9.8%, Holtville 4.0% and San Pasqual 0.1%.  

	Division of Nursing Education and Health Technologies

FIRE SCIENCE Programs Demographic Information

Age ( in %)

	Term
	<20
	20 – 24
	25 - 29
	30 - 49
	=>50

	
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC

	Fall 02
	45.0
	25.6
	35.0
	29.3
	5.0
	12.4
	15.0
	28.0
	0.0
	4.6

	Fall 03
	28.6
	27.8
	42.9
	30.6
	14.3
	11.8
	14.3
	25.7
	0.0
	4.1

	Fall 04
	31.1
	39.8
	51.1
	33.6
	11.1
	8.7
	6.7
	15.7
	0.0
	2.3

	Average
	34.9
	31.1
	43.0
	31.2
	10.1
	11.0
	12.0
	32.1
	0.0
	3.7


	Division of Nursing Education and Health Technologies

FIRE SCIENCE Program Demographic Information

Ethnicity (in percentage)



	TERM
	Asian
	Afro American
	Hispanic
	Native American
	White
	Other

	
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC

	Fall 02
	0.0
	2.0
	5.0
	1.4
	55.0
	86.5
	0.0
	0.4
	40.0
	9.6
	0.0
	0.2

	Fall 03
	4.8
	2.0
	0.0
	1.5
	61.9
	86.7
	0.0
	0.4
	33.3
	9.3
	0.0
	0.3

	Fall 04
	2.2
	1.9
	1.7
	1.3
	75.6
	87.6
	0.0
	0.4
	20.0
	8.5
	0.0
	0.2

	AVG.
	2.3
	2.0
	2.2
	1.4
	64.2
	86.9
	0.0
	0.4
	31.1
	9.1
	0.0
	0.2


	Division of Nursing Education and Health Technologies

FIRE SCIENCE Program Demographic Information

Gender

	Term
	Head Count
	Male (%)
	Female (%)

	
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC

	Fall 02
	20
	8432
	90.5
	37.3
	905
	62.7

	Fall 03
	21
	8399
	92.7
	37.4
	7.3
	62.6

	Fall 04
	45
	8132
	84.4
	38.3
	15.6
	61.7

	Average
	29
	8321
	89.2
	37.7
	10.8
	62.3


	Division of Nursing Education and Health Technologies

FIRE SCIENCE Program Demographic Information

Primary Language

	Term
	English %
	Other %

	
	FIRE
	IVC
	FIRE
	IVC

	Fall 02
	100
	60.0
	0.0
	40.0

	Fall 03
	95.2
	61.2
	4.8
	38.8

	Fall 04
	97.8
	63.1
	2.2
	36.9

	Average
	98
	61.4
	2.3
	38.6

	Division of Nursing Education and Health Technologies

FIRE SCIENCE Program

Demographic Information

Residence

	Term
	Brawley
	Calexico
	Calipatria
	El Centro
	Holtville
	Imperial
	San Pasqual 
	Other

	
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	FIRE
	IVC
	Fire
	IVC
	Fire
	IVC

	FALL 02
	25.0
	13.7
	0.0
	29.8
	5.0
	2.2
	40.0
	33.8
	5.0
	5.2
	20.0
	7.6
	7.6
	0
	5.0
	7.7

	FALL O3
	19.0
	13.3
	9.5
	30.1
	14.3
	2.1
	23.8
	32.9
	4.8
	5.4
	14.3
	7.9
	0.0
	0.1
	14.3
	8.2

	FALL 04
	8.9
	13.0
	20.0
	30.8
	11.1
	2.2
	33.3
	32.0
	2.2
	5.2
	15.6
	8.4
	0.0
	0.2
	8.9
	8.2

	AVG.
	17.6
	13.3
	9.8
	30.2
	10.1
	2.2
	32.4
	32.9
	4.0
	5.3
	16.6
	8.0
	0.1
	0.1
	9.4
	8.0


4. Grade Distribution:

Nursing (Associate Degree Nursing)

The grade distribution for students enrolled in the Associate Degree Nursing program for Fall 2004 shows an 89.8% retention at census, 93.7% retention rate at the end of the Term and a 92.8% success rate. This is significantly higher than the ICV average of 72.3% retention rate at census, 82.9% retention rate at the end and a success rate of 70.6%. This may be the result of multiple variables, most notably the selection process for this program, close monitoring of students, quick remediation of students at risk, and motivation of students to succeed.  However, the program has decided to conduct an analysis on grade distribution against student performance on the ATI exams (administered throughout the program) and on the NCLEX-RN exam taken after graduation to assure that students are earning actual grades (in other words to assure that grade inflation does not exist). 

	Nursing Education/Health Tech/EMS Division/Nursing Department
Grade Distribution and Retention Information
(Table 6)

	 
	Total
Initial
Count
	Total
Census 
Count
	Grades - Fall 2004
	Retention Rate
at Census Time
	End of Term
Retention Rate
(non "W"/census)
	Success
Rate
(Grade A,B,C,CR)

	
	
	
	%A
	%B
	%C
	%D
	%F
	%I
	%Cr
	%NC
	%W
	
	
	

	NURS  110
	34
	31
	3.2
	32.3
	51.6
	3.2
	0.0
	0.0
	0.0
	0.0
	9.7
	91.2
	90.3
	87.1

	NURS  111
	43
	31
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	90.3
	0.0
	9.7
	72.1
	90.3
	90.3

	NURS  112
	42
	31
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	90.3
	0.0
	9.7
	73.8
	90.3
	90.3

	NURS  114
	40
	36
	0.0
	19.4
	66.7
	0.0
	0.0
	0.0
	0.0
	0.0
	13.9
	90.0
	86.1
	86.1

	NURS  230
	22
	20
	80.0
	10.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	90.9
	100.0
	100.0

	NURS  2AR
	21
	20
	10.0
	45.0
	40.0
	5.0
	0.0
	0.0
	0.0
	0.0
	0.0
	95.2
	100.0
	95.0

	NURS  2BR
	21
	21
	4.8
	42.9
	47.6
	0.0
	0.0
	0.0
	0.0
	0.0
	4.8
	100.0
	95.2
	95.2

	NURS  2CR
	18
	18
	22.2
	50.0
	27.8
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	100.0
	100.0

	NURS  3AR
	41
	40
	0.0
	30.0
	57.5
	2.5
	0.0
	0.0
	0.0
	0.0
	10.0
	97.6
	90.0
	87.5

	NURS  3BR
	42
	39
	5.1
	46.2
	41.0
	0.0
	0.0
	0.0
	0.0
	0.0
	7.7
	92.9
	92.3
	92.3

	NURS  4AR
	12
	10
	0.0
	60.0
	40.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	83.3
	100.0
	100.0

	NURS  4BR
	11
	10
	0.0
	40.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	10.0
	90.9
	90.0
	90.0

	Department 
Average
	347
	307
	10.4
	31.3
	36.0
	0.9
	0.0
	0.0
	15.1
	0.0
	6.3
	89.8
	93.7
	92.8

	Division
Average
	 
	 
	18.8
	34.7
	28.9
	2.0
	2.0
	0.2
	6.0
	0.5
	6.8
	85.1
	93.2
	88.5

	IVC Average
	 
	 
	25.9
	21.6
	15.1
	4.8
	4.6
	0.2
	8.0
	2.6
	17.1
	72.3
	82.9
	70.6


Nursing (Vocational Nursing)

The grade distribution for students enrolled in the Vocational Nursing Program for Fall 2004 shows 92.4% retention at census, 93.6% retention rate at the end of the Term and a 93.6% success rate. This is significantly higher than the IVC average of 72.3% at census, 82.9% retention rate at the end and a success rate of 70.6%. This may be the result of multiple variables, most notably the selection process for this program, close monitoring of students, quick remediation of students at risk, and motivation of students to succeed.  However, the program has decided to conduct an analysis on grade distribution against student performance on the ATI exams (administered throughout the program) and on the NCLEX - PN exam taken after graduation to assure that students are earning actual grades (in other words to assure that grade inflation does not exist). 

	Nursing Education/Health Tech/EMS Division/Vocational Nursing Department
Grade Distribution and Retention Information
(Table 6)

	 
	Total
Initial
Count
	Total
Census 
Count
	Grades - Fall 2004
	Retention Rate
at Census Time
	End of Term
Retention Rate
(non "W"/census)
	Success
Rate
(Grade A,B,C,CR)

	
	
	
	%A
	%B
	%C
	%D
	%F
	%I
	%Cr
	%NC
	%W
	
	
	

	NURS  3AV
	2
	2
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	100.0
	100.0

	NURS  3BV
	2
	2
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	100.0
	100.0

	VN    110
	15
	14
	0.0
	57.1
	35.7
	0.0
	0.0
	0.0
	0.0
	0.0
	7.1
	93.3
	92.9
	92.9

	VN    112
	18
	16
	18.8
	62.5
	12.5
	0.0
	0.0
	0.0
	0.0
	0.0
	6.3
	88.9
	93.8
	93.8

	VN    114
	20
	16
	43.8
	18.8
	18.8
	0.0
	0.0
	0.0
	0.0
	0.0
	18.8
	80.0
	81.3
	81.3

	Department 
Average
	57
	50
	12.5
	27.7
	53.4
	0.0
	0.0
	0.0
	0.0
	0.0
	6.4
	92.4
	93.6
	93.6

	Division
Average
	 
	 
	18.8
	34.7
	28.9
	2.0
	2.0
	0.2
	6.0
	0.5
	6.8
	85.1
	93.2
	88.5

	IVC Average
	 
	 
	25.9
	21.6
	15.1
	4.8
	4.6
	0.2
	8.0
	2.6
	17.1
	72.3
	82.9
	70.6


Allied Health (Medical Assistant, Health Assistant and Home Health Aide)

The grade distribution for students enrolled in Allied Health programs show a 79.2% retention rate at census compared to the IVC average of 72.3%, 96.7% retention at end of term compared with 82.9% (IVC average) and a success rate of 89.3% compared to 70.6% (IVC average).  Allied Health students earn a higher percentage of A’s than other programs at 36.8% compared with Nursing of 10.4% A.D.N. and 18.8% Vocational Nursing rates. These courses are open enrollment courses, but students are closely monitored and referred to the Nursing Learning Center when they are at risk.  This may account for the higher success rate of those students progressing past census.

	Nursing Education/Health Tech/EMS Division/Allied Health Professions Department
Grade Distribution and Retention Information
(Table 6)

	 
	Total
Initial
Count
	Total
Census 
Count
	Grades - Fall 2004
	Retention Rate
at Census Time
	End of Term
Retention Rate
(non "W"/census)
	Success
Rate
(Grade A,B,C,CR)

	
	
	
	%A
	%B
	%C
	%D
	%F
	%I
	%Cr
	%NC
	%W
	
	
	

	AHP   060
	31
	20
	20.0
	55.0
	5.0
	0.0
	0.0
	0.0
	0.0
	0.0
	20.0
	64.5
	80.0
	80.0

	AHP   070
	41
	31
	48.4
	29.0
	12.9
	6.5
	0.0
	0.0
	0.0
	3.2
	0.0
	75.6
	100.0
	90.3

	AHP   072
	34
	32
	6.3
	28.1
	31.3
	9.4
	12.5
	0.0
	0.0
	12.5
	0.0
	94.1
	100.0
	65.6

	AHP   074
	11
	6
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	54.5
	100.0
	100.0

	AHP   080
	15
	13
	30.8
	61.5
	7.7
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	86.7
	100.0
	100.0

	AHP   082
	13
	13
	15.4
	76.9
	7.7
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	100.0
	100.0

	Department 
Average
	145
	115
	36.8
	41.8
	10.8
	2.6
	2.1
	0.0
	0.0
	2.6
	3.3
	79.2
	96.7
	89.3

	Division
Average
	 
	 
	18.8
	34.7
	28.9
	2.0
	2.0
	0.2
	6.0
	0.5
	6.8
	85.1
	93.2
	88.5

	IVC Average
	 
	 
	25.9
	21.6
	15.1
	4.8
	4.6
	0.2
	8.0
	2.6
	17.1
	72.3
	82.9
	70.6


EMS: (EMT & EMS)

The grade distribution for EMT and Paramedic courses are combined in the following chart, however the EMT 105 course is open enrollment and the Paramedic Program is an application only program.  This difference in the student populations accounts for the larger percentage of W grades in the EMT 105 course and lower retention levels.

Paramedic students are selected from a large application pool and are currently working or eligible to work as either EMT’s, Firefighter EMT’s, or BOARSTAR agents.  This prior experience helps to assure students complete the course with a C or higher. However, it must be stressed that Paramedic students are highly motivated to complete the program, and support each other through the process.   

	Nursing Education/Health Tech/EMS Division/EMS Department
Grade Distribution and Retention Information
(Table 6)

	 
	Total
Initial
Count
	Total
Census 
Count
	Grades - Fall 2004
	Retention Rate
at Census Time
	End of Term
Retention Rate
(non "W"/census)
	Success
Rate
(Grade A,B,C,CR)

	
	
	
	%A
	%B
	%C
	%D
	%F
	%I
	%Cr
	%NC
	%W
	
	
	

	EMT   105
	103
	68
	14.7
	38.2
	7.4
	0.0
	5.9
	0.0
	0.0
	0.0
	33.8
	66.0
	66.2
	60.3

	EMT P 200
	25
	22
	18.2
	63.6
	13.6
	0.0
	4.5
	0.0
	0.0
	0.0
	0.0
	88.0
	100.0
	95.5

	EMT P 210
	25
	22
	31.8
	54.5
	0.0
	0.0
	9.1
	0.0
	0.0
	0.0
	4.5
	88.0
	95.5
	86.4

	Department 
Average
	153
	112
	21.6
	52.1
	7.0
	0.0
	6.5
	0.0
	0.0
	0.0
	12.8
	80.7
	87.2
	80.7

	Division
Average
	 
	 
	18.8
	34.7
	28.9
	2.0
	2.0
	0.2
	6.0
	0.5
	6.8
	85.1
	93.2
	88.5

	IVC Average
	 
	 
	25.9
	21.6
	15.1
	4.8
	4.6
	0.2
	8.0
	2.6
	17.1
	72.3
	82.9
	70.6


Fire Science:

The grade distribution for Fire courses has a 75.2% retention rate at census compared to the IVC average of 72.3%, 95.1% retention at end of term compared with 82.9% (IVC average) and a success rate of 76.5% compared to 70.6% (IVC average). It is notable that FIRE 100 has a fairly significant percentage of “F” grades (22%) and FIRE 101 has a high “D” percentage.  Faculty will continue to analyze data from these courses to look for trends and possible strategies to improve student success.
	Nursing Education/Health Tech/EMS Division/Fire Science Department
Grade Distribution and Retention Information
(Table 6)

	 
	Total
Initial
Count
	Total
Census 
Count
	Grades - Fall 2004
	Retention Rate
at Census Time
	End of Term
Retention Rate
(non "W"/census)
	Success
Rate
(Grade A,B,C,CR)

	
	
	
	%A
	%B
	%C
	%D
	%F
	%I
	%Cr
	%NC
	%W
	
	
	

	FIRE  100
	58
	41
	26.8
	12.2
	17.1
	0.0
	22.0
	7.3
	0.0
	0.0
	14.6
	70.7
	85.4
	56.1

	FIRE  101
	17
	15
	13.3
	40.0
	20.0
	26.7
	0.0
	0.0
	0.0
	0.0
	0.0
	88.2
	100.0
	73.3

	FIRE  105
	6
	4
	25.0
	50.0
	25.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	66.7
	100.0
	100.0

	Department
Average
	81
	60
	21.7
	34.1
	20.7
	8.9
	7.3
	2.4
	0.0
	0.0
	4.9
	75.2
	95.1
	76.5

	Division
Average
	 
	 
	18.8
	34.7
	28.9
	2.0
	2.0
	0.2
	6.0
	0.5
	6.8
	85.1
	93.2
	88.5

	IVC Average
	 
	 
	25.9
	21.6
	15.1
	4.8
	4.6
	0.2
	8.0
	2.6
	17.1
	72.3
	82.9
	70.6


 5. STUDENT LEARNING OUTCOMES

The Academic Senate has taken the lead in developing the Institutional Student Learning Outcomes. The Institutional Student Learning Outcomes categories as defined by the Academic Senate are:

· Communication

· Global Awareness

· Critical Thinking

· Information Literacy Skills

· Personal Responsibility

Each of the programs within the Nursing Education and Health Technology Division has established outcome goals and/or competencies.  These outcomes are accessed annually and finding reported in accreditation studies for that program.  Program goals must be measurable, and faculty within each program has established Rubrics to measure these goals.  A sample of one programs outcomes goal are the outcome goals for the Associate Degree in Nursing Program:  Student Outcomes are:

1. Formulates a nursing diagnosis through observation of the client’s physical condition and behavior, and through interpretation of information obtained from the client and others, including the health team.

2. Formulates a care plan, in collaboration with the individual client with respect for cultural beliefs, which ensures that direct and indirect nursing care services    provide for the client’s safety, comfort, hygiene, and protection, and for disease prevention and restorative measures.

3. Evaluates the effectiveness of the care plan through observation of the client’s physical condition and behavior, signs and symptoms of illness, and reactions to treatment and through communication with the client and the health team member, and modifies the plan as needed.

4. Performs skills essential to the kind of nursing action to be taken, explains the health treatment to the client and family and teaches the client and family how to care for the client’s health needs.

5. Practices effective leadership and management skills including the delegation of task to subordinates based on the legal scopes of practice of the subordinates and on the preparation and capability needed in the tasks to be delegated, and effectively supervises nursing care being given by subordinates.

6. Acts as the client’s advocate, as circumstances require by initiating action to improve health care or to change decisions or activities, which are against the interests or wishes of the client, and by giving the client the opportunity to make informed decisions about health care before it is provided.

7. Foster communication and collaborative relationships with clients and with other professionals, disciplines, and community organizations in promoting healthcare access and maintenance.

8. Practices as a conscientious professional who practices within the legal and ethical parameters of professional nursing and demonstrates a commitment to lifelong learning as a part of the professional role.

As the Academic Senate refines the Student Learning Outcomes the programs within the division will weave those outcomes into program outcomes.

7. STUDENT SUPPORT SERVICES:

· Library resources are adequate for nursing students.  The Library has an extensive collection of periodicals related to nursing and health care.  In addition, the Library is a member of EBSCOhost Web which allows students access to books, reference material, and journal articles located at any of the member Libraries.  The Library is automated and students may research books, journal articles, etc. on-line. The library also houses a tutoring center, and study area.  Students utilize the library services on a regular basis. 

· The Counseling Department has assigned two counselors to the Nursing Division. These counselors attend division and advisory meetings. They have become integral members of our team. In addition, the student services offer programs such as EOPS which supports many nursing students prior to entering nursing classes and while they are completing the programs within the division. In addition, students have access to several scholarship programs offered to students through private and public funds.

· Tutoring and remediation are available to our students in two significant areas. The main tutoring service for students is in the division through the Nursing Learning Center. The division employees are two part-time, RN and VN Board approved nursing faculty who serve as instructor/tutors in the center. In addition, the Computer Lab Assistant operates out of the Nursing Learning Center. The Nursing Learning Center houses textbooks, reference material, audiovisual materials, and numerous software programs. The computer lab houses 24 computers, all of which have word processing and Internet capabilities. In addition, students have access to tutors in the Library Tutoring Center.  

· There are three skills laboratories for student learning. The labs are fully equipped and simulate hospital rooms.  One lab is equipped with four beds, the second with three beds, and the third with two beds and an exam table.  The program has a variety of medial mannequins, including one with computerized capability. Instructional (clinical) supplies are kept current and reflect the materials being used in healthcare, particular emphasis has been taken to match our supplies with those used in the two acute care hospitals in which our students have clinical experience.

· The Division of Nursing Education and Health Technologies have been fortunate to acquire the needed equipment to operate a quality-nursing program.  However, the equipment is beginning to show signs of age. The computer lab has computers adequate for existing software, but lacks DVD quality, which will be required with the next generation of software. In addition, the college will need to adopt a plan to replace outdated computers. One classroom is equipped with Internet access and computer/video projection units.  The other classrooms utilize portable computer/video projectors from either the Nursing Division of the college’s audiovisual department.  Through community donations, grants, and college general funds, the Nursing Division has been able to meet most equipment needs.

· Through grant funds, the college was able to significantly upgrade the software holding in the computer lab for advance nursing subjects. In addition, medical and nursing web sites have been earmarked.  The hospitals have made available to the college all of their satellite educational programs for faculty and students. 

Challenges:

· The department is without a computer lab technician for its computer lab. The division has had to rely on IS staff which leads to “down time” for students.  It is an ineffective way to run a lab.

· Computer lab hours need to be extended to include evening hours to accommodate student needs.

· The NLC is staffed with nursing faculty, but as Emergency Medical Services courses grow, the need to add an EMS tutor has been noted.

· The computers in the NLC computer lab and classroom portable computers need to be updated to DVD quality and expanded memory to accommodate the new generation of health care software and simulations 

· Videos for EMS, Allied Health and certain subjects in nursing, which were not updated through grant monies, are very old and need to be updated. NCLEX software needs to be updated to meet 2005 test plan items. 

· The equipment in the skills lab is several years old and is beginning to show signs of age, with some body parts missing.  The new generation training manikins are equipped with computer animation to more accurately simulate patient care. The department needs to transition to these manikins. This will require upgrading the staffing in the lab or unitizing a microcomputer lab assistant to run these labs.

8.  ACADEMIC STANDARDS:

What procedures are being used to assure that academic standards are maintained and that current curriculum is adequately meeting the needs of the students? If an applied science area, discuss advisory committee input. How is the program reviewed for recency and methodology? How are prerequisites and co requisites reviewed and updated?

· All programs in the Nursing Division are monitored by both internal and external agencies. These programs are highly regulated and faculty teaching in each of these programs must be approved by that agency prior to conducting classes.  The following programs reporting requirements are outlined below:

· The Board of Registered Nursing accredits the Associate of Science in Nursing (RN) Program. An accreditation self study and on-site visit was conducted in Fall 2003.

· The Board of Vocational Nursing accredits the Vocational Nursing Program and Psychiatric Technicians and we submitted a program record self-study in Fall 2002.

· The Health Assistant and Home Health Aide Programs are approved by the California Department of Health Services and submit curriculum documentation bi-annually. The last approval from DHS was granted in Fall 2003.

· The Medical Assistant Program curriculum meets the regulations as defined by the California Medical Board

· The Emergency Medical Technician Program is overseen by the Imperial County EMS authority and meets State of California Title 22 regulations. The Imperial County EMS authority and Medical Director reviews curriculum annually.

· The Paramedic Program is nationally accredited by the National Commission on Accreditation of Allied Health Education Programs, has oversight by the Imperial County EMS authority and meets State of California Title 22 regulations. The Paramedic Program will have submitted a self-study in January 2005 and an accreditation visit is scheduled for Spring 2005.

· The Fire Technology Program and Fire Academy are in the process of revision to meet State of California Fire Marshal Standards.

· The RN and VN programs were separated effective Fall 2004. The Associate Degree Nursing Curriculum has undergone a major curriculum revision, with implementation beginning Fall 2004.  Full implementation will be completed Spring 2006.

· The EMT, Paramedic, Fire Technology, and the LVN to RN Bridge Program all plan to undergo either minor or major curriculum revisions during the next four years to align curriculum with current academic and industry standards.

· All health care programs with the exception of the Medical Assistant and Fire Technology programs must submit annual reports to the accrediting or approving agency.  These programs monitor student outcomes, for example, if the State Boards (NCLEX) pass rate for either RN or VN students falls below state thresholds, the program must submit a plan of correction.  All curriculum changes, both minor and major, must be submitted to these agencies for approval prior to implementation.

· Within the majority of programs in the division, accreditation board requires that faculty members be designated as content experts. These content experts are required to have demonstrated specialty experience that is updated on a regular basis.  Each content expert must review the curriculum content so that content reflects health care standards.  In addition, content experts are required to review course exams to ensure that they align with national exams.

· Content Experts in Nursing Education and Health Technologies are:

· Medical/Surgical

Al Meek, RN, MS

· Pediatrics


Rick Fitzsimmons, RN, MSN, FNP

· Obstetrics


Donna Davis, RN, MSN, NP

· Geriatrics


Diedre Blevins Pollock, RN, MSN

· Psychiatric Nursing
Jean Stroud, RN, BSN, MA

· EMS


Jacki Cypher, RN, EMT-P, MSN

· Allied Health

Sue Higgins, RN BSN

· Nursing Education prerequisites and co requisites are a blend of Boards of Nursing mandated courses and courses recommended by the Chancellor of California Community Colleges Prerequisite Study. 

· EMT and Paramedic prerequisites and co requisites are aligned with the Commission on Allied Health and the California EMS Authority.

· In addition various accrediting bodies require annual reports to ensure that the program complies with state and national standards.

1. PROGRAM/EDPARTMENTA PLANS AND OBJECTIVES, 2005 – 2008

INSTITUTIONAL GOAL A:  Create a modern comprehensive Science and Technology Center

Program Goal A:  Develop a strategy to expand nursing and health career programs once the science and technology center expansion occurs

Program Objective 1:  Develop detail expansion plans for nursing (RN) and (LVN) programs.  Including equipment, software and personnel needs.

Program Objective 2:  Work with the Science Division to expand health technology programs.

Program Goal B: Develop an EMS Training Complex


Program Objective 1:  Develop partnership/MOU with Imperial County to offer a Fire Academy in Spring 2005

Program Objective 2:  Work with Imperial County EMS Authority to obtain funds to build an Homeland Security/EMS training facility.

Program Objective 3:  Work with Imperial County to secure funds for EMS training equipment.

INSTITUTIONAL GOAL B: Develop a Distance Learning Center that provides faculty and curriculum development for online, interactive TV and hybrid course to reach students whose access are hindered by factors such as distance, disability, scheduling, preference of learning style, etc.

Program Objective 1:  Develop an introduction /orientation to nursing online courses.  Allowing students to complete an orientation program at their own pace prior to entering a nursing program.

Program Objective 2: Develop and implement a hybrid transition course for the EMT to Paramedic level

Program Objective 3:  Develop and implement a hybrid introduction course for transitioning LVN to the RN level

Program Objective 4: Work with industry partners to develop a distance education/on-line program for health care providers’ continuing education.

INSTITUTIONAL GOAL C:  IVC will respond to community needs that address our evolving economic diversification.

Institutional Objective 1:
Four new programs will be developed by Fall 2005

Program Objective 1: Develop and implement a joint Fire Academy with Imperial Valley College and Imperial County by Spring 2005

Program Objective 2: Nursing Education and Health Technology faculty, in collaboration with the advisory groups, will identify area of greatest demand and develop one additional program curriculum to meet those needs by Spring 2007. 

PROGRAM GOAL D:  Develop a long-term facility plan.
NOTE:  The Division of Nursing and Health Technologies looks forward to participating in the following institutional objectives.

INSTITUTIONAL PROGRAM GOAL D: Develop and implement a long-range division specific plan.

Program Objective 1: Convert Nursing Lab 4 back into a skill/simulation lab from faculty offices:  Relocating the faculty to other areas. This will allow expansion of division programs

Program Objective 2: Work with the EMS authority to develop a Public Safety Training Area on the IVC Campus that will house, Administration of Justice, Home Land Security, Fire Technology and EMS programs.

Program Objective 3:  Expand Health Technologies classroom and lab space to accommodate new and emerging health care careers. Update existing skills labs with overhead projection units, high-speed Internet connections and high fidelity sound systems need to support the new generation of simulation manikins.

INSTITUTIONAL GOAL E: Develop, implement and manage six day per week balanced class schedule applicable district-wide to meet the needs of our community.

Program Objective 1: Expand the Division’s offerings to six days per week.   (Currently the MA and Paramedic program have either classes or clinical assignments on Saturday)

· Spring 2005 – The new Fire Academy will begin offering Saturday classes

· The Health Assistant Class will have some Saturday clinical rotations beginning Spring 2005

· Fall 2006 - Nursing clinical rotations may be expanded to Saturday if qualified faculty can be hired to teach these clinical sections.

Program Objective 2: Complete a feasibility study to determine the interest and impact of a part-time nursing program that utilized evening and weekend classes

INSTITUTIONAL GOAL F:  Give Imperial County Residents Registration Priority and increase internal effectiveness:  

· Note:  Nursing Education and Health Technologies Programs give priority to Imperial County residents.

INSTITUTIONAL GOAL G: Recruitment and Community Relationship

Program Objective 1:  Encourage each of the programs within the division to adopt community projects.

Program Objective 2: Encourage faculty and staff members to participate in community health care related projects, groups and or associations.

Program Objective 3:  Continue to work with SDSU and other Colleges and Universities to articulate transfer level courses.

Program Objective 4:  Continue to work with program specific advisory committees, expanding membership in these committees to include a countywide representation on the committee. 

ADDITIONAL PROGRAM/DIVISION GOALS:  

PROGRAM GOAL H:  Improve Success Rate of Graduates on External Validation    Exams (such as NCLEX).

Program Objective 1: Analyze each level’s pass rate, strengths and weakness against course objectives, outcome objectives, ATI exam trends and student self-evaluations.

Program Objective 2:  Review and revise LVN to RN advance placement bridge program to meet current academic standards and improve pass rate on NCLEX-RN National Boards.

Program Objective 2:  Improve first-time pass rate on National Registry Exam for Paramedic and EMT students.

PROGRAM GOAL I:  Improve utilization and efficiency of the Nursing Learning Center Computer Lab and develop a Video/computer program upgrade plan.  

Program Objective 1:  Hire a computer lab assistant to oversee the nursing computer lab and future simulation labs.

Program Objective 2:  Integrate the Affinity Charting Simulation System (these are used at both hospitals) into the NLC Computer lab

Program Objective 3:  Implement a Video/Computer program upgrade plan for the NLC, to assure that training videos meet current industry standards.

10. ANTICIPATED CURRICULUM CHANGES
Several programs within the Division of Nursing Education and Health Technologies will undergo curriculum changes in the nest three years. Specific changes are as follows:

Associate Degree: major curriculum changes have been implemented and it is anticipated that minor curriculum changes will occur as the program fully implements the curriculum to align  to 2005-2008 NCLEX test plan changes.

Vocational Nursing:  minor curriculum changes are anticipated to move course form short-term to semester length courses.  In addition, existing support courses need to be modified to meet Vocational Nursing Scope of Practice.

Medical Assistant:  minor curriculum revision is anticipated to incorporate new regulations in phlebotomy techniques, HIPPA and other state and federal regulations.

Health Assistant: minor curriculum revisions are expected to introduce and acute care assistant module to the curriculum.

Pharmacy Technician:  a major curriculum revision or deletion of the certificate based on advisory committee review.

Paramedic: major curriculum revision to meet national standards and increase didactic and clinical hours, a review of co-requisites and/or pre-requisites regarding adding an anatomy physiology requirement will be conducted and implemented if deemed appropriate.

EMT: minor curriculum revisions will be completed to meet new state and federal Homeland Security requirements.  A EDA (Emergency Department Assistant) course will be developed to meet growing demand in this area.

11. GOALS FOR MEETING STUDENT DEMAND: (For division or program as appropriate)

The information provided by the institutional researcher in the table below establishes trends in FTES, FTES/FTEF, unmet demand and enrollments. Comment on any rational for major trends or fluctuations. In addition, discuss program enrollment trends compared to the institution as a whole.

	Nursing Education/Health Technology/EMS Division
 Nursing Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served - Fall 2002
	77.6
	2433.0
	
	13.8
	
	
	

	Students Served - Fall 2003
	76.9
	2502.3
	
	14.6
	
	
	

	Students Served - Fall 2004
	*30.2
	2557.5
	2.0
	13.7
	
	
	

	Students expected to served: Fall 2005
	
	
	
	
	
	
	

	Students expected to served: Fall 2006
	
	
	
	
	
	
	

	Students expected to served: Fall 2007
	
	
	
	
	
	
	


Comments: Data for Fall 2004 is not complete. The data combines both semester and short-term courses.  The data for short-term course is not calculated until the end of the fall semester.  The nursing program usually reports data as how many students are admitted to the program each semester.  The program usually admits 20 nursing students each semester.  Over the past 3 years, the nursing program has admitted and addition 10 LVN – RN or advance placement students. This was accomplished due to the Chancellor Office’s Enrollment Increase in Associate Degree Nursing Program.  In Fall 2004 an addition 10 students (for a total of 30 students) were enrolled in first semester and an additional 10 advance placement students. This increased the nursing student enrollments by 30 students.  

This increase has impacted classroom and lab space. In addition evening clinical rotation have been added to the clinical schedule to accommodate the additional students.  Both of the Acute Care Facilities within the Imperial Valley have asked the department to continue to increase student enrollments to 35 – 40 students per year.  This increase will be dependent upon the continuation of grant funds for increase faculty and supplies, partnership agreements and the ability to utilize evening and weekend clinical experience. 

	Nursing Education/Health Technology/EMS Division
Vocational Nursing Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served - Fall 2002
	
	2433.0
	
	13.8
	
	
	

	Students Served - Fall 2003
	5.9
	2502.3
	
	14.6
	
	
	

	Students Served - Fall 2004
	*0.7
	2557.5
	0.6
	13.7
	
	
	

	Students expected to served: Fall 2005
	6
	
	1.3
	
	Unknown
	
	

	Students expected to served: Fall 2006
	10
	
	2
	
	Unknown
	
	

	Students expected to served: Fall 2007
	10
	
	2
	
	Unknown
	
	


Comments: Data for Fall 2004 is not complete. The data combines both semester and short-term courses.  The data for short-term course is not calculated until the end of the fall semester.  Until Fall 2003 the Vocational Nursing Program at the college has been integrated into the Associate Degree program. Through a Workforce Investment Grant the Vocational Nursing Program was separated from the Associated Degree program in Fall 2003 with 14 students enrolled.  In Fall 2004 18 students were enrolled in the program and it is anticipated that 20 students will be enrolled in Spring 2005 (utilizing WIB funds).  Due to the nature of the program, another class will not be admitted until Spring 2006.  The college does not have data to determine unmet demand for this program.

	Nursing Education/Health Technology/EMS Division
Health Assistant Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served - Fall 2002
	22.3
	2433.0
	9.7
	13.8
	16
	
	

	Students Served - Fall 2003
	22.5
	2502.3
	8.7
	14.6
	32
	
	

	Students Served - Fall 2004
	*1.1
	2557.5
	0.5
	13.7
	0 ( 20+)
	
	

	Students expected to served: Fall 2005
	11 
	
	0.5 
	
	20+
	
	

	Students expected to served: Fall 2006
	11 
	
	0.5 
	
	20+
	
	

	Students expected to served: Fall 2007
	22
	
	0.5
	
	20+
	
	


Comments: Data for Fall 2004 is not complete. The Health Assistant courses are taught as short-term courses.  The data for short-term courses are not calculated until the end of the fall semester.  Beginning Fall 2004 course offering for the Health Assistant Program were reduced to one section per semester. This reduction was necessary due to the difficulty the college has had in gaining faculty approval from the Department of Health Services.  Currently we have faculty working on gaining approval from the DHS, and hope to have this completed by Fall 2007, if the required approvals are given then course offerings will increase.

	Nursing Education/Health Technology/EMS Division
Health Technology Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served - Fall 2002
	10.4
	2433.0
	13.0
	13.8
	28
	
	

	Students Served - Fall 2003
	11.9
	2502.3
	19.8
	14.6
	50
	
	

	Students Served - Fall 2004
	*15.4
	2557.5
	13.7
	13.7
	35
	
	

	Students expected to served: Fall 2005
	15
	
	13
	
	
	
	

	Students expected to served: Fall 2006
	15
	
	13
	
	
	
	

	Students expected to served: Fall 2007
	15
	
	13
	
	
	
	


Comments: Data for Fall 2004 is not complete. The Health Assistant courses are taught as short-term courses.  The data for short-term courses are not calculated until the end of the fall semester.  However, Health Technology courses are taught as either overload courses for full-time faculty or by part-time faculty.  Therefore sections within this program should remain steady over the next three years.
	Nursing Education/Health Technology/EMS Division
Emergency Medical Technician/Paramedic Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served- Fall 2002
	28.1
	2433.0
	12.9
	13.8
	23
	
	

	Students Served - Fall 2003
	31.9
	2502.3
	14.7
	14.6
	29
	
	

	Students Served - Fall 2004
	*19.7
	2557.5
	9.1
	13.7
	80
	
	

	Students expected to served: Fall 2005
	31
	
	14
	
	90
	
	

	Students expected to served: Fall 2006
	31
	
	14
	
	100
	
	

	Students expected to served: Fall 2007
	31
	
	14
	
	120
	
	


Comments:  Data for Fall 2004 is not complete. The data combines both semester and short-term courses.  The data for short-term courses is not calculated until the end of the fall semester.  Student FTEs for Fall 2004 should equal Fall 2004.  Enrollments in these programs are expected to remain steady over the next 3 years.  Enrollment in the Paramedic program is restricted to the number of clinical sites available and Paramedic Preceptors for Fieldwork.  The course limit for the Paramedic program is 20 students per year.    However, the unmet need for these programs is expected to increase.

It is important to note that what the above data does not capture is the significant amount of contract education and community classes that are taught through the EMS program.  These course range from contract education BORSTAR training for the Boarder Patrol and EMT re-certification courses, to community CPR courses.  In addition Imperial Valley College is the American Heart Association Training Facility for Imperial County, and keeps all records on CPR, Advanced Cardiac Life Support (ACLS), and Pediatric Advance Life Support (PALS) training. CPR training for Imperial County is a massive program, which should be coordinated by a full time person. It is anticipated that these course be moved to a non-credit program under the extended campus so that the college may recap expenses

	Nursing Education/Health Technology/EMS Division
Fire Science Department
FTEs, FTEs/FTEf, and ENROLLMENT INFORMATION
(Table 8)

	
	Instruction Only
	Student Svc Only

	
	FTEs
	FTEs/FTEf
	Unmet 
Demand
	Enrollment by Number

	
	Dept.
	IVC
	Dept. 
	IVC
	Dept.
	Dept.
	IVC

	Students Served - Fall 2002
	1.8
	2433.0
	9.0
	13.8
	0
	
	

	Students Served - Fall 2003
	2.0
	2502.3
	10.0
	14.6
	0
	
	

	Students Served - Fall 2004
	5.5
	2557.5
	9.2
	13.7
	0
	
	

	Students expected to served: Fall 2005
	  9
	
	
	
	20
	
	

	Students expected to served: Fall 2006
	10
	
	
	
	30
	

	Students expected to served: Fall 2007
	11
	
	
	
	30
	


Comments:  It is expected that this program will see substantial increases in enrollment in Fall 2005 as the Fire Science Academy begins.  The academy will accept 20 students in Fall 2005 and in Fall 2006. It is also anticipated that these classes will continue to increase in 2006 and level off in 2007.  It is also anticipated that as students complete the Fire Academy a percentage of these students will then continue on to complete an Associate Degree in Fire Science.  As the program grows, so will the need for the college to consider adding a full-time faculty-coordinator for fire science.

12. CAPITAL OUTLAY/FACILITIES:  

Will you have specific remodeling and construction needs/changes in the next three years?  Please list in priority order.  Indicate the dollar amount in the year needed. On a separate page, include diagrams if appropriate.

	Division of Nursing Education and Health Technologies

Facility Changes Information

(Table 9)

	Facility Changes
	Total Amt

2005-2006
	Total Amt

2006-2007
	Total Amt

2007-2008

	Convert Lab 4 (Rm.2165) into a skill classroom and move the 4 faculty office and office equipment to appropriate areas
	
	
	Construction Cost:  $100,000

Major Equipment Cost:  $150,000  (some equipment cost may be covered by grants)

	Relocate EMS and Fire Science Programs to new Applied Science Complex under a Public Safety Section
	
	
	Construction Cost Covered in Measure L Bond .

	Projected Totals
	
	
	$250,000


13. CAPITAL OUTLAY EQUIPMENT/SOFTWARE:  

What do you anticipate will be major capital equipment and capital software expenditures in the upcoming years? Please list in priority order, and indicate the dollar amount in the year needed. Include equipment needed as part of any facility changes.

	Division of Nursing Education and Health Technologies

Capital Outlay Equipment/Software Information

(Table 10)

	Item
	Quantity
	Total Amt.

2005-2006
	Quantity
	Total Amt.

2006-2007
	Quantity
	Total Amt.

2007 – 2008

	Nursing Learning Center Computers
	8
	1500 X 8 = $12,000
	6
	1500 X 8 = $9,000
	6
	1500 X 6 = $9,000

	NCLEX Software  and Nursing Subject Software for NLC Computer Lab
	License for 24 Computers
	$2500
	License for 24 Computers
	$2500
	License for 24 Computers
	$2500

	Nursing, EMS software
	Updated Maternal/Child

EMS
	$1500
	Fire Science,

EMS,

Med/Surg,

Peds
	$2500
	Critical Care, Med-Surg, Health Assistant
	$2500

	Nursing Video upgrade
	Health Assistant Video
	$1000
	Nursing Skill Video
	$1500
	EMS/ Fire Science
	$1500

	“Incubation Simulation Heads
	1
	$1500
	2
	$3000
	
	

	Bed Side computer with “Afinity” Charting Software
	2
	$3,000
	2
	$3,000
	2
	$3000

	Simulation Manikin
	1 (lower-end unit)
	$35,000
	
	
	1 (high-end unit)
	$135,000

	CPR Manikins (Pediatric Pack, Pediatric, Adult
	5 Baby Packs
	$1,000
	2 Pediatric Packs
	$1,000
	1 Adult
	$1500

	Patient Care Beds (Electric)
	
	
	1
	$4,000
	1
	$4,000

	Faculty Computers
	
	
	2
	15000 X 2 = $3,000
	2
	1500 X 2  = $3,000

	Computer Projector Systems in Lab with retractable screen
	1
	$7,000
	2
	$14,000
	1
	$7,000


14.  FTEF FULL TIME/PART TIME RATION: 
(For divisions or program as appropriate)
Based on the information provided by the institutional researcher in the table below, discuss FTEF Full time/Part Time Ratio.

	Division /Program

FTEF Full Time/Part Time Ratio

(Table (11)

	
	Current FTEF
	Ratio*

	Nursing (Associate Degree)

Full-Time

Part – Time
	
	88.3%

	
	13.5
	

	
	1.8
	

	EMT

Full-Time

Part-Time
	
	100%

	
	2.2
	

	
	0.0
	

	Fire Science

Full-Time

Part-time
	
	0.0%

	
	0.0
	

	
	0.6
	

	Nursing Assistant

Full – Time

Part – Time
	
	31.0%

	
	0.7
	

	
	1.5
	

	Health Technologies

Full – Time

Part – Time
	
	64.6%

	
	0.7
	

	
	0.4
	

	Vocational Nursing

Full – Time

Part – Time
	
	100%

	
	1.3
	

	
	0.0
	

	Nursing and Health Technologies Division Ratio
	
	63.98%


The Nursing and Health Technologies Division Full-Time/Part-Time ratio is 63.98%.  Program within the department that surpass the Full-Time/Part-Time ratio are Nursing (Associate Degree), EMT, and Vocational Nursing.  Fire Science, Health Assistant and Health Technology programs are all below the 75/25 ratio.

The Fire Science program has a 0% ratio, all faculty teaching in that program are part-time. This will present a problem when the Fire Academy is up and running.  It will be difficult to have a functioning, quality program without at least one full-time faculty coordinator/instructor.  The college has agreed to participate in a joint Fire Academy, which will utilize existing Fire Fighters as the instructors. It may be difficult to grow this program beyond a joint agreement process in the future.

The Health Assistant and Health Technology programs have less than the 75%/25% ratios.  The Health Assistant Program is taught with a combination of Full-Time and Part-Time Staff. This program is small by design in that clinical experiences must be conducted in a Long Term Care facility. These facilities are limited in this area.  The Health Technology programs include the Medical Assistant Program. This program is taught by Part-Time Staff. This staff has become part of the department and is stable.  If this program expands, the college will need to consider adding a Full-Time faculty member.

It is anticipated that in the next 3 years a Fire Science instructor and Allied Health (Medical Assistant or Pharmacy Technician) instructor may be added to meet industry growth demands.

15. PROJECTED BUDGET: 

What do you anticipate your budget needs will be over the next few years in dollars? Also indicate how many instructional, non-instructional, administrative, and classified staff members you feel you will need to conduct your planned program in the next few years?

Note:  Due to the complexities of the varied programs within the Division of Nursing Education and Health Technologies each program has a designated budget.  Budgets for these programs reflect projected budget figures to implement all new programs, purchase all equipment, software, instructional supplies and complete all capitol outlays to implement the goals and objectives discussed in this program review and master planning process.
Nursing (A.D.N. & Vocational Nursing)

Includes Division Office and Nursing Learning Center

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*

( includes 1 Enrollment Growth Grant position and one P for E positions)
	9
	570,949
	9
	599,496
	10
	664,496
	10
	697,721

	Counselor/Library Regular*
	
	N/A
	
	N/A
	N/A
	
	N/A
	

	Administrators*
	1
	94,233
	1
	96,000
	1
	98,400
	1
	100,000

	Classified Regular*
	2
	78,273
	3
	113,687
	3
	151,120
	3
	151,120

	Chair/Coordinator
	1
	4,500
	1
	4,500
	1
	4,500
	1
	4,500

	Adjunct
	
	95,580
	
	118,260
	
	140,940
	
	140,940

	Overload
	
	199,274
	
	200,000
	
	200,000
	
	200,000

	Coaching
	
	N/A
	
	
	
	
	
	

	Consultant
	
	N/A
	
	1500
	
	1500
	
	1500

	Student Salaries

(Do not include work study)
	
	N/A
	
	
	
	
	
	

	Professional Expert
	
	300
	
	300
	
	300
	
	300

	Books, Magazines, Periodicals CDs
	
	1,964.00
	
	1,965.00
	
	2,000.00
	
	2,000.00

	Instructional Supplies and Materials
	
	5,278.00
	
	5,278.00
	
	6,000.00
	
	6,000.00

	Non – Ins Supplies/Material

Includes copy print)
	
	8,000.00
	
	8,000.00
	
	8,000.00
	
	8,000.00

	Personal Services Contract
	
	N/A
	
	
	
	
	
	

	Travel and Conference
	
	*19,473.
	
	*19,473
	
	*19,473
	
	*19,473

	Capital Outlay Facilities

Remodeling and Construction)
	
	
	
	
	
	$250,000

(Includes major equipment purchase)
	
	

	Capital Equipment/Software
	
	
	
	64,408.00
	
	43,500.00
	
	34,000.00

	Total
	
	$1,058,351.
	
	$1,213,394
	
	$1,320,756
	
	$1,346,081


Comments:

The budget reflect the possible addition of a full-time tenure track nursing faculty in 2006-2007 based on successful submission of a Title V grant. A full-time microcomputer lab assistant is budgeted for 2005-2006.  The budget also reflects the addition of 1 adjunct to be added in years 2005-2006 and 2006-2007 to increase clinical rotations on Friday and Saturday.

Travel expenses include monies to cover cost for psychiatric nursing rotations in San Diego each summer.  These rotations are 3 weeks in length.  Funds reflect the need to send 2 faculty members San Diego.

The budget reflects Capital Facility and Capital equipment/software purchases for the whole department.

Medical Assistant

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*
	0
	
	
	
	
	
	
	

	Counselor/Library Regular*
	0
	
	
	
	
	
	
	

	Administrators* (Budgeted under Nursing Budget)
	
	
	
	
	
	
	
	

	Classified Regular*
	0
	
	
	
	
	
	
	

	Chair/Coordinator
	0
	
	
	
	
	
	
	

	Adjunct
	
	33,910
	
	33,910
	
	33,910
	
	33,910

	Overload
	
	
	
	3,000
	
	3,000
	
	3,000

	Coaching
	
	
	
	
	
	
	
	

	Consultant
	
	
	
	 500
	
	500
	
	500

	Student Salaries

(Do not include work study)
	
	
	
	
	
	
	
	

	Professional Expert
	
	
	
	
	
	
	
	

	Books, Magazines, Periodicals CDs
	
	
	
	
	
	
	
	

	Instructional Supplies and Materials
	
	1,000
	
	1,000
	
	1,000
	
	1,000

	Non – Ins Supplies/Material

Includes copy print)
	
	200
	
	200
	
	200
	
	200

	Personal Services Contract
	
	
	
	
	
	
	
	

	Travel and Conference
	
	200
	
	200
	
	200
	
	200

	Capital Outlay Facilities

Remodeling and Construction)
	
	
	
	
	
	
	
	

	Capital Equipment/Software
	
	
	
	
	
	
	
	

	Total
	
	35,310
	
	38,310
	
	38,310
	
	38,310


Comments:  It is anticipated that the MA budget will remain relatively stable over the next 3 years.

Health Assistant/ Home Health Aide

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*
	
	
	
	
	
	
	
	

	Counselor/Library Regular*
	
	
	
	
	
	
	
	

	Administrators*
	
	
	
	
	
	
	
	

	Classified Regular*
	
	
	
	
	
	
	
	

	Chair/Coordinator
	
	
	
	
	
	
	
	

	Adjunct
	
	22,680,,
	
	22,680
	
	22,680
	
	22680

	Overload
	
	
	
	
	
	
	
	

	Coaching
	
	
	
	
	
	
	
	

	Consultant
	
	
	
	
	
	
	
	

	Student Salaries

(Do not include work study)
	
	
	
	
	
	
	
	

	Professional Expert
	
	
	
	
	
	
	
	

	Books, Magazines, Periodicals CDs
	
	
	
	
	
	
	
	

	Instructional Supplies and Materials
	
	1,946
	
	1,946
	
	1,946
	
	1,946

	Non – Ins Supplies/Material

Includes copy print)
	
	 600
	
	600
	
	600
	
	600

	Personal Services Contract
	
	
	
	
	
	
	
	

	Travel and Conference
	
	
	
	
	
	
	
	

	Capital Outlay Facilities

Remodeling and Construction)
	
	
	
	
	
	
	
	

	Capital Equipment/Software
	
	
	
	
	
	
	
	

	Total
	
	25,22
	
	25,226
	
	25,226
	
	25,226


Pharmacy Technician

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*
	
	0
	
	
	
	
	
	

	Counselor/Library Regular*
	
	0
	
	
	
	
	
	

	Administrators*
	
	0
	
	
	
	
	
	

	Classified Regular*
	
	0
	
	
	
	
	
	

	Chair/Coordinator
	
	0
	
	
	
	
	
	

	Adjunct
	
	0
	
	
	
	22,680
	
	22,680

	Overload
	
	0
	
	
	
	
	
	

	Coaching
	
	0
	
	
	
	
	
	

	Consultant
	
	0
	
	
	
	
	
	

	Student Salaries

(Do not include work study)
	
	0
	
	
	
	
	
	

	Professional Expert
	
	0
	
	
	
	
	
	

	Books, Magazines, Periodicals CDs
	
	0
	
	
	
	
	
	

	Instructional Supplies and Materials
	
	0
	
	
	
	4,000
	
	1,000

	Non – Ins Supplies/Material

Includes copy print)
	
	0
	
	
	
	    200
	
	  200

	Personal Services Contract
	
	0
	
	
	
	
	
	

	Travel and Conference
	
	0
	
	
	
	
	
	

	Capital Outlay Facilities

Remodeling and Construction)
	
	0
	
	
	
	
	
	

	Capital Equipment/Software
	
	0
	
	
	
	
	
	

	Total
	
	0
	
	
	
	26,880
	
	26,880


EMS (Paramedic and EMT)

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*
	2
	109,154
	2
	116,795
	2
	122,634.75
	2
	128,767

	Counselor/Library Regular*
	
	N/A
	
	
	
	
	
	

	Administrators*
	
	
	
	
	
	
	
	

	Classified Regular*
	1
	31,435
	1
	33,006.75
	1
	34,657
	1
	36,389.94

	Chair/Coordinator
	1
	 4,320
	1
	 4,536
	1
	4,763
	1
	5,001

	Adjunct
	
	41,415
	
	50,000
	
	50,000
	
	50,000

	Overload
	
	10,329
	
	10,500
	
	10,500
	
	10,500

	Coaching
	
	N/A
	
	
	
	
	
	

	Consultant
	
	24,670
	
	25,000
	
	25,000
	
	25,000

	Student Salaries

(Do not include work study)
	
	N/A
	
	
	
	
	
	

	Professional Expert
	
	25,000
	
	25,000
	
	25,000
	
	25,000

	Books, Magazines, Periodicals CDs
	
	N/A
	
	
	
	
	
	

	Instructional Supplies and Materials
	
	5,828.00
	
	6,000
	
	6,000
	
	6,000

	Non – Ins Supplies/Material

Includes copy print)
	
	3,400
	
	3,400
	
	3,400
	
	3,500

	Personal Services Contract
	
	N/A
	
	
	
	
	
	

	Travel and Conference
	
	1,484
	
	1,500
	
	1,500
	
	1,500

	Capital Outlay Facilities

Remodeling and Construction)
	
	
	
	
	
	
	
	

	Capital Equipment/Software
	
	
	
	2,500
	
	3,000
	
	3,000

	Total
	
	$257,035
	
	$278,238
	
	$286,455
	
	$294,658


Fire Science and Technologies

	Division of Nursing Education and Health Technologies

Projected Budget Information

(Table 12)

	
	(Include significant changes only)

	Description
	No.
	Current Budget
	No. 
	2005-2006 Budget
	No.
	2006 – 2007 Budget
	No. 
	2007-2008 Budget

	Instructional Regular*
	
	
	
	
	
	
	1
	$60,000

	Counselor/Library Regular*
	
	
	
	
	
	
	
	

	Administrators*
	
	
	
	
	
	
	
	

	Classified Regular*

EMS Budget
	
	
	
	
	
	
	
	

	Chair/Coordinator
	
	
	1
	4320
	1
	4320
	1
	4320

	Adjunct
	
	6,480
	
	*20,000
	
	20,000
	
	20,000

	Overload
	
	
	
	
	
	
	
	

	Coaching
	
	
	
	
	
	
	
	

	Consultant
	
	
	
	
	
	
	
	

	Student Salaries

(Do not include work study)
	
	
	
	
	
	
	
	

	Professional Expert
	
	2,000
	
	5,000
	
	5,000
	
	5,000

	Books, Magazines, Periodicals CDs
	
	
	
	100
	
	200
	
	200

	Instructional Supplies and Materials
	
	2,000
	
	4,000
	
	3,000
	
	3,000

	Non – Ins Supplies/Material

Includes copy print)
	
	100
	
	600
	
	600
	
	400

	Personal Services Contract
	
	N/A
	
	
	
	
	
	

	Travel and Conference
	
	400
	
	400
	
	400
	
	400

	Capital Outlay Facilities

Remodeling and Construction)
	
	
	
	
	
	
	
	

	Capital Equipment/Software
	
	
	
	1,000
	
	2,000
	
	3,000

	Total
	
	
	
	
	
	
	
	


Comments:  Changes in budget for 2005 – 2006 and beyond reflect anticipated expenses of the Fire Academy that will begin admitting students in 2005-2006.

